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Part 1: General Information
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Program Title

M Ing NANgAIUIMIIFINIBR TN (MANYATAHDINTYI)
Thai NANgATUTMIFINVQUP TN (MANTAIT0INTYI)
ﬂ?HWﬁQﬂi}’H Doctor of Business Administration Program (Bilingual Program)
English Doctor of Business Administration Program (Bilingual Program)
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Degree Title
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Abbreviation (Thai) UF.A
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Full Title (English)
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Abbreviation (English)

Doctor of Business Administration
Doctor of Business Administration
D.B.A.

D.B.A.
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Specializations
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Total Credits for the Curriculum
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54 credits
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Program Specifications
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3-year doctoral degree program
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Medium of Instruction
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English

53 MITURNANEN
Admissions
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- Thai and non-Thai students who are proficient in Thai and English
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Collaboration with Other Institution
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Teaching and learning in the program are entirely arranged by Awarding Institution.
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Type of Conferred Degree
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A single degree award
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Program Status and the Curriculum Approval
1) viangaslsuilge w.e. 2560

Revised curriculum year 2017

2 18Answindunsesnsdsulgandngas TasamsnssunmsianIndngasusnsgInequs Tuda
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The Curriculum Development Committee of the Doctor of Business Administration Degree (Bilingual Program)
has agreed with the revised curriculum at the meeting held on April 28", 2017.
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The Academic Council of the University of the Thai Chamber of Commerce has considered and confirmed the

revised curriculum of the Doctor of Business Administration Degree (Bilingual Program) at the meeting held on

June 20", 2017.
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The Council of the University of the Thai Chamber of Commerce has approved the revised curriculum of the Doctor

of Business Administration Degree (Bilingual Program) at the 4/2017 (323) meeting held on 3" July, 2017
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The revised curriculum of the Doctor of Business Administration Degree (Bilingual Program) will be effective from

the first semester of academic year 2017.

anundonlumsmeunIHangAsNRAMMNIZINAIFIY

Readiness to Demonstrating the Program’s Quality and Standard
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The curriculum was ready to demonstrate its quality, and standard compliance with the Doctoral degree qualification

framework for Higher Education of the year 2009 in 2019.
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Prospect Careers after the Graduation
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The program emphasizes the importance of integrating theoretical, methodological and practical learning so the DBA

graduates will work effectively and efficiently in top-level research and development positions of organizations, as well

as striving to be academic professors and researchers, specializing in the areas of Management, Marketing, and Finance,

in both the academic and real world business environments. The prospect careers include;
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Academic researcher and lecturer in specific business areas of expertise
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Executive management level positions
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Entrepreneur/Business owner
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Faculty Members Responsible for the Curriculum
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IBINT N.A.
1 910138 A3 TNy D.B.A. | Management Nova Southeastern 2545
1{)!?(? University, Florida, U.S.A.
M.B.A. | Management Information Nova Southeastern 2541
System University, Florida, U.S.A.
B.B.A. | Marketing Florida Metropolitan 2540
University, U.S.A.

2 91138 AT.THANU Ph.D. | Finance Illinois Institute of 2556

Ejﬁ%ﬁﬁi Technology, U.S.A.
M.S. Finance Illinois Institute of 2551

Technology, U.S.A.
M.B.A. | Finance University of Oregon, U.S.A. | 2548
A, | IAINTTURAAINAIS AN AINNIINAY 2544
3 Ao A3.53u Usa. | inasiuaiou wHANNdeInBAIMAnS 2546
MansT1ss | Nalsadl M.Sc. | Environmental Engineering New Jersey Institute of 2537

Technology, U.S.A.
. | Aenssules uIndenuaTany 2533




Academic Year
No. Name Qualifications Major Institution
Title (B.E.)
1 Lecturer Dr.Peerapong D.B.A. Management Nova Southeastern 2545
Fusiri University, Florida,
U.S.A.
M.B.A. Management Information System | Nova Southeastern 2541
University, Florida,
U.S.A.
B.B.A. Marketing Florida Metropolitan 2540
University, U.S.A.
2 Lecturer | Dr.Thitapon Ph.D. Finance Illinois Institute of 2556
Ousawat Technology, U.S.A.
M.S. Finance Illinois Institute of 2551
Technology, U.S.A.
M.B.A. Finance University of Oregon, 2548
U.S.A.
B.Eng. Industrial Engineering Chulalongkorn 2544
University
3 Assistant | Dr. Teerin Ph.D. Tropical Agriculture Kasetsart University 2546
Professor | Vanichseni M.Sc. Environmental Engineering New Jersey Institute of 2537
Technology, U.S.A.
B.Eng. Civil Engineering Kasetsart University 2533
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Instructional Venues
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University of the Thai Chamber of Commerce
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External Situations and Developments Affecting Program Planning
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Economic Situations and Developments
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Concerning the increasingly competitive environment in the 21 century, it is very important that businesses
nowadays learn and acquire business knowledge pertaining to management, marketing, and finance; which are three main
functions in every business organization. Additionally, globalization and technological advancement stimulate organizations
by continuously improving the way in conducting business more effectively, efficiently, and innovatively. In order to achieve
business goals, it is therefore imperative that businesses pay more attention to research and to developing new knowledge as
well as learning best practices. The School of Business recognizes this and the need to produce graduates who are specialists
and experts in areas of business management, marketing, and finance; with the aim of producing high quality managers and

researchers in order to develop our national economy.

a A a

AUZUTHITFINY WUMINOIaemMsf Ineds ldlauenangasusmsgsnaguiiuda ienaaynanshi

a

a = o

) IS v av A @ ~ {
ﬂ'JHJ‘i} mmmmﬂgmmazLﬂuum%ﬁﬁqmmw 1/]1\1@9]}1uﬂ1§i]ﬂﬂ1i NITAATN UASNITINU %Q%Zﬂﬂﬁlﬂ\luﬂﬁ1ﬂiﬁi‘l
i 3 o ¥ o w o 4 [l 1 @ @ @
AUNN Lﬁmﬂummﬁmmiummmmﬂnmﬁ “?Q%%‘H’]Ell!ﬂ\ilﬂﬁﬂi%"llﬂ\iﬂ1§‘t]ﬂﬂ"|§ﬁﬂ‘]al15&’@‘1J@qﬂllﬁﬂ};l'ﬁlﬂ\1ﬂ1ﬂi§
< o a 1 A ' @ a 1 3 IS
sazfumslsgndatuasianlszmalumsizdesdiielumsanuluszdulSyauenludilsana saiailu
a v o o A Vo a ny
ﬂ1im§ﬂllWiﬂiJ‘VliWEI'IﬂilliéHEl"’ll@ﬂJﬁ%LﬂﬁlW’f]llmﬁﬂluiuiaﬂﬁiiﬂi}lli‘]/\lﬁumu
The School of Business proposes a curriculum to produce graduates with knowledge and research expertise in the
areas of business management, marketing, and finance, along with a good command of English and business ethics. This will
enable qualified business personnel and researchers to be a major force in the development of the national economy. This

will also help alleviate the burden of higher education in public universities, thereby saving foreign currency to pay for

postgraduate studies abroad.
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Social and Cultural Development
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Social and cultural factors have changed dramatically in the modern era. This has impacted the process of
conducting business an example being the problem of global warming which affects the well-being of people in society. The

concepts of business administration for the environment and business administration for society are reviewed so as to improve

the relationship between the environment and people. In addition, people in society should have good cultural knowledge,



business morality and ethics. If businessman have an established grounding in ethical principles then ethical behavior should
be the result. The School of Business, University of the Thai Chamber of Commerce, has taken these factors into consideration
in developing / improving curricula for preparing business administration personnel who are able to respond to the changes

in the world.
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Effects from Topic 11.1 And 11.2 on Curriculum Development and Relevance to the Mission of the Institution
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Curriculum Development
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The principle of curriculum development or improvement aims to develop doctoral business administrators who
will have the knowledge and expertise to prosper in business administration; who can explore and develop new bodies of
knowledge that contribute to both academic research and practice, and that integrate changes in economy, technology, society

and culture; and who can adapt to an ever more complex environment.
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Relevance to the Mission of the Institution
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The mission of the University of the Thai Chamber of Commerce is to produce graduates at all educational levels,
ranging from undergraduate to graduate degrees, with knowledge and skills in business (Business Smart) and who will be at
the forefront of the country. Befitting the aim of producing high quality graduates, this curriculum is aligned with the mission
of the University of the Thai Chamber of Commerce. The central aim of the DBA program focuses on producing and
developing students with the knowledge and research expertise in three main areas of management, marketing, and finance;
who can work professionally, adapt to changes in the business world, encompass good ethics, are responsible and honest to

self and society, and can work hard to develop the business and economic prosperity of the country.



13. ﬂamﬁ’uﬁ’uﬁﬁ’u11é’nqmguﬁﬁlﬂmu“luﬂmz/mﬂ'imﬁ'ummuwﬁnmﬁﬂ
Relationship with Other Programs Offered by Other Schools/Majors in the University
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Courses/Groups of Courses in the Program Taught by Other Schools/Majors/Programs
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None
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Courses/Groups of Courses in the Program Provided for Other Majors/Programs
Taii

None
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Program Management
il

None
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Part 2: Specific Information on the Curriculum
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Philosophy, Importance, and Objectives of the Curriculum
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Philosophy
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To initiate and develop new bodies of knowledge, to implement this knowledge to improve organizational ethics
and corporate responsibly and to enhance the efficiency of Thailand's overall economy.
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Objectives
a Ao a Aa v a v aw A WY A Y Y K
1. wanquiunaninnuseujuazideInadiunmsise uanuld; tanuaulalumsauai dnw
aapnIuiinnuAuA lumsuarsmag ndnedmusmsgsne

To produce Doctors of Business Administration who are competent in practice and research, encompass a

yearning for knowledge, and possess an enthusiasm for business development
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To generate a new knowledge of business administration in order to promote and enhance social and

economic development
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Program Improvement/Revision Plan
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Development

Strategy

Evidence/KPI

Teaching and learning -

development

Constantly monitoring changes in the
economic, social, cultural and
technological trends in order to adjust
and advance teaching and learning.
Encouraging faculties in conducting
more research with the aim of
broadening the ideas in supervising the

DBA students

- Minutes of the curriculum
committee meetings.
- Number of research conducted by

each faculty

Student development -

Create events (i.e. seminar, academic
conference) that focus on enhancing
research experiences and skills in the
particular specialization area

Provide special training courses specific
to particular research methods and

arcas.

- Number of academic activities (i.e.
special seminar, research talk,
academic conference, special
courses training etc.)

- Number of students participating in
the activities.

- Number of DBA student’s paper

(i.e. proceedings publications)

Adjusting the focus of the -

program by adding new

Develop the program to meet the

demand of the economic development.

- Satisfaction of the graduates and

employers in required knowledge

content - Bringing modern technology to use in and skills.
teaching and learning - Documents regarding curriculum
- Organizing practical activities both revision.
inside and outside the university.
HIAT 3 STUUMIIAM AN MIAuIUMS nazlassadisvesrangns
Part 3: Academic system, program management and program structure
szuums%’wmsﬁnm

Education Management System

1.1 ITUY

a 1 3| a a 1
szuunIna Tae 1 amsdaavnisesnily 2 ma msaawad 1 mamsanvlndliszeznadau ludes

A 15 dan

System

Bi-semester in which the regular academic year is divided into two semesters and each semester is conducted no

less than 15 weeks.
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1.2 Msdamsfnennggion
Management of a Summer Session
7 =2 v =} [ L4
MIIANTMIANYININGAITOU W 1 717 N1NALE 8 ﬁ’ﬂﬂﬂ’i

A summer session may be offered for 8 weeks.

= = | a a
1.3 MmafeuResrigialuszuunIma

Credit Equivalence to (two semesters per year) Academic System

2. msaudumsnangnas
Program Management

21 - nalumsaudumsiSeumsasy

Study Period
Y A a A @

Ay PDUNYUIIU — A UN UG
First Semester June — September

A a AN v 4
mMadane ADUNHAINYU — [ADUNUNINUD
Second Semester November — February
Mmang3ou RO — IADUNYHA A
Summer Session April — May

A Y YV X
2.2 AUTNUAVDINVIANE
Qualification and Entry Requirement
221 Fuainsuilinfnmezdesinaanifasnelii
Applicants must possess all of the following qualifications:
o & = v a a a a s o A A A
1) ﬁ']lii]ﬂ'liﬁﬂh'ﬁzﬂﬂﬂiiymﬂiﬂ TVIVIUTHITEIND IATHIATAT HASUYY VT 1V10U4) 91D
a @ A J A 2 o
3J1’T'I'J‘Vlil1ﬁﬂlu‘ﬂ§$ﬁflﬁ “I"ii’t']@]N’lJi%L‘Vlﬁ‘Vlvlﬂi‘Uﬂ'ﬁi‘Uiﬂﬂiﬂﬂ N.N.
Graduated with a Master Degree in the areas of business, economics, and accountancy or in relevant
field from any domestic or international university accredited by Office of the Civil Service
Commission of Thailand.
I YA o o A Y @ ' 9 o a
2) nJuﬁwmummmmiﬂmaaﬂ@aum !LﬁZN'l“Llﬂ1§ﬁﬂﬂﬁuﬂ1ym1ﬂﬂﬂm$ﬂiillﬂ']illiﬁ1i
nangas
All applicant must be past both requirements and an interview arranged by DBA committee.
< {y 1 {3 '
3) dudnlifiTsadeussiilugilassanensisou

Good health: No serious illness which may obstruct their studies.

11



4)

5)

6)

I Y wa =} a o FY v Y =2 v o a K
L‘]J‘Ll@“VlllﬂmZ‘Tllllﬁﬁl5\1&5]"IiJi31HJEJ‘LI?J‘H"I'J‘VlﬁﬂﬁEl‘i’if)fﬂﬁﬂ"Iul‘ﬂEJ’)"I@]’JEJﬂ1iﬂﬂ‘H11u5$ﬂﬂﬂmcﬂﬁﬁﬂy1
N.A. 2558

Holding qualifications that meet the University of the Thai Chamber of Commerce’s regulations
regarding the graduate accreditation 2015.

v 9 = v a YA o ¢ | !
Q%ZLGIHﬁﬂBﬁ%ﬂllﬂiﬂluflﬁlﬁ]ﬂ@]ﬂﬁfJ‘LJNaﬂﬁﬁ@“ﬂfﬂy1@\1ﬂi]‘HGﬂiJLﬂil!W]iﬂ@'lﬁjjﬂJEJEJNGlﬂE]fJN

4
v A

& ay A o A ~ Yo 1% = = [ 2
ﬂuma'lﬂu ‘Vii@@11]Lﬂm“ﬂll1€°ﬁ§1uﬂuclﬂﬂ‘lﬂi“]Jf’ﬂiUﬂMiUlLﬁ%ﬁTNWiﬂmﬂ‘Ulﬂﬂﬂﬂuvlﬂ PNU

¢ v o ¢
INUNNIATZTIHMBIING BUASITSAVDUNASHUUN AN TTOD

TOEFL TOEFL TOEFL TOEIC IELTS CU TEP UTCC UTCC

(paper) (CBT) (IBT) BEST Advanced
BEST
500 173 61 600 5.0 60 485 60

Applicants must submit an official result of the Test of English proficiency based on one of the test

scores listed below, or other equivalent standardized test scores.

Standardized Test Scores

TOEFL TOEFL TOEFL TOEIC IELTS CU TEP UTCC UTCC

(paper) (CBT) (IBT) BEST Advanced
BEST
500 173 61 600 5.0 60 485 60

9

o (a o N oA

TunsdidaziinAnuiszaulsygreninanmsasunwidengy lidulUammnusinnmua 1l

@ a @ Y =X Yo < @ a = Y
ﬁaﬂq@iﬂWﬂ‘W‘ﬂ1§m1§ﬂlﬂ11ﬁﬂ}ﬂiﬂﬂllﬂﬁ'Uﬂ’NiJLﬁuGlffJﬁJiﬂﬂﬂmgﬂﬁillﬂ"lﬁ'ﬂm“ﬂﬁﬁﬂ}ﬂ ﬂ]ﬂi@]
A A4 9y a o @ s X g ¥y A 1 o a a o
NE]’L!ll"ll‘VIi]%@'lﬂﬂlINaﬂ'liﬁ’éJ'UﬂTH']’E'Nﬂq%lﬁ?nlﬂmmslﬂ!ﬂmcﬂﬁuﬁalﬂﬂﬁu YUADUUNAINYIDY
moluszeznarlinu 2 Umsanmusn
If an applicant’s qualifications do not meet the above requirements, the application may be reviewed
and approved by the University’s Committee of the Graduate Studies based on the condition, which

will require applicants to submit an official result of the Test of English proficiency within the first

two academic years.

2.2.2 msfa@endidnfnm

Entry Requirements

D

2)

S =) d' g =) L \ A =~ A\
ZLINaﬂ'lﬁLiﬂum’dﬂﬁ&’ﬁhiﬁiﬂﬂﬂiﬂluiy'liﬂllﬂﬁ']ﬂ’ﬂ 3.25 ©99 (NyUIN

GPA from Masters Degree must be at least 3.25 or equivalent

dainsvzdesdalnsesvesaudtenaulavzaninuau wazeanu1esused91ne191561

v @

Usnw wiedienuiigm $1uau 3 atiu ietlsznoumsnnsaNveInmMNTTUNS

The applicants are required to submit a research proposal and 3 letters of recommendation from an

academic institution or work.
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A = = v

v 9 ' o s a v o Y aa
3) Gll!ﬂiil!ﬂﬁjﬂﬂﬁﬂvnlﬂmﬁllﬂﬁllﬂﬁli\iﬁulﬁ’dﬂmm“ﬂﬁllﬁ"l'flﬂEﬂﬁﬂ NIUUA “lwag“lu@aﬂwuwm

a

=

AMULATTUMTUUNAANY 1]1’[137]81158114@ﬂ15?%)117|8
If an applicant’s qualifications do not meet the above requirements, the application may be reviewed

before being approved by the University’s Committee Graduate studies.

23 tlyrivesinAnu s
Problems with the New Students
o 2 M Yo o = @ @ Ao o = 1 slad? v
wnAne luladuSemsanininamulasasadrangasuazannmdesiny danaldiiuanuia
o & 1 ~ @ Y
Sutluaemsseulunangasion

New students, which have not graduated in business related degrees, affect the fundamental knowledge required

for the course

24 nagnslumsaniiumsienslvilayin / Yesdnvestindnulude 2.3
Strategy to Solve the Problem Mentioned in 2.3

o = =

9 = ) a o ay A Blddy YA o o [ ~ @ o 4y
uﬂﬂﬂymmmmmmﬂugsﬂmmﬂﬁ‘uwuggmma“lwwwummgmuﬂuﬁmmﬂwmﬂuiuwanqm U

swmnIzdesameidioulioglugaoiiivvesnuznssumsnangas

New students must take the prerequisite courses, as per the suggestion by the DBA committee, in order

to standardize all DBA students before the first semester starts.

v v K Yo & =2 =
2.5 !!N‘i—!ﬂ1§i‘].l°l—!ﬂﬂﬂ‘kﬂ!!ﬂZﬁiﬂ!i‘i}iniﬂﬂ‘ﬂﬂuﬁgﬂg 59

Projected Number of Students and Graduates in 5 Years

o L= 1 = =g
o & Sminanymaazlmsane (aw)
seAUTU
2560 2561 2562 2563 2564
¥ 1 10 10 10 10 10
¥uil 2 - 10 10 10 10
¥u1lN 3 - - 10 10 10
933U 10 20 30 30 30
MaNzduSaMsANH 10 10 10
Number of students
Year
2016 2017 2018 2019 2020
First year 10 10 10 10 10
Second year - 10 10 10 10
Third year - - 10 10 10
Total 10 20 30 30 30
Projected graduates 10 10 10

13




2.6 auilszanamanuy

Projected Budget
R awlszinaiidesmsunazi)
HUIARY
2560 2561 2562 2563 2564
[ (5@131114 iJ') 264,000 290,400 319,440 351,384 386,523
AINDULNY 315,000 337,500 337,500 337,500 337,500
e 6,000 6,500 7,000 7,500 8,000
FINIVAUHUMS 585,000 634,400 663,940 696,384 732,023
ARG 30,000 - - - -
3INIVAINY 30,000 - - - -
Sy 615,000 634,400 663,940 696,384 732,023

2.6.1 MlFneneiInell (gaga) 290,000.00 11N

Annual expenses
Category
2016 2017 2018 2019 2020
Salary (New Rate) 264,000 290,400 319,440 351,384 386,523
Compensation 315,000 337,500 337,500 337,500 337,500
Stationary 6,000 6,500 7,000 7,500 8,000
Operating budget 585,000 634,400 663,940 696,384 732,023
Durable goods 30,000 - - - -
Total investment 30,000 - - - -
Total 615,000 634,400 663,940 696,384 732,023

2.6.1 The highest annual tuition fee per head 290,000.00 Baht

27 STUUMSADNE
Academic System
=2 < :,/ ~ = a @ Y % =2 v v a K
FEUUMSANY U WUV VTUSoU C°'I13J§§5lﬁJfJﬁJiJW]'JﬂfJ']ﬁElﬁfJﬂ'lﬁﬂ']ll‘VIU 11NY ﬂ1iﬁﬂ]&l?1u§$ﬂﬂﬂm“ﬂ§lﬁﬂy'}
W.A. 2558 (MAKNUIN N)
Academic system is the classroom type as stated in the University of the Thai Chamber of Commerce entitled of

graduate studies year 2015 (Appendix A).

2.8 msfigulouriaia MedvwmazmsamzdeuSaudiuuriingay
Credit Transfer
o o a " a Y o a o A o o a
wanmnaaimaiiey Teuniena Tt Tdawlszmaveanurawminerds 1509 nanmnusinisiiioy Tou
pamsisouszaudTyauingmsanu luszuy we. 2545 nazndninasimsiiouivas Touniaoia Tuszibou

a =

yrInedeNnae msan luszauiiadafnm w.e. 2558 (MARLIN N)
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Credit transfer procedure follows the regulations of the Office of the Higher Education Commission on Credit
Transfer, year 2002, and the Academic Regulations of the University of the Thai Chamber of Commerce on the Graduate

Studies, Year 2015 (Appendix A).

v d
3. wWangasuaze1sdfaou
Curriculum and Lecturers

3.1 vangas

Curriculum
311 unEnn 54 ¥ivgnn
Total Credits 54 Credits

3.12 Tassadandngas

Curriculum Structure

1) nQuIIeAY 18 viuenn
Core Courses 18 Credits
2) qufiinug 36 WuENA

Doctoral Dissertation 36 Credits

NUIUHUIBAATINADANANTAT 54 vivahn
MIgouMEMu1 Ing 12 Hedn
1. 1AL 12 niena
MIAOUAILMBIDINGY 42 vl
1. 2wy 6 118NN
2. quiinus 36 veia

Total Credits 54 Credits
Teaching in Thai Language 12 Credits
1. Core Courses 12 Credits
Teaching in English Language 42 Credits
1. Core Courses 6 Credits
2. Doctoral Dissertation 36 Credits

15



313 senlunasrndruaz I Iurignn
List of Courses
3.1.3.1 sHaIm
Course Code
swindee TundngasuSmagsnequiitadia dngasimnand) wfisimhniisedn
Taolumudiedasnusuagzday sainmmnedaso i
Each course for Doctor of Business Administration Degree of School of Business has a code
using the English alphabet and numbers as shown below:

10NHT 2 AWLTH

First 2 Letters

DB LGN AuATUNAAVIINIVTHITFIND
DB refers to Doctor of Business Administration Program
@ v 9
RUITUANONIOY
Hundredth Digit
v 7 INEGR I IzAV TN
Number 7 refers to Courses in the Doctoral Level
= aa o
Y 8 U1l AVNUNUTD
Number 8 refers to Doctoral Dissertation
wIHANanay

Tenth Digit

= A e &
v o HUYnI ﬂqmqﬂﬂiuwugm
Number 0 refers to Prerequisite Courses
= 1 Aa a @ S a o
1av 2 nene  aguImmslszyuenessauaquunus
Number 2 refers to Doctoral Symposium Course
=3 1A d'd 9
v 7 HUYnI ﬂ’sjiJ’JG]ﬂLLﬂu‘ﬂllﬂﬁﬁ'ﬂuﬂ’)ﬂﬂ”l‘kl”lhh/lﬂ
Number 7 refers to Core Courses Teaching in Thai Language
v 8 veds  ngulnunuimsaoudlenusingy
Number 8 refers to Core Courses Teaching in English Language
RUITHANANTUY
Unit Digit
=1 o g o A
18 1-9 LGN Meulszinim
Number 1-9 refer to Course Number

16



3.1.32 51891

List of Courses

1T a w g LY ) a
ﬂ@N'J"Iﬂ‘iJi“lJWH§1H hlllu’U‘l’i‘Ll’JEJﬂﬁ

Prerequisite Course Non Credit

o Yo v o K Ao g = o (a Ay oA Yy o A a o = =~

i]ﬂcl‘ﬁﬁ"lﬁﬁﬂuﬂﬁﬂ‘hl"lﬂﬁ%ifl]fﬂiﬁﬂ‘};l153@Uﬂ5iyﬂlu111/]11!fﬂslﬂ“l/lVlﬂlﬂﬂ?ﬂlﬂﬂﬂﬂﬂiﬁTjﬁ‘iﬂfﬂ LAgUNANEIN
o =2 o a A A 9 o a a " Y ° ' o
ﬁ“ifﬂﬂﬁ'ﬁﬂy"Iigﬂ“U‘]Jﬁ'iUuﬂuﬂTT]11!?”51”1/ll,ﬂil'3”11@Qﬂﬂﬂj‘ﬂTTﬁﬁﬂ"ﬂ llﬁllﬂwﬁﬁ@UQTﬂ?T 350U B+

%

= @ [~ 1 [N} 1Y 1 a 19 a a = a A a

llﬂﬁiﬂwaﬂﬁﬁﬂ‘kﬂﬂ_]u WU ‘Vi?@ hlllNTLl uazlluu‘uwuaﬂﬂmmsluwaﬂqmmmiﬁinmygummw HUIYIB
g 17l

For students who do not hold any degrees in business administration or related fields. Students who obtained less

than B+ in prerequisite courses shown below during their master’s degrees in business administration or related fields.

Evaluation: satisfactory (s) or unsatisfactory (u); and do not add to the doctoral program credits.

o A a " a A
INg YD IV HUIYNA N'E']‘Llllall
Code Course Name (msma-ﬂﬁﬁﬁﬁﬂmﬁaﬂmm) Prerequisite
Credit

(Lecture-Lab-Self-study)
DB 701 983N
(Business Research)
DB702 @@
(Statistics)
DB703  IfSHAMAATUNAIN
(Macroeconomics)
DB704  NAgNEMIsANISFIng
(Strategic Business Management)
DB 705  M3IiaMImInu
(Financial Management)
DB 706 ﬂ'lﬁ%ﬂﬂ']ﬁﬂ'ﬁ(ﬂﬁ'lﬂ
(Marketing Management)
DB 707 ﬂ”liﬂ%‘lﬂ”liﬂ?ﬁﬁnﬁu\ﬂl‘!

(Operations Management)

17



NENINTIAY 18 HieAa
Core Courses 18 Credits
sHe %03 niena
Code Course Name (Wssene-Uia-Anualenie)
Credit
(Lecture-Lab-Self-study)
DB 771 ‘ﬂqyauazﬂaQWﬁhiiﬁﬂﬂ1§%uq3 3 (3-0-6)
(Advanced Management Theory and Strategy)
DB 772  m3eonuuuuazIiioulITng v 3 (3-0-6)
(Research Design and Methodology)
DB 773 mﬁ%ﬂg%qﬁmmﬁuqq 3 (3-0-6)
(Advanced Quantitative Research)
DB 774 ﬂﬁ?é}”m%mmmw%uqq 3 (3-0-6)
(Advanced Qualitative Research)
DB 781  duNuszAuquluanAIugIne 3 (3-0-6)
(Doctoral Seminar in Business)
DB782  ¥hdeisemedugsiviuge 3 (3-0-6)
(Advanced Research Topics in Business)
msdszyreflnaszavuguiuda livfumiaena
Doctoral Symposium Non Credit
e 503 nilena
Code Course Name (W3sene-Uia-AnyAenio)
Credit
(Lecture-Lab-Self-study)
DB721  msilszauendiieszauqufudna -
(Doctoral Symposium)
Quiiinus 36 ¥18NA
Doctoral Dissertation 36 Credits
THa 503 niaena
Code Course Name (WiTene-Uia-AnAlenie)
Credit
(Lecture-Lab-Self-study)
DB800  quiinus 36 (0-0-108)

a

(Doctoral Dissertation)

18
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3.1.4  UeuMSsANE

Study Plan
Hid | mamsinm 51891 NIURUIEDA JfAnyInou
Year Semester Course Names Number of Credits Prerequisite
DB 771 ‘1/]’q‘Hf]L!ﬁ%ﬂaq‘ﬂfﬂ?iﬁijﬂﬂWﬁ"fJ’l’uQ’Q(Advanced 3 (3-0-6) -
Management Theory and Strategy)
DB 772 | mseonuuutazseioulITnigivg 3 (3-0-6) -
(Research Design and Methodology)
1 DB 773 mﬁ%ﬂﬁmﬂ?mméﬁyuqq 3 (3-0-6) -
(Advanced Quantitative Research)
DB 721 | myseyuenilseszaugupiiadga - -
(Doctoral Symposium)
37U 9
DB 774 mﬁ%&u&?mmmw%uqa 3 (3-0-6) -
(Advanced Qualitative Research)
DB 781 | duuuszAuquiiuaadugne 3 (3-0-6) -
1 (Doctoral Seminar in Business)
2 DB782 | thdedsemadugsiniugs 3 (3-0-6) -
(Advanced Research Topics in Business)
DB 721 | myseyuenilseszauqupiiaia - -
(Doctoral Symposium)
39U 9
DB 800 | qufjiinus 3 (0-0-9) -
(Dissertation)
DB 721 | mstseguenisieszdugugiinga - -
f]@%} U (Doctoral Symposium)
douianaaulia
(Qualifying Exam)
39U 3
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Ce
)}

Fd | mamsfnmn 31879 NUUHHELHA InAnyInen
Year Semester Course Names Number of Credits Prerequisite
DB 800 | qufjiinus 9 (0-0-27) -
(Dissertation)
1 DB 721 | mytseyuenilseszaugupiiadia - -
(Doctoral Symposium)
3 9
DB 800 | qufjiinus 9 (0-0-27) -
(Dissertation)
2 DB 721 | myseyuenilseszduqupiiacia - -
2 (Doctoral Symposium)
3 9
DB 800 | quijfiwus 3 (0-0-18) -
(Dissertation)
DB 721 | myseyuenilseszauqupiiadia - -
i]@%} U (Doctoral Symposium)
aouii Insaquinus
(Proposal Defense)
3 3
DB 800 | quifiwus 9 (0-0-27) -
(Dissertation)
1 DB 721 | maszauensieszduaugiinia - -
(Doctoral Symposium)
3 9
DB 800 | qufinus 3 (0-0-9) -
: (Dissertation)
DB 721 | mstseguenisieszdugugiinga - -
2 (Doctoral Symposium)
aoviloaiuquiiwus
(Dissertation Defense)
3 3
S2aaY 54
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3.1.5 95518

Course Description

3151 Svfuitugu Tifurieia
Prerequisite Courses Non Credits
DB 701 98N -
(Business Research)
uwIRaNan 33ms uazqumiinerdeatun1s3se qiﬁ%mnmséaﬁmmmﬁ%ﬂ AMINUNIY
253UN33Y uagmsvenuuLuUdeuaioth gmsinazidoyauazmatiuauenansise sauiens

= a

a Y 9y an aw 1 dyw < a @ Y Yy 9
WANTHUIVDALLASUBDLTNIVUDIITNITIVULAASHUY u'f]ﬂi]'lﬂ‘L!ENi’JlIiNﬂ']if]ﬂﬂi'lﬁlﬂi%mul‘]ﬁﬂi"]fﬂlu'llmgﬂlﬂTﬁLﬁN

a

MINFEFITUNUNAADMINIIVOFIND
Core concepts, methods, and values involved in conducting business research, from formulating research
questions, reviewing the literature, and designing a questionnaire to carrying out data analysis and presenting

research results. The examination of strengths and weaknesses of each research method. Discussion of the wider

philosophical issues and ethical controversies that affect business research.

DB 702 @adf -
(Statistics)
aamFnquindamans mavsznams $eanndeiiuneada nnadeuduyigiu uuuiiaes
yoanguimsaadulanindeyaign swaaRmanin 1 Fmadmesuar i lildmsiined
The mathematical theory of statistics, estimation, confidence intervals, hypothesis testing, decision theory

models for discrete data, and parametric and nonparametric statistics.

DB 703 !ﬁi“ﬂﬁﬁ]ﬁﬂ;uﬂﬂ]ﬂ -
(Macroeconomics)
ANuFanguiveussugmansuraia Inseaienain RO EA T AR T2 T ATRGRE
uleemsdu Iginsgine dedinauazanuAurIuveIuloue R msauTamaasygno luaaialy
WINLAU

Theoretical knowledge of macroeconomics, market structure, monetary policy, banking system, fiscal

policy, business cycle, policy constraints and fluctuations, and economic growth in global market.

DB704  nagnsmsdamsgsne -
(Strategic Business Management)
HUAAUAZATYUIUMS TUMTMMUANAYNT NI ANTIZHANININARBUNINEINY AIMUANITNY

4 a o 1 s a o A s A A
NIEJ‘]J'IEJ lﬂ']?ill']ﬂl!ﬁgﬂaEJV]ﬁ"llﬂﬂﬁ.ﬁﬂi]GIUizﬂﬁJﬁ']\ic] fﬂﬁﬂ§$Qﬂ@]lLu3ﬂﬂﬂ1iﬁ]ﬂﬂ1ﬁl%’\1ﬂaq‘ﬂﬁlﬁ@iWNﬂTﬁJ
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IS eumamanistunazaduanudaduliundidn1dide msysanms wazmsithnagns lWgmadfiia
ptniiszaAnina minuguuazmslszduranagns lumsussathvinemagine

Strategic development concept and procedure, environmental analysis in business, development of
mission, vision, goal, and strategies for business in different levels, application of strategic management concept to
increase competitive advantage and sustainability to stakeholders, integration and implementation of strategy to

create effective practice, control and evaluation of strategy related to the business achievement.

DB 705  M3IAMIMIEH -
(Financial Management)
msdszifiuyamveunsoadoniinsiu msdinseiiumsamu msilszduyamiuiin ms
Narunamsiu midaduludanagniifertuTasaadenstuazy Towemseduiluna nsszauny
fummamnuuawmﬂmmﬁwfi imﬁyama%@maﬁunumguﬁau
Valuation of financial instruments, capital budgeting analysis, corporate valuation, financial planning,

strategic decision making regarding financial structure and dividend policy, raising funds from equity market and

debt market, and working capital management.

DB 706 MIVAMINMIAAA -
(Marketing Management)
LLu’JﬁﬂﬂWi%’ﬂfﬂﬁ‘ﬂNfﬂiﬁﬁ?ﬂIﬂﬂLﬂuLlu’]ﬁﬂﬂ?ﬁ’]N!LWHﬂWﬁﬂaWﬂl!ﬂ$ﬂ15ﬁ1ﬂﬂ1% i’JﬂJ‘ﬁ\iﬂ1ﬁ
UsziliumanazaIuAuuAy M3MasIaum m's?}amsmqmsmmm?ﬁyﬁmmimﬁﬁmmwﬁﬂﬁmqﬁ MsRasIm
HazMIdansyoInalumstadimie
Marketing management focusing on concept, marketing planning and implementation, evaluation and

controlling, branding, integrated marketing communication, product development, pricing and distribution channels.

DB 707  MSANSNMISAVHHIIY -

(Operations Management)

3.152  3m1enu 18 U

Core Courses 18 Credits

d (v o
DB771  MgHUazNagnsmMIdansvuga 3 (3-0-6)
(Advanced Management Theory and Strategy)

MUTWUNIMVBINGHE MIad g uaznagns luaaiiineaesiumssanisgsne d1529ms
d a9 9 aw A wa a Y Sy ¥ ad o o v v
annuveanguluaumsiseuazmsiianegsne aevdiute laudimanguididy a5 1ennuquing
AUNTATUNANUNIINNMTAIUMTIANIFINY Waranuasadean lumsimsziuavalseiiv
UNANNNNINMS Midizgndlimguiuasuuifaivainvatoiiesnusiuanuaaiioadsanudnleesd

= Y a & <4 Y 9 Y aAq Y awv a
i’Jll1“%E]‘]elg]ﬂﬁﬁ]ﬂﬂ15Wiﬂﬁ.iﬂi‘l‘ﬁﬂﬁ]z!ﬁﬂuﬂﬁﬁﬁNﬂ’ﬂm"llﬂ%1ulqlJJlIfN‘I/INﬂTL!‘VIQ‘H{]‘V]i%iuﬂﬁ’ﬁ]ﬂ‘ljﬁﬂﬁ]mﬂ
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Y

ssanssudugsnanenedunew meduiugnlumsiananuifoezmsUfianamsiamsgsielu
BUINAN

A broad overview of the role of theory, theory building, and strategies in related business management.
Explore the implications of these theories for both business research and practice; Investigate some of the important
debates of these theories; Become familiar with academic publications in business management; Develop an ability
to critically analyze and evaluate such publications; Application of various business management theories and
concepts to integrate the diverse schools of thought toward an inclusive theory of management in business that would
give a greater understanding with theoretical and philosophical perspectives used in business research in the current

business literature and serve as the backdrop for future business management research and practice.

DB 772  MIeenuuuNaysteuITNSIve 3 (3-0-6)
(Research Design and Methodology)
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Concept; theory; advanced research design; meaning, characteristics, and nature of advanced research;
research methods; research process; research project write-up; principles of research design including both
quantitative and qualitative research; mix of research application methods; content analysis; use of computer

programs for advanced statistical data analysis; data interpretation; research report write-up; synthesis and

implication of research result; ethics of researcher.

DB773  m3Ivemfamnmiivgs 3 (3-0-6)
(Advanced Quantitative Research)
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Concepts, theories, and practical application of the most common tools of empirical analysis, including
fundamental philosophy and research objective, research design, scale construction, test of validity and reliability,
non-linear models, instrumental variables, techniques of correlation analysis either with or without parameters,

Concept of multivariate analysis, multiple regression analysis, path analysis, discrimination analysis, canonical

analysis, and factor analysis.
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DB 774 mﬁ%’m%mmmw%uqa 3 (3-0-6)
(Advanced Qualitative Research)

MINAADUFIAUANNNTIAUA AT LAZITNTITOFINY HaNN1TV0IITMIAToU52IANAIN
ﬁmv‘fnﬂizummi‘imiwﬁmﬂﬁﬂ@hm fsyneudis msdunaniaaui mavhe nsimsizienlse
Uszdamansnnmuenal tagmIdumuaizaan

Examination of qualitative social science and business research methods, particularly rationale behind

these methods, how and when they are employed, and processes of analyzing field observations, Delphi, meta-

analysis, oral histories, and in-depth interviews.

DB781  @uNMI3ZAUQHATUNAAUEIDD 3 (3-0-6)
(Doctoral Seminar in Business)
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Critical analysis and discussion on concepts, theories, and current issues in business administration,
management, marketing, finance, and related fields from international business management academic publications
and related fields to develop conceptual framework. This aims to develop conceptual framework in interested fields,
to review and write the literature, to design the research methods, to present and discuss the research outcomes,
which are the basis for the development of research proposal and dissertation.
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DB782  H3U0IduMmasugInavuga 3 (3-0-6)
(Advanced Research Topics in Business)
v 9 1 av 9 o a A g 9y @ v ¥ A A A
531414’]"118(5]1\1“]ﬂJ@QﬂWi’J%EJﬂWui]ﬂﬂTiﬁiﬂﬂlW@LﬂufﬂiE’f‘iNI’é]ﬂWﬁal,uﬂﬁW@Ju1ﬂ’J"Uﬂﬂﬁuiﬁ]‘mﬂﬂﬂ
9y [ av a @ o o 9 Y a a 9 J < Y
"llﬂﬂﬂﬂﬂ'li’li]ﬁlﬂN‘ljiﬂiﬂu’ﬂi]ﬁ!ﬂu l!a$fNHJ“Llﬂ1iﬂi$i§]ul°ﬁLﬂﬂﬂ’J']iJﬂﬂﬁiNﬁﬁiﬂuagl‘ﬂuﬁiiﬂg NITATIWAINY

]
A o w v K

v 4 9 sy v aw a o YA w9 A o A
L"ll'lqlfllgluﬁ’ﬂ\i"U’E'JIGILLEN‘1/]']\1ﬂ1§’3i]ﬂll;ﬁ$ﬂ1iﬂi$!1l1ﬁ’iaﬂjj'lu‘ﬂﬁ']ﬂiy uﬂﬁﬂm%zLﬂu@maﬂmmwmmzamuwu
v o o Aav A o 3 vy o 9 aw A
gmmmguamiwuma%“lumimafamwawwmmmnJuwmmfyﬂuwwammﬂﬂmﬁu%
Address various topics in business management research which will provides the opportunity to pursue a
topic of interest related to an area of current research in business, and will be used to encourage creative and logical
thinking, structuring of clear arguments and critical assessment of evidence. The topic is individually chosen to suit

the student's background and aspirations to pursue the development of specialization in the chosen research topics

of interest.
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Doctoral Symposium Non Credit

a
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(Doctoral Symposium)
a o W w =& v a A o v 9 Y aw
ﬂﬁ'ﬂié‘ﬁ‘]ﬂlﬂﬂﬂi1ﬂﬁ1‘l’ii’ﬂuﬂﬁﬂy1§$@]Uﬂiﬂluil]u%’f]ﬂ LW’EJHH?(H?JL?HI?I?\HLQEﬁﬂ'ﬂilﬂTJ‘l’Hﬂ‘Uﬂ\i\ﬂu’Ji]ﬂ
"o = o Y ' v v v A a o Aw 9 Yo 2
LLﬂ‘LlﬂﬁﬂH"ILLﬁZﬂm?ﬂ"ﬁﬂiu‘ﬁﬁﬂq@lﬁ@ﬁlﬂﬂliﬁuuﬂ?ﬂiﬂ“]Jiﬁﬂ1ﬂ1ﬁﬂﬁﬂlﬁiﬂ§]ﬂﬂ1§ﬂ1’)i}ﬂ Iﬂﬂluuﬂl‘ﬁuﬂﬁﬂHT
) PR a =
GIENL“U"ITHJ‘]JSZ%NﬂﬂﬂiTUnﬂﬂWﬂﬂﬁﬁﬂ}ﬂ
Symposium for doctoral students to present their research concepts and work-in-progress to their
colleagues and faculty members in a rigorous but supportive environment. Suggestions and Feedback are provided

by the committee in order to maintain and enhance the quality standard of dissertations. Required active participation

in every semester.
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a

Doctoral Dissertation 36 Credits

DB 800  Qufiinus 36 (0-0-108)

Q

(Doctoral Dissertation)
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A candidate is required to write a dissertation embodying the results of a significant and original

investigation. It must make a real contribution to the related discipline of concentration.
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Name and Qualification of Faculties Responsible for the Program
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Faculty Member Responsible for the Curriculum
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a1y - ¥o —ana At a1v13v1 ANHUUNAUIINMIANHI
IBINI .7
1 910138 ERTERIRSY] D.B.A. | Management Nova Southeastern 2545
1{.\!1‘;{? University, Florida, U.S.A.
M.B.A. | Management Information Nova Southeastern 2541
System University, Florida, U.S.A.
B.B.A. | Marketing Florida Metropolitan 2540
University, U.S.A.
2 910158 | A3.50ANY Ph.D. | Finance Illinois Institute of 2556
éﬁ%ﬁﬁf Technology, U.S.A.
M.S. Finance [llinois Institute of 2551
Technology, U.S.A.
M.B.A. | Finance University of Oregon, U.S.A. | 2548
. | IAINTTUYAAINMNT PNAINTANM NS0 2544
3 A570 A3.535u Uia. | inbasivaiou UHINGIAINEATIAAT 2546
Maasngd | Nalwai M.Sc. | Environmental Engineering New Jersey Institute of 2537
Technology, U.S.A.
. | Aenssu e wInndenuaImans 2533
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Academic Year
No. Name Qualifications Major Institution
Title (B.E.)
1 Lecturer Dr.Peerapong D.B.A. Management Nova Southeastern 2545
Fusiri University, Florida,
U.S.A.
M.B.A. Management Information System | Nova Southeastern 2541
University, Florida,
U.S.A.
B.B.A. Marketing Florida Metropolitan 2540
University, U.S.A.
2 Lecturer Dr.Thitapon Ph.D. Finance [linois Institute of 2556
Ousawat Technology, U.S.A.
M.S. Finance Ilinois Institute of 2551
Technology, U.S.A.
M.B.A. Finance University of Oregon, 2548
U.S.A.
B.Eng. Industrial Engineering Chulalongkorn 2544
University
3 Assistant | Dr. Teerin Ph.D. Tropical Agriculture Kasetsart University 2546
Professor | Vanichseni M.Sc. Environmental Engineering New Jersey Institute of 2537
Technology, U.S.A.
B.Eng. Civil Engineering Kasetsart University 2533
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Publications of the Faculties Responsible for the Program
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Dissertation Regulations
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Development of a Doctoral Dissertation must study and conduct in-depth research on issue never been
studied with the use of research methodology relevant to the research objectives leading to the real contribution of

new knowledge that support the fundamental of real knowledge.
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Learning Outcomes
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A candidate is required to pursue an understanding in conducting an academic research pertaining to; the
review of literature for identifying research gaps and proposing the research conceptual framework; clearly designing
of research methodology concerning the research objectives. This aims primarily in achieving the outcomes that

contribute to both academic and practice.
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A candidate is expected to start writing the Doctoral Dissertation in the Summer semester of the first

academic year.

5.4 NUIUKUWNA
Number of Credits
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Doctoral Dissertation have 36 credits
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A candidate register the courses according to the stated study plan. Dissertation proposal must be presented
under the supervision of the advisor to the DBA curriculum committee to consider the research topic and give proper

suggestions for conducting dissertation in further stage.
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Evaluation Procedure
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A candidate is required to presentation to the dissertation committee arranged by DBA program. The
dissertation will be evaluated as “S” in case of the majority of committee approve and satisfy with the dissertation.

The “U” will be given in case that major correction or unsatisfactory results from the majority of committee. The

dissertation defense may be required considering the evaluation results of committee.
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Part 4: Learning Outcomes, Teaching Strategies, and Evaluation

1. msiesnguanyazirEYa ANy
Development of Students’ Special Traits
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Special Trait Strategy and Activities Conducted
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Networking
Able to construct business and research networking
systems, considering the rapidly changing business and

academic environment.
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Encouraging the research students in attending both the
special seminar arranged by business organization; as
well as supporting the attendance of the academic
conference. This aims primarily at stimulating students

to construct networks.

v <
mmguazﬂsza‘umim
= ¥ o ¢
llﬂ’NMgﬂ’ﬂﬂﬁWlﬂﬁﬂua%u1ﬂ‘i$ﬁ1}fﬂiﬂ!iﬂ

Uszgad I lumsianuaialdnasnnaumsdnmn

Knowledge and Experience
Have an adequate knowledge and experience of future

work after graduation.
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The learning system emphasizes both developing the
knowledge resulting from the dissertation; and gaining
real world experience in conducting research using
various research methodologies. This therefore allows
the research student to achieve and integrate both
dimensions regarding academia and practice which are

important to career advancement.
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Special Trait
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Strategy and Activities Conducted
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Work Smart
Confident, ready, patient, committed and responsible,
commitment to duty and industry, and to society.

Personal integrity and social orientation.
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In addition to classroom studies, students will be
encouraged to attend and present their academic work
in both domestic and international activities. This helps
improve and develop the confidence of research
students in working after graduation. The issues
pertaining to ethics, social responsibility and the
environment are also taken into consideration and

integrated throughout the program.
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Development of Learning Outcomes

2.1 QMBEIIN AIUFIIN

Ethics and Morals

s VY a
2.1.1 WaMSBHIMUAMUTITN IUFIIN

Learning Outcomes of Ethics and Morals
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Honesty and duty, self and others; not taking advantage of others; characteristics of patience,

sacrifice, commitment and endurance
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Have integrity and ethics in both professional and daily life; know how to be just and

compassionate.

@ 1

1 = % 4 = v A 1 o
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Respect the rules and policies of the organization; be responsible to society and be ethical when

conducting research studies in order to develop appropriate knowledge.
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Know how to differentiate the good from the bad, right from wrong.
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Teaching Strategies for Developing Learning Outcomes of Ethics

(1) ImsaeuausITNIezIFe55TuIuTIeIMNNINeIT0

Ethical issues and concerns are integrated in relevant courses.
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Insert ethics in specific topics of the course, using case study example or approaches.
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Learn from real world situations, activities, and cases organized by the course or program.
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Evaluation of Learning Outcomes of Ethics

a 9 A a
(1) UsziumanmsFeuinmMsizeus1e3Mveaa 1IN

Evaluate the learning of the relevant courses.
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Evaluate behavior by fellow students, advisor and lecturers.
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Knowledge
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2.2.2

Learning Outcomes of Knowledge

(1)

2
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4)
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Have knowledge of research, business, and specific areas of management, marketing, or finance.

ﬁﬂami’uazmmvffﬂ%luu?ummzgf‘rawﬁﬁLﬂuaﬁmﬁyugmé’(m‘?n‘qsﬁi}aéwﬁﬂ«fﬂuaz
e udntia® wsugmans mstams manaia M3ty wazdeaumany

Have broad and deep knowledge and understanding of important contexts and contents which
are the basis for business studies such as accounting, economics, management, marketing,

finance and social science.
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Have knowledge and understanding of the various research methodologies and approaches in

conducting research in specific fields of study.
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Have knowledge of new developments in academic and professional areas related to research

and business; have understanding of theory and practical areas of business.
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Have knowledge of dissertations; understand how to write dissertations.
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Teaching Strategy for Developing Learning Outcomes of Knowledge

(1

msaounaeiluunlusieinawvangas laun mslddn/snu msvssers mseniie
av =2 Y y 9 a2 = Y o

NI13I98 NMIANYIAUAINWAULDY NTUANE NITIVIUTIYNIU UATNITEITINLUUIDDN

Using various teaching techniques and approaches such as supervision, lectures, discussions,

research, independent study, case study, report writing, simulations.
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Practicing and training in research development skills in various research courses as well as

supervision by assigned faculties.

(3) mstaduumszaugbada mtaduuuasmMslszyumaIsing

Symposium, Seminar and academic conference.
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Evaluation of Learning Outcomes of Knowledge

A v a2 2
(1) Usziiumanmsizeuinnmsizeusedn lagsmsaeudeiey

Assess the students’ learning by written assignments.
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@) anudmuilumsiiide Taelimsnuguuezdsaduiusze:

Research development progress is monitored and assessed periodically.

(3) mMsHuaues1au mMsentlsie Taelseluan auznsTumMs

Presentation, discussions are evaluated by the research committee.

2.3 Ninwzmailayan

Cognitive Skills

231 wamsissuinuninyzmailygn

Learning Outcomes of Cognitive Skills

o Y 2 Iq Yo aw a P
(1) awnsmhanuiuazngefulsegnd lgtuauidtenazgsne 1d

Able to apply knowledge and theory to research and business.

4
@ ewsmhaise laeldinalse Teninamadmnmsuazmal§ia

Able to conduct academic research with the aim of contributing to both academia and practice.

A Y o a 79 g = = ° o Ao
(3) ANTDAUAU WUN HagINICHUBYD fJfJNL’iJ“Lli%‘]JULL@ZNLW@]N@W%ZU']%JW@JHNTLl’Ji]EJ
Y 1A
lailuodied
Able to search, classify and analyze information systematically and logically to identify

possible areas for development in high impact research studies.
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Able to conceptualize, synthesize and expand specific knowledge areas and disciplines, and be
able to integrate knowledge and experience to suggest academic and practical contributions

towards specific business study fields.

finuAasIsy awsauEIIMUden waznadIveluie IaudeenIodnzinauden
ueuIMeimINgan wazihradnii 1d 1inmsise mideuinaiinus1dediigunm
Able to initiate and search for new alternatives and research findings; and analyzing alternatives
and respective effects towards the research study and propose an appropriate ways to conduct

high quality dissertations.
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Teaching Strategy for Developing Learning Outcomes of Cognitive Skills
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4)
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Encourage students to initiate research topics that contribute to both academia and practice.
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Enhance the way in which students develop and conceptualize their ideas toward well-structured

research development processes.
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Provide effective supervision by an appropriate faculty in the area related to the specific research

topic.
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Continuously monitoring of research progress by the research committee.

d a = Yy o
nnqmimiﬂsxmuwamsﬁﬂugmuﬂnmmaﬁmumg

Evaluation of Learning Outcomes of Cognitive Skills

(1)

v
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Assess outcomes and learning progress of each students by supervisor.
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AR
NIUANHY
Regular Assessment of outcomes from overall learning and dissertation progress by the research
committee throughout the doctoral symposium course, proposal defense, and dissertation

defense.
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Social Skills and Responsibilities
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Learning Outcomes of Social Skill and Responsibilities

(1)
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3)
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annsalszauau Tuyveduiui nanudwuieauinmsuaziuigms
Have ability to coordinate and build good relationships within both academic and professional
society.
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U

Able to think creatively and present ideas that are different from others; Being a good listener.

o 1< 1 o 1 v A
aunsatauiungy uaguaannzfihdau Idedranunzay uazlinnmivAavou
Able to work in a team and play the leading or subordinate role appropriately. Being responsible

for work and society.
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Able to creatively express different initiation and opinion, and listen to others’ opinions.
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Have a good personality both inside and outside, and be able to be involved in society.
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Teaching Strategy for Developing Learning Outcomes of Social Skill and Responsibilities

(1) MneNNFIRULEazANUSUAAsUYNADULAZARAUNIN 11451879

Social skills and responsibilities are taught and integrated in relevant courses.
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Issues regarding social responsibly are integrated into courses by assigned supervisors

throughout the dissertation process.
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Fun
Provision of opportunities to develop social skills through the research discussion session and

conference arranged by the program.
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Evaluation of Learning Outcomes of Social Skills and Responsibilities

(1) UsziiiumsiFeuiinyzndinunazanusuiaso lusedmn

Evaluate the learning of social skills and responsibility in relevant courses.
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Evaluate the learning and development of social skill and responsibility through the supervision

process.
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Evaluation of the social skill development through participation in arranged activities.
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Quantitative Analysis, Communication, and Technological Skills

=) Yy Y a da o a' Y a
2.5.1 WaMSHIMUNNHBEMTAUATICHITIAUAY MITADAT !!ﬂ%ﬂ"lﬂ’li!ﬂﬂiuiﬂﬂﬁ"ﬁﬁ‘i-!!"ﬂﬁ

Learning Outcomes of Quantitative Analysis, Communication, and Technological Skills

(1) annsaeenuuuLazasunseuuufa tieth lgmsitesalsnald

Able to design and conceptualize ideas for conducting quantitative research.
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Able to use mathematical models, and statistical and quantitative tools to analyze collected data.
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Able to interpret and understand quantitative results; thereby indicating quantitative findings in

both writing and presentation.
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Able to use information, communication and technology as a tool supporting the quantitative

analysis.
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Teaching Strategy for Developing Learning Outcomes of Quantitative Analysis,

Communication, and Technological Skills
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Prerequisite courses such as business research, statistics, advance quantitative research, and
other related subjects.
an awv 1 a d a a 1
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A
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Special research methodology and program training courses provided by the DBA program such

as data envelope analysis (DEA), structure equation modeling (SEM) etc.
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Self-study through access of academic online-database (i.e. journal, publications).
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Evaluation of Learning Outcomes of Quantitative Analysis, Communication, and

Technological Skills
(1) UszdiumsiFeuivenindnyininaui lasuneunune msdeunazmsinaueoondis

NIWINS

Assess students’ learning by individual assignments, writing academic papers and presentations.
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2 ﬂizmuwamiﬁﬂugwmmﬂmiamu Iﬂﬂﬂ"ﬁﬂd]EJL!”J"IENTL!lLﬁZﬂ"ﬁu%ﬁu@iWﬂ\ﬂu
Evaluate the learning of specific training though the assignments, writing reports and

presentations.

3. HHUTNEAIM3NIZDANNSUAABLINASF IUNAMSBEUIINHANGAIY eI
Curriculum Mapping
Y I J 1 a o v A J =y 9 9 A A Y
uamclwmummaziwwﬂuwanqmmwﬂ%amammgmwammﬂuﬂﬂm@ mnmzu“luwmw 4992
Vg v A o v A
TﬂﬁligU"J"I!‘]Juﬂ’ﬂlli“UWﬂ‘])’fJ‘UﬁﬁﬂW?ﬂﬁ’UWﬂ‘]ﬁ@’U5@\1
The curriculum mapping displays how the teaching of each course meets the standard of learning outcomes by

indicating the main focus and secondary focus according to the above section 2 of Part 4.

=
wanmswi‘lumsn

Learning Outcomes in Table

AMEIITN IUFIIN
Morals and Ethics
(1) Tanudedadqasa doassnenii deauioanazaefou Liler5aeudisudou fan
AN IAdazIAZINYI N8
Honesty and duty, self and others; not taking advantage of others; characteristics of patience,
sacrifice, commitment and endurance.

<3| @ o Aa a a
@ Hanuworiisaiunanlumsduiuiia Tagdauuraaanuwel sz anuiivigna uaz

msasagiquiu
Have integrity and ethics in both professional and daily life; know how to be just and
compassionate.

(3) Tanmaisnaeng szifioy dersdud1eg vesesansuazuazinnusviavoudediny
TAgs W 1Az HITTOIUTTIUNNEIND

Respect the rules and policies of the organization; be responsible to society and be ethical when

conducting research studies in order to develop appropriate knowledge.

@ fRadiiinuazinTusssuazueniezAugnAod ATNA 1AZANNT)

Know how to differentiate the good from the bad, right from wrong.
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Knowledge

oy

@

©)

4)

)

= oA av a a < 1A @
ummi’uazmmm’fﬂﬂumimLuummﬁwﬂm;im] wazenu Iy wenueded (M3IANIT
mmmmm:miﬁu)

Have knowledge of research, and business, in the area of management, marketing, or finance.

ﬁmmi’uazﬂ’nmei’fﬂi]1uu?‘u1/1uazzf‘i@mﬁsﬂu%ﬁrugmﬁm%"U‘ﬁqsﬁfﬂﬂ&inﬁﬂcfmaz
ahevne ity wsugmans mssams miaaia M3ty uazdeaumany

Have broad and deep knowledge and understanding of important contexts and contents which are
the basis of business studies such as accounting, economics, management, marketing, finance and

social science.

a 9 Y = an av A as o Iq ¥

Nﬂ’JHJE!Lazﬂ’ﬂm‘Uﬂﬁ]Gluﬁ%mﬂﬂ’)ﬁﬂﬁ’mfJ’ﬂ’ViﬁWﬂ“ViﬂWfJ?lﬁ LLﬁ$ﬁ1N1ﬁﬂu1Nlﬂﬂ§$Qﬂﬂiﬁﬁ1u
= Y 1

mmﬂu'lﬂamqmmxﬁw

Have knowledge and understanding of the various research methodologies and approaches in

conducting research in specific fields of study.

v i
AWFANAUIANW U NINAIUITIMTHazANUIIYMSNeIR UM ITonaz§3ne
=2 = Y Y a 3 = a wa
S’JJJ‘ENJJﬂ’JHJL‘IJﬂfﬂ‘ﬂNﬂﬂJTgiﬂﬁ]‘I/NVINTIE]H{]LLQZTINﬂa‘Uﬂ
Have knowledge of new developments in academia and professional areas related to research and

business; have an understanding of theory and practical areas of business.

Y] 4 Y o aa 4 9 as = aa 4
mmsawwmammmg‘lumimﬂyguwuﬁ u,amlﬂmﬁﬂmwu@yguwu‘ﬁ

Have knowledge of dissertations; understand how to write dissertations.

nnzmatlaan

Cognitive Skills

(1

@

©))

o 9 = Iq Y o av a Y
mmsammmguamqygmﬂszqm“lﬂfﬂmma%auazﬁiﬂﬂ'1ﬂ

Able to apply knowledge and theory to research and business.

9
annsmihnddeldne lfiAelss Temiiamadmnmsuazmal §iia

Able to conduct academic research with the aim of contributing to both academia and practice

A Y o a 7Y S = ~ o o Y
AT UAU UUD uammﬂzwmay‘a ﬁ]Eﬂ\i!,ﬂ‘L!i$‘]J‘]JI,Lﬁ$Nlﬂﬂwaﬂﬂ$u11ﬂwwu1\ﬂuﬂﬁ]ﬂ

1aiiluoded
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Able to search, classify and analyze information systematically and logically to identify possible

areas for development in high impact research studies.

a o L4 J
4 ﬁ?ﬂ?iﬂﬁ%’l\iﬂﬁ@ﬂuu')ﬂﬂ TUNTIEN LLﬁZﬂlU?ﬂ@\?ﬂﬂ’Ni\lijiill‘ﬁ\?ﬁ1NWﬁﬂy‘5m1ﬂ1iﬂ31N§LLa$

A o

Uszaumsal iehasiimimsanenTudelfidayss Tominaneddnmsuazmadn
Ufialdnugsne

Able to conceptualize, synthesize and expand specific knowledge areas and disciplines, and be
able to integrate knowledge and experience to suggest academic and practical contributions

towards specific business study fields.

a aa aw ] a L4
5) ﬁﬂ’ﬂi]ﬂﬂi!iil mmsaumwwmgﬁaﬂ ngﬁwﬁ’)"ﬂﬂiﬁlﬁ] iﬂllﬁﬁﬁTNWEinlﬂﬁ 131’71/]1\1L5@ﬂ
A o o AN ¥ av 2 a a Y =
LA UDUUIN NN WIS TY uaxmwaa‘ww"lﬂ 1NNITIVY 111Lﬂlﬂu3ﬂﬂ?uWU‘lﬂﬂﬂﬂNNﬂmﬂ1W
Able to initiate and search for new alternatives and research findings; and analyzing alternatives
and respective effects towards the research study and propose an appropriate ways to conduct high

quality dissertations.

MinbzANUFNRE sz INYARatazA NS DRATED

Social Skills and Responsibilities

4
v W @

(1) emnsodsganuau Tuypeduiushanudauisduinmsiazsungms
Have ability to coordinate and build good relationships within both academia and professional

society.

A aa o a { 1 4 I {
) annsanasisutezitauenNuAaitanaInaudL wazdudilena

Able to think creatively and present ideas that are different from others; Being a good listener.

o <3 ! Yo 9 Y a v A
3) mmmmﬂmﬂuﬂqn !LﬁmLﬁﬂQﬂTJ%@quCﬂ1%1@@81%“11']85?(% LRASUANNIVNATDL
Able to work in a team and play the leading or subordinate role appropriately. Being responsible

for work and society.

A aAd A & A ' ' v 4 v o
@ FNITOUFTAIANAATITULAZANUAAHUNTANNLANAIN BN 19dTTALaLS T ¢
a & PR
AITHAANTUUDINDY
Able to adjust himself/herself according to different situations and cultures.

Y
@

= a Ao g/l = 9 o
5) MuﬂﬁﬂﬂWW‘VIﬂ‘VIx’lﬂwsluLLﬂZﬂWElL!f’Jﬂ saunalianuanse lumsdideay

Have a good personality both inside and outside, able to be involved in society.
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Quantitative Analysis, Communication, and Technological Skills

oy

@

©))

4)

Y a A o 1 av A a Y
TUTDVVNUVVUASTINATOULUINA LW@UW%JQWITJ%UL%Q?J?N'IQAIIQ

Able to design and conceptualize ideas for conducting quantitative research.

79 ¥ a J aa ax a (a a <Y A

i"ﬂiﬂﬁﬂ’1J38Qﬂﬂi%gﬂ!LUUﬂWQﬂm@ﬁTﬁﬂi ana LL@3’)‘]‘]L‘]Nﬂﬁﬂ1m1uﬂﬁ"3lﬂ§'1$ﬁﬂlﬂuﬂﬁﬂ
Y
55w 14

Able to use mathematical models, and statistical and quantitative tools to analyze collected

data.

= Y a s AN Yo Ay a (a

Mﬂ’]"llll"’lﬂﬂlfl] ﬁ"lll1503!;?]3131(7“@1331&\111!”?11/]llﬂiﬂi]'lﬂﬂ?ﬁ’)i]ﬁll“h’\iﬂiu'lm Tﬂﬂiﬂiﬂﬁﬂ
= o Y Y

mmmmzmmuawallﬂgﬂ@m

Able to interpret and understand quantitative results; thereby indicating the quantitative

findings in both writing and presentation.
4 a sa |a
aunsaldvoya msdeas uazmaluladasaumalumsinszisasunla

Able to use information, communication and technology as a tool supporting quantitative

analysis.
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UHUTNEAINIINIZDBANNSTUAAYOLMATFIUNANMIFEUINNTANGAIFI 18IV (Curriculum Mapping)

® anusuiareUrian (Main Focus)

O anuluRia¥ousea (Secondary Focus)

% v v d
NNHSAINANNUS

i%‘i’i’hﬂuﬂﬂﬂ!!ﬁ%ﬂ'ﬂu

NIHZMINANHITS

GRITL msﬁa’ms tag

NMUEIIN VIUFITN ) . o mslmalulad
- NN T]ﬂ‘isl%ﬂ'l@ﬂﬁyiy'l UNATOU
8I¥ Ethics and Morals anauna
Knowledge Cognitive Skills Social Skills and
Course Quantitative Analysis,
Responsibilities
Communication, and
Technological Skills
1 2 3 4 2 3 4 5 1 2 3 4 1 2 3 4 5 1 2 3 4
n’sjuamﬂ”nﬁuﬁ 1U (Prerequisite courses)
DB701  M3338F3ND
® O/ O|e e e O O|le O e O e ® OO ® OO
Business Research
DB702  @dd
. ® OO0 OJNOINOINOINOINOIN OO0 o o o o
Statistics
DB703  I#FHgAAATUNAIA
O 0 O e OO0 o @ O Oe o o e
Macroeconomics
DB704  NAgNEMIIANIIFINg
O/ Ole O @ O O00O|®e O OO ® O o ®@ OO o
Strategic Business Management
DB705  MIIANIINITNY OINOIN RNO)  JNOINOINOIN RNOINOING) ® O ® O OO o
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NIHZMINANHITS

GRILLY ﬂ”lia?)ﬁ’l‘i tag

NMUEIIN VIUFIIN y . o mslmalulad
- NN ‘ﬂﬂH%‘nNﬂiUuwu”l IUNATOU
183I¥ Ethics and Morals anauna
Knowledge Cognitive Skills Social Skills and
Course Quantitative Analysis,
Responsibilities
Communication, and
Technological Skills
1 2 3 4 2 3 4 1 2 3 4 1 2 3 4 5 1 2 3 4
Financial Management
DB706 MITAMINMIAQNA
. OJNOIN BN ® OO ® OO0 ® O ® O e O e
Marketing Management
DB707 TIANITMITAUHUIIU
‘ O/ Ole O e OO ® O/ OO Ole OO/ O0O| e
Operations Management
ﬂtju%‘lﬂﬁﬁﬁu (Core Courses)
DB771  MNgBuaznagnsmisansdugs
Advanced Management Theory and @) o ( BN BN ) . AN BEOIN | @) O o o
Strategy
DB772  MI08NUUUNALIZIDEUITNIINY
[ Ol e ® 0o o ® O o OO ® o o o
Research Design and Methodology
DB773  M3Itusmadiuga
O ® O Ol e O C e e e o o o o o
Advanced Quantitative Research
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‘i%‘l‘i'j’lﬂuﬂﬂﬁ!!ﬁzﬂl“ﬂl

NIHZMINANHITS

GRILLY ﬂ”lia?)ﬁ’l‘i tag

NMUEIIN VIUFIIN y . o mslmalulad
- NN ‘ﬂﬂ‘lsl%ﬂ'lxi‘l‘jﬂluwﬂ IUNATOU
183I¥ Ethics and Morals anauna
Knowledge Cognitive Skills Social Skills and
Course Quantitative Analysis,
Responsibilities
Communication, and
Technological Skills
1 2 2 3 4 2 3 4 1 2 3 4 5 1 2 3 4
4
DB774  M3I8AQUNNIUI
[ o o o [ [ [
Advanced Qualitative Research O O O O
DB781  duuuszAuquiuAadIuging
e o 0 [ [ OCle® OO ® O e
Doctoral Seminar in Business
J
DB782  Wideddenediugsnoiugs
O ® 0o o O e e OIN BNO) o o o
Advanced Research Topics in Business
msdszyuenlneszauguiadia (Doctoral Symposium)
DB721  msiszyuenilseszangugiinge
O e O|O|e ® OO ® o Ol e [
Doctoral Symposium
@Hijﬁwuﬁ (Doctoral Dissertation)
DB800  qufiiwus
o o o 0o o o o o ( BN AN BN NN BN BEOIN NN
Doctoral Dissertation
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Part 5: Criteria for evaluating students

IS L= % k4 U
1. f'lQi3!1JEJ‘]J?‘ii9ﬁﬁﬂ!ﬂm"ﬂﬂﬂﬂ'lﬂﬁi%ﬂﬂﬂ%!!uu (n3a)

Regulation or Guidelines on Grading

@ o =2 <3| = a o Y 4 =2 o
fﬂi’JﬂWﬂLlﬁgfﬂi’!?ﬂl,i%fﬂiﬁﬂ‘kl1!1]1!‘1‘]_]9‘113J331U81J3JW1’J1’1ﬂ1ﬁ8ﬁ6ﬂ15ﬂ1111’18 Naemsanu luszau

v A

HUNAANYT W.A. 2558 (MANUIN N)

Evaluation and graduation is subject to the “Academic Regulations of University of the Thai Chamber of

Commerce 2015 (Appendix A).

d
2. nizmumsmuaeummgmwaﬁqu%mmﬁfnﬁnm

Process of Verification of Student Achievement Standards

v o 9 Yt o 7 a o ¢ b P v
2.1 i]ﬂVH"U’E]ﬁﬂ‘]JGl‘H11111ﬁi§1u@1113€5]q°ﬂ3$ﬁﬁﬂ1ui1ﬁl’3%'}ua$ﬂ'}ﬁu@Lﬂmcﬂﬂ'ﬁGlﬁﬂ%uuuﬂlﬂﬁ@’ﬂlma%ﬂl@

]
A 1

A vy = v a 9
Lwa“l‘ﬁ@ﬁauummgmmﬂﬂﬂzuuu IﬂﬂLﬂWW%iﬁJ'ﬁ)’TﬂM@ﬁ@ulﬂﬂﬂ'ﬂ 10U

Develop examination with standard according to course’s objectives and provide grading regulations to

create standard of grading for the instructors, especially course teaching more than 1 instructor.

2.2 wanzuuuMsAny1zAed IAsMInUNILIEzeYiRINABZNTTUMIUTHITHANGAS

The final results will be reviewed and approved by an evaluation committee consisting of DBA program

committee members.

3. wamimsduSemsAnmmundngas

Criteria for Graduation

(1) #Anpsedmasudruawismualundngas Taglaazunumasazaylidini 3.00 910520 4.00

A = 1
NIvNYUUNI
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“4)

Complete all the required courses with a G.P.A not less than 3.00 from 4.00 grading system or equivalent.

AIUMI AUIAAMANTIA (Qualifying Examination)

Pass a Qualifying Examination

1 v aa 4 [ aa 4
muﬂmaumﬂﬂﬂﬂ@yg]uwummzﬁauﬂaaﬂu@gyguwu‘ﬁ

Present and Defend a Doctoral Dissertation Proposal

D
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The Doctoral Dissertation must be written only in English and approved by both internal and external
honorable committees. The examination shall be opened for public. Moreover, the Doctoral Dissertation

must be published or a part of the dissertation must be published in any of Higher Education Commission

accredited peer reviewed journals or proceedings.

! o d
‘YiN'Jﬂﬁ 6 MINAUUINMIVIEY

Part 6: Lecturer Development

1. ﬂ1i!ﬂ%ﬂuﬂ]iﬁ’1?‘i%ﬂﬂ1ﬂﬁfﬂﬁ3~l’

Preparation for New Lecturer

1.1

1.2

Y Y w o o P ' a o &g o 7q 9
ﬂWi‘lﬁHﬂi‘]_lﬂ1§@ﬂiﬂﬁ1uﬁﬁﬂq¢li “MISHAUID101580 11N Voaur1INe18e Fuuvaninaai 14
psdIninnaudeathsumseusy Winnuianuihlufsduangasuazmsuimsinmsves
WiINds unumnThivesennsduriinendonazassoussang way IiiinuzReITumMsians
~ A 9 ga I o w a ¥4
L‘iﬂuﬂ?iﬁ@u‘ﬂmu@lﬁﬂulﬂuﬁ1ﬂﬂg MIFADUFADAUNTNAUTITUUALITITITY wazmsaou laeltdouas
ma TuTagansaumne
To attend the training program “New lecturers development” organized by the University. From the
program, new lecturers will have the required knowledge and understanding of the academic programs and
the administration of the university; also will be briefed on their responsibilities, the required level of moral
conduct, and student-centered teaching skills, and how to include morals and ethics into teaching and how

to use multimedia and technology in teaching.
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Assign supervising doctoral lecturers or qualified mentors (i.e. Professor, associate professor, assistant

professor) to provide advice and consultation services pertaining to teaching, research and learning.

1.3 m3ytasuazuuzimangas s189m lundngas

Explain and recommend the overview of curriculum and courses in the curriculum.

Y} 7 18 Y] Y o o A A Y o v 9 £ A
1.4 ﬂ']ﬁJJleWiNWﬂiW@W%WﬁﬂﬁlWNﬂﬂBWﬂUﬂ’ﬂ ANUDNAITNINYIVDINUNITADU Gluﬂ'ﬂ"llﬂﬁu\iﬂﬁ'ﬂﬁﬁWﬂ
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Usemundngas

Assign new lecturers to prepare teaching notes on the specific topic that lecturer has expertise in. Try to

teach under the guidance of the supervising doctoral lecturer or the director of the course or degree level.

msannanuiuaziinyzliuneInsd

Knowledge and Skills Development

2.1 MSNANNIHZMSIAMSISEUM TN MIauazmsUsziivea

The Development of Teaching Skills, Measurement and Evaluation

oy

@
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o s o 4 o o o

ﬂWﬁuﬂiﬁ@ﬁﬂ‘iﬂé]}@Q!‘lﬁl}ﬁUfﬂﬁ’E)Dﬁ11Lﬁi]W@u?ﬁuL@ﬁﬁ?uﬂ?iﬂﬂﬂ1iL§ﬂuﬂ?iﬁ’t‘)u NIFIALUASNIT
a 4 < a @ 4 a (=t

Usziuma @l'liJﬂ’J'liJigljﬂﬁﬂ"lﬁ"U@Qﬂﬁﬂiﬂ lL?I2’,Lﬂull‘]J@l'muIEl’U'lEl"U’fNiJﬁ'l'Wlﬂ'lﬁEl “?QM“I(T]’J‘VIEHGE]N
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A9y MINAANANUNIAININT (Huilszdmnil

Lecturers are required to attend training programs for self-development in teaching skills, measurement

and evaluation, and research skill development. The policy of the university requires assessment and

evaluation of teaching skills in order to encourage all lecturers to continuously improve teaching quality

1 Y= Y X ' a 9 Y= C4 ' @
msda lnimsgouumiuiy “]N%8ﬁﬂlﬁilliﬂﬂﬁ,ﬂ‘ﬁ’é]Wﬁfﬂﬂllﬂizﬁﬂﬂﬁil‘lﬂﬁﬁ@ui’)llﬂﬂﬂu
A = = v Yo A a 9 91 =
DU i’JiJiNf‘l”lillT@ﬂWﬁhlmﬂu@ UAATDUI 18IV @ﬂi%ﬁ?uﬂu HASHTINNUMTTDU
Provide opportunity for team teaching, and allow the lecturers to have the opportunity to experience the

role of course leader, course coordinator and team member

msduasunieadalemaldinuanddsuseudszaumsaidumsianmsiseunisaon
sgndnomsdlundngas wieidfemsSoumsaouficmnsariilhneuns lunisiss g
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Promote the opportunity for lecturers to share their knowledge and teaching experiences, or research or

academic publication
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(4) ﬁ]ﬂiﬁﬁﬂ?illﬂﬂi"l\iﬁ]a L% U “Best Lecturer Award” Wd\lf’]ﬂ5gﬂullﬂgﬁ\ilﬁill*l]'f]ﬂluﬂTQ\islmlﬂ@"liﬂiﬂ

AaoulumsianngunmuesmsisounaznMsdousseAsLileg
Arrange reward and recognition programs such as “The best lecturer”, aiming to recognize and

encourage all lecturers to continuously improve the quality of their teaching skill.
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Academic and Professional Development

v
v @

1 a J 1 o a a A A
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LazMOUBNNMIINGIAD 00 1TTeeTlay 1aS
Encourage lecturers to participate in training, seminars in academic or professional areas organized by

both inside and outside the university, at least once a year.
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adtootlay 1504
Encourage lecturers to deliver academic or research papers or in other formats aiming for international publication; or to

present papers in international academic or professional conferences, at least 1 paper a year.
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Part 7: Quality Assurance of the Curriculum

1. MIMNVINAIFIU

Standard Control

msusmsianmsnangas hiu ldaunaainas griundngasisemalduazdiulmunseuuiasgim
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The management of the curriculum is operated under the announced Curriculum Standard and according to Thai

Qualifications Framework for Higher Education or Qualifications Framework for Program, as the following procedure:
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Faculties responsible for the curriculum are appointed from the assigned faculties and have

responsibilities to manage and improve the curriculum, studying, and teaching. Three of the faculties

responsible for the curriculum must graduate with Doctoral Degree or equivalence, or a professor holding
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1.2

1.3

at least Master Degree or equivalence, and have an academic publication that is not part of the Doctoral
Degree’s graduation requirement, and have at least 3 academic publications published within 5 years
according to the criteria of the academic position appointment, and at least 1 publication is research

publication.
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Planning, improving, and evaluating the curriculum on the specified timeframe. The curriculum
performance will be planned, evaluated, and reported every academic year (TQF.7). Data from the
evaluation outcomes will be used to gradually improve the curriculum at least every 5 years by the

approval of the Committees of Curriculum Improvement and Education Standard.
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Performance based on the key performance indicators for the quality assurance of the curriculum and
teaching under Thai Qualifications Framework for Higher Education as follows:
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Faculties responsible for the curriculum must participated in the meeting at least 80 percent to plan,

follow, and review the curriculum performance.
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Curriculum has detail based on TQF.2 template related to Thai Qualifications Framework for

Higher Education or Qualifications Framework for Program.
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Performance of all courses are reported based on TQF.5 template within 30 days after the end of

semester.
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Performance of the curriculum is reported based on TQF.7 template within 60 days after the end

of academic year.
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Graduates
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Quality of the graduate is evaluated based on the desired attributes specified by the curriculum. Graduate having

the desired attributes are the following:

1.1

1.2

1.3

1.4

1.5
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Have morals and ethics
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Have knowledge and understanding on advanced business administration and research to develop

Doctoral dissertation.

A o a a d a L4 a a 1 1 J
uwnmﬁ'mﬂtyaun TUTDAAAUATIEH T LA UDLUUINNUAA lLﬁ%/W?ﬂﬂiSlﬂuﬂTﬁ]EJNﬁ%}Nﬁ‘ﬁﬂ
Q’I‘ 9 Y o A 9 Y a Yo 1 I
i?ﬂﬂiﬁ?u?iﬂﬂi%ﬂﬂﬁi%’ﬂﬂyzLm&’/ﬁiﬂﬂ’ﬂllzﬂ’]TML"’Uﬂi]“VIN’J"Iﬂﬂﬁhluﬂﬁllﬂﬂiyﬁ?@ﬂNLﬂui%‘UU
Have intellectual skills in creatively analyzing, criticizing, suggesting, and/or evaluating. Able to apply

academic skill and/or understanding in systematic problem solving.
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Have interpersonal skills and responsibilities. Able to provide appropriate opinion. Able to adjust to work

with others and have responsibility for constant self-improvement.
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Have skills in quantitative analysis, communication, and usage of information technology. Able to apply

fundamental mathematical and statistical techniques with appropriate information technology to analyze

data and effectively communicate both in speaking and writing. Know how to select and use appropriate

form of presentation for different issues and groups of audiences.
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Students
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Have admission process, prior study preparation, academic suggestions and consultants, retention, graduation,

satisfaction, and appeal management of students as follows:

3.1 AIZVIUMISUTDANE
Admission Process
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The curriculum has set the qualifications of the applicants as the following:
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Graduated with a Master Degree in the areas of business, economics, and accountancy or in relevant
field from any domestic or international university accredited by Office of the Civil Service

Commission of Thailand
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GPA must be at least 3.25 or equivalent

3) dmSufarinsNinzuuu IELTS (Academic Band) Tael&nzuundods 5.5 nazdoe1daziuy
Tuudag Band 1id10971 5.0 W30AZIUY TOEFL daud 500 3’1l (Paper Based) 138 173
(Computer Based) 138 61 (Internet Based) 32 1@5umsendumsaounuisingy
IELTS (Academic Band) must be 5.5 or above and all bands must be higher than 5; TOEFL Paper-
based score must be 500 or above / TOEFL Computer-based score must be 173 / TOEFL Internet-based

score must be 61 or above / an English language test which approved by the program committee
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The applicants are required to submit research proposal and 3 letters of recommendation from academic

and work.
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All applicant must be past both requirements and an interview arranged by DBA committee.
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Holding qualifications that meet the University of the Thai Chamber of Commerce’s regulations

regarding the graduate accreditation 2013.
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In cases applicants’ academic qualification do not meet the requirement status above, the final decision
will be reviewed and approved by the Graduate School committees. The committee will take into

consideration the university’s academic standard prior to the acceptance of applicants.
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Preparation before Study
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Curriculum has system and mechanism in the operation of the faculties responsible for the curriculum to

arrange meeting for planning in the preparation of the new intakes and assigning responsibilities to the advisor.

3.3 msldmlSaendmnmsuazuuzuu msaseg msduSamsann
Academic Advice and Guidance, Retention, and Graduation
@ = = @ Yo =3 a =] A Yy 9

Waﬂq@]ilﬁ%’ﬂ‘uLla%ﬂa‘lﬂlﬂﬂ?ﬂ'ﬂﬂﬁﬂlmglﬁﬂTﬂiﬂ‘H"I’J“h"lﬂ'lil,l,f;]&’LLH%L!H’]!LﬂuﬂﬁﬂHTLW’fﬂﬁ@JI,L’Ll’JILliJ
o 1 @ o < = o A Y A @ a A o
BAIINITINIDY uazamwmmmﬂmiﬂnyﬂuimqua Iﬂﬁl@ﬁﬁﬂ@‘iﬂWﬂﬂf’é)‘]J‘HﬁﬂQ@’l'iiJﬂﬁ‘]J'i%"]ﬂJLW’é]ﬂTﬁuﬂ

Yo (X Yy a = 2 o I (=

i%UULL’GZﬂﬁllﬂﬂﬁﬂl!ﬁhl'ﬁﬂﬁj‘imdWlNﬂWu’J‘iﬂﬂﬁLLﬁ%LLuglm’JLLﬂuﬂF’fﬂH”l tagimMsmyuae1915onYTnen
A o =X o A
NDQUAUNANYT AU

Curriculum has system and mechanism in giving academic advice and guidance to students for heighten the
level of retention and graduation. Facilities responsible for the curriculum will arrange meeting to set system and

mechanism in giving academic advice and guidance to students, as well as appointing an advisor to take care of

students as follows:
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The program will assign a supervisor to each student and specify the role and responsibility

of the supervisor.

32



s (= o Yo = v 1 ° A q 9o o
332 't')ﬁﬂifﬂ/lﬂiﬂ‘hl1nﬂﬂuﬂTViuﬂGl"liNl'm"Iclﬁuﬂﬂﬂklﬂ"’lﬂ‘Wll?JEJNﬁiﬂLﬁll@LW?ﬂ‘HﬂHLH%HW
Y 9 o K v o aa g 9 = v R
Lmzmaﬁ]aaummnn‘wmmmuﬂﬁﬂyﬂumﬁmmﬂyguwuﬁ Iﬂﬂﬂgﬂﬂ\ﬂlﬂ"ﬁ’ﬂuﬂﬂ
) I~ A o 1 qY 1o
f‘ﬂi!fllTW‘]JHJ‘L!LEJﬂﬁ"liLWfJi]ﬂﬁQiﬁLLﬂWﬁﬂq@ﬁ
The supervisor will arrange regular meetings with his student, aiming to provide supervision

and to monitor the progress of study. Supervision forms will be submitted to the program

every semester to ensure proper supervision is provided by the supervisor
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The advisor has the duty to advise students in academic area and activities.
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Satisfaction and Appeals of Students
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University and the School offer the opportunity for the students to appeal on various issues by defining rules

and procedures for consideration of the appeal, and promoting the channels for student to appeal.

4. owsd
Faculties
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System and Mechanism of Faculty Recruitment
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Faculties responsible for the curriculum arrange meeting to plan and investigate the qualifications of the
curriculum faculty based on the qualification framework of Doctoral Degree year 2558. Number of existing and retired
faculties will be assessed to plan for the required manpower. If there is inadequate number of manpower, the
curriculum will submit the new faculty recruitment for approval by the Scholl of Business and university according to
the university regulations. Applicants will be screened using written examination, interview, and teaching

demonstration based on the qualification framework of Doctoral Degree year 2558. Moreover, the curriculum will

assigned the curriculum faculty having high experience to give suggestion about teaching.
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System and Mechanism of Faculty Management and Improvement
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Faculties responsible for the curriculum arrange meeting to plan on enhancing and improving potential of
the faculties for higher standard by providing support and encourage them to participate in research training, develop
academic work, which will affect quality of the curriculum. If he or she is a new faculty, the curriculum will promote
and support him or her to train in order to have knowledge on teaching technique and evaluation, as well as ethics and

related rules.
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Curriculum, Teaching, and Evaluation

5.1 NITVIUMIVDNUVVHANGAS
Process of Curriculum Design
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Process of curriculum design includes assessment of current economic, social, and cultural situation,

assessment of employers’ satisfaction and graduate’s employment, and assessment of alumni’s and current student’s

satisfaction on curriculum in order to use these data to design and improve the curriculum as well as to update courses.
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System Layout of Lecturer and Process of Teaching Management
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In order to effectively make the progress of teaching, faculties responsible for the curriculum will consider
the study plan of students to plan for opening courses, setting course schedule and lecturers. The priorities of
assignment of lecturers will be considered based on knowledge and capabilities in course description, and teaching

experience. Overlap and appropriateness of course schedule will also be taken into consideration.
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5.3 msdsziiugise

Evaluation of Students
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Have system and mechanism to evaluate learning outcomes based on Thai Qualifications Framework for
Higher Education by having the system or process to evaluate students, which are shown in the Evaluation of Learning
Outcome Manual based on the Qualifications Framework for Program. The curriculum management committees have
duties to supervise and evaluate the management of learning and teaching, and evaluate the curriculum under the
Qualifications Framework for Program. System and mechanism of student evaluation are brought into practice by
appointing the faculties responsible for the curriculum to supervise and evaluate the outcomes of learning and teaching
as well as the curriculum under the Qualifications Framework for Program. Evaluation criteria are clearly identified
in TQF. 3 within 30 days prior to the semester begins.
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For the lecturers responsible for each course opening in the particular semester of the curriculum, they will
be evaluated based on learning outcomes under the Qualifications Framework for Program, and the 5 strategies to
evaluate learning outcomes. After the completion of both the learning and teaching process, and the evaluation of
learning outcome of students, faculties responsible for each course will develop the learning and teaching report (TQF.

5) of each course within 30 days after the end of semester under the directing, following, and investigating of the

faculties responsible for the curriculum.

6. @ImivayuMIBeu]
Learning Support
o v q Y A 99 sYu A o ¢ o w o 2
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d‘ 9 d' [3 a [
nerdounoduiumsas 11
Faculties responsible for the curriculum and all faculties will be arranged to meet for setting the learning support

necessary for learning and teaching. Then, these will be submitted for approval by the Scholl of Business and related

departments.
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7. MUIBNAMIAUHUY (Key Performance Indicators)
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U 4 WYBNIAN 2559
Key performance indicators are adjusted based on the Qualifications Framework for Program referring to 5.

0506(1) / 71639 on 24 December 2015 and getting approval by the University Council on the 3th meeting on 4 May

2016.
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SwThlsimansduiiua i1 | W2 | Vs | T4 | Vs
(12) izﬁummﬁqwaiwmﬁi%’ﬁmcﬁ@ﬁﬁﬁiﬂ Tauiialvy mae X X
laitfosndn 3.51 nAzIULAY 5.0
Key Performance Indications Yearl | Year2 | Year3 | Yeard | Year5
(1) Faculty participation in planning, monitoring and reviewing X X X X X
the course is at least 80 percent.
(2) Preparation of details of the curriculum in accordance with X X X X X
the format of TQF. 2 which is consistent with the Thailand
Qualifications Framework for Higher Education.
(3) Preparation of the details of the course and field experience X X X X X
(if any) in accordance with the format of TQF. 3 and TQF .4
before being offered to all students.
(4) Preparation of a report on the implementation of the course X X X X X
and field experience (if any) in accordance with the format of
TQF. 5 and TQF.6 within 30 days after the end of the semester
for all courses offered.
(5) Preparation of a report on the implementation of the program X X X X X
in accordance with the format of TQF.7 within 60 days from the
end of the academic year.
6) Verification of the achievement of student learning outcomes X X X X X
as specified in TQF. 3 and TQF.4 (if any) for at least 25 percent
of the courses offered in each academic year.
7) The development / improvement of teaching and learning, X X X X
teaching strategies and the evaluation of learning based on the
details reported in TQF. 7 of the previous year.
(8) All new lecturers (if any) have received orientation or advice X X X X X
on teaching and learning.
(9) Each lecturer has the academic and / or professional X X X X X
development at least once a year.
(10) The number of personnel supporting the teaching and X X X X X
learning (if any) has academic and / or profession development
for at least 50 percent per year.
(11) The satisfaction of final year students / new graduates X X X

regarding the quality of the curriculum is on average at least 3.51

points out of total 5.0.

37




Key Performance Indications

Yearl

Year2

Year3

Yeard4

Year5s

average at least 3.51 points out of total 5.0.

(12) The satisfaction of the employer to the new graduates is on

4’ a ol o a v
HNIAN 8 mﬁlizmmmzﬂiuﬂ;emimmumimmﬁanqm

Part 8: Curriculum Evaluation and Improvement

1. mylsziivlszanswamsaon
Evaluation of Teaching Effectiveness
1.1 msdszfiunagnsmsaou

Evaluation of Teaching Strategies

s o a ' Y A A a & v v 7
1.1.1 mmwﬂamnmﬂawmmnu memmﬂaﬂummﬂﬂmuuammﬁummzmﬂ%ﬂaqm

msaeulusiedmn

Lecturers have regular meeting together to exchange and discuss the ideas and suggestions for

teaching strategies.

a Y @ a a Y o
1.1.2 ‘]J§$Liluﬂ1§L%‘EI‘L!E"UfNL!ﬂﬁﬂ}JﬁﬂﬂWi}@’lﬂiiMﬂ1ilLﬂﬂﬁﬂ’E']ﬂ msentsieldaneu MsneufInIY

9
TuguSou M3inNengsu azwamsdoy

Assessment of student learning by observing students’ behavior, interaction participation, class

activities and examination.

a o Y J
1.2 msﬂasmuwnmmmmmisﬂumﬂmmuﬂaﬂqﬂﬁmsmu

Evaluation of Teaching Skills

A 2 ~ a o = PN s o a o
1.2.1 Lll'f]ﬁuqﬂﬂ'ﬁlﬁﬂuﬂ'ﬁﬁﬂuiuﬁ'lﬂj“lﬂ uﬂﬁﬂyT]Jﬁgllluﬂ']iﬁ'@u@'ﬁ]'ﬁﬂﬂﬁgi]'n‘]ﬂ Iﬂfﬂe}ﬂlfﬂ‘ﬂ

sziiumsaauauNUINeIdIRIHUA

Students will evaluate the lecturers at the end of the semester using the University’s evaluation

system.

= v =] a 2 v o = A a = o
1.2.2 V]ﬂﬁf‘)‘uwaﬂ’]iljf]uEGUGQuﬂﬂﬂj&]’]IﬂﬂlfﬂEJUlﬂENﬂ‘Uuﬂﬁﬂy’]ﬂquauiu?ﬂf’uﬂﬂjﬂu

Test the learning of students by other comparable student groups in the same subjects.

2. madszdiurangaslunmsm

Overall Evaluation of the Curriculum

2.1 Uszdivamindnuilgaionietiuda

Evaluate the satisfaction of senior students or new graduates.

22 dsziiusnmsdiseanuiiane lavesdldimga

Evaluate the satisfaction of the employer by survey.
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2.3 ﬂ53Llluiﬂﬂﬁ"I‘EN"I‘Ll’!."'fﬁq“lJW'dﬂ"li’J‘WTﬂHWaﬂ’q@]ﬁﬂﬂ%ﬂiﬂﬂmg@lﬂWﬂuﬂﬂ

Evaluation by experts outside the University.

3. msdsziiumamsauiuumugazReaangns
Evaluation of the Curriculum Implementation
3.1 mydszugunmmsanyilsz sl mwuﬁ%ﬁﬁaﬁﬂ§ﬂ1iﬂizﬁ"uﬂmmwmﬂiu FLAVAIUIIN
Annual quality assurance relating to the indicators of Self-Assessment Reports.
32 iumsisgdiumsiszauguamwmeluvesann

Pass quality assurance requirements relating to such indicators of Self-Assessment Reports.

4. msnumuwamsiszdiviaz nawulsulyavangas
Revision of the Results of Curriculum Evaluation and Improvement
4.1 Lﬁaﬁyufmmiﬁaumﬁﬁaummmﬂmiﬁﬂm pmsdlsziinmuniunalsziiumsasulanindnmn
wazAaniumslsullgalseansnamsaou
At the end of each semester, lecturers review the students’ teaching evaluation to improve their teaching

effectiveness.

42 g8 wrsmsndngasuazennsdlszagus i insannuniuramsaniuiuvedngaslsz il
msfny Tagsrusiudeyanamsisziiumsaeu Taeindny wanmsinsandodeuuazazuuudon
‘]Ja1fJﬂ1?‘1"11@\'1ﬂmZﬂiﬁllﬂ”l‘ﬁﬂﬁﬁﬁWuﬂTiﬁﬂHW 518\111!Wﬁﬂ?ﬁ%WWﬂﬁWﬁﬂq@ﬁJ@ﬂﬂm%ﬂiiuﬂ1iﬁﬁu‘l«ﬂ
WANEATUAYIIATTIUMIANET ANNAATTIUYBIAMT IRadinIouen 14 Tuda uazAudin aasau
swnumamstsziiugaumnnely e nauwrnSulgsnsduiunundngas luilmsansdelu
Director and lecturers conduct regular meetings and review the program implementation annually, including
teaching assessment, co-operative education assessment, external committee’s examination and grade

assessment, external experts’ evaluation and suggestions, alumni and employers’ opinion, etc.
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Table of Comparison of Doctor of Business Administration Curriculum, International Program

(Curriculum Year 2012) and Doctor of Business Administration Curriculum, Bilingual Program,

1. yondngns

Curriculum Title

(Revised Curriculum Year 2017)

HangAIAN W.a. 2555 nangaslsuilye w.a. 2560 fwa
muIng mu'lne IESTIERDRTY
NaNgAIUINIIFINVQURTUNN NaNgAIUIMIITINIURTUNA NanNgaIUIUINA
(MANATUININA) (MANYATABINIYI) Wundngasaesnimn
MYVINGY MYVINGY
Doctor of Business Administration Program Doctor of Business Administration Program
(International Program) (Bilingual Program)

Curriculum Year 2012 Revised Curriculum Year 2017 Reason

Thai

a %

NaNgATUTMIFINIYVadia
(HANgATUIUINIA)
English

Doctor of Business Administration Program

Thai
NaNgATUTMIFINIBYTadia
(MANgATADINIYI)

English

Doctor of Business Administration Program

Revise from
International Program

To Bilingual Program

2. FeilSqan

Degree Title

HaNgAIIAN W.4a. 2555

nangaslsuilye w.a. 2560

AN

vorein (Ines)

STEMAE BN HMEIET

youo (1ny)

V5.9,

Iﬁ' < w

BoIAlN (BINYH)

Doctor of Business Administration
A 1 o

¥oud (3INYY)

D.B.A.

vordiy (lner)

V3HITGINIUY VNN

youa (Ing)

U5.9.

‘#’ < >3

BoIln (BINY)

Doctor of Business Administration
4 1 o

You (3INYY)

D.B.A.

AUAY
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Curriculum Year 2012 Revised Curriculum Year 2017 Reason
Full Title (Thai) Full Title (Thai) Same
STEMTREL BRI VIMITFINIUY NN
Abbreviation (Thai) Abbreviation (Thai)
UD.A. UD.A.
Full Title (English) Full Title (English)
Doctor of Business Administration Doctor of Business Administration
Abbreviation (English) Abbreviation (English)
D.B.A. D.B.A.
3. Tassadanangas
Curriculum Structure
Hangasan w.a. 2555 nangasUsuilye w.a. 2560 (MeMa
NurILIA 60 wigha | Sinuniein 54 HiIeha RTHEN
AYUITIAL 12 NYUIITIA 18 divsaumiaeia
QU RN 9 NI BN - gNANNINIT DN
nguIYUAON 3 nguIYUdeN - gnaNNgNIY RN
quiinus 36 | auiiwus 36 | fud
Curriculum Year 2012 Revised Curriculum Year 2017 Reason
Number of Credit 60 H128DA | Number of Credit 54 Hiene Revised
Core Courses 12 Core Courses 18 Increase number of
credit
Major Courses 9 Major Courses - Cancel Major Courses
Elective Courses 3 Elective Courses - Cancel Elective
Courses
Doctoral Dissertation 36 Doctoral Dissertation 36 Same
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Course Description

1. NQIINTIAY 18 vivena
Core Courses 18 Credits
HangAIIAN W.a. 2555 nangaslsuilye w.a. 2560
iszneu
Curriculum Year 2012 Revised Curriculum Year 2017
Reason
DB711  Mguijsugmanigama 3 (3-0-6) - gnLan
(Microeconomic Theory) 51679
a9y a S a o
NOBRAVS 1A NYURURILTEN QagnINYBInaIn Cancel
o = a
ﬂ’JTiJ‘W’E]Gli]LLﬂg ﬂiﬁﬂﬂi;‘ﬁiﬂ%u msuandagy mMIwan s Course
9
A931A1 !Lﬁ%Tﬂiﬁﬁ%’Nﬁiﬂﬂ
Consumer theory, theory of the firms, market
equilibrium, preferences and utility, exchange, production,
pricing, and market structures.
DB712  NgHHMIFIANINN 3 (3-0-6) - onan
(Sociological Theory) PRCREE
ANUEITINGHRNNFIAVINGT NTZVIUNTUAY Cancel
a o a o v
NINTTUNNAIAY mygmmamﬂaﬂu TﬂiﬂﬁﬁNLLﬂZ Course
Ay o o @ o <
U dusiusnedeny Usingmsainiedeny Usziaunig
deny uazmaiessvaiolazouan
Theoretical knowledge of sociological theories, social
process and activities, exchange theory, social structure and
interaction, phenomenological sociology, and contemporary
and future social and political issues.
DB713  M3Idewafsmnatiuga 3(3-0-6) | DB773  M3eafSnaiuga 3(3-0-6) | wasu
(Advanced Quantitative Research) (Advanced Quantitative Research) FHAIN
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A A a ¢ a o @& ] o A A a 7 a o @& v o
Lﬂﬁ’f)Qllﬂiuﬂ?i?lﬂi?zﬁl‘]ﬁﬂiz"l]ﬂ}l F91sEnounie A2 !ﬂi’f)Qllﬂiuﬂ?i'f]mi'lzﬁl‘]fﬁ‘ﬂi&’"l]ﬂ‘]el F91sEnounIe A2 Course
' 9 o 4 A v ' g 9 o A4 A ¥
v bidluduase Aulsinieile uaz Joyaoynsu | unvluihuduass d@analsiniosiio uay Joyaoynsy | Code
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MadarIe vanmsiugiulumsinsed laglddedns
= Y a o

U52N01 1HAZNTUOUNNIBNUAIINUNITIUATIZHYA
Y
Yoya
basis

Developing the theoretical and practical

application of the most common tools of empirical analysis,

Y

@ [ a o @ 1

MadarIe vanmsiugiulumsinsed laglddedis
= o a s

U3gnou 1agnsNeUHLIBNUAINVNITAATIZHYA
Y
Yoya
basis

Developing the theoretical and practical

application of the most common tools of empirical analysis,
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HangAIIAN W.a. 2555

nangaslsuilye w.a. 2560

Mawa

iszneu
Curriculum Year 2012 Revised Curriculum Year 2017
Reason
including non-linear models, instrumental variables, and panel | including non-linear models, instrumental variables, and panel
data. Fundamental analysis with hands-on examples and | data. Fundamental analysis with hands-on examples and
assignments involving the analysis of data sets. assignments involving the analysis of data sets.
DB714 MTIDUFINUMNIUGI 3(3-0-6) | DB774  MTIVTIAMUMNYUGA 3(3-0-6) | nlasu
(Advanced Qualitative Research) (Advanced Qualitative Research) WA
’rﬂi‘ﬂﬂﬁEJ'IJL"]QNﬂmﬂTWﬂ1Q&QﬂMﬁ1ﬁﬂ§L!ﬂ$%§ﬂ1i fﬂi‘ﬂﬂﬁ@’ULGTNﬂmﬂ?WV]Nﬁ'&ﬂiJﬁWﬁGl;Lm?ﬁ%ﬂ"lﬁ Change
ATeFIND HANNITUBIITNIIIToUTLANAIY 59U | FIT8530 HANNITV0IITN1II01T21ANA199 39u%e | Course
a ¢ a :i v o a ¢ A = v o
NITUIUNTUATICHINAUAN T Nsznouaie msdauna NITUIUNMTUATICHINAUAN W) nsznovuaie msdauna Code
a d a va J a d a va 4
maay aahes msansizrentsie dseiamanson | maauuaarhes msinsizrenisie dsziamansan
ﬁ"l‘]JE]ﬂlﬁH Lm%ﬂ"liﬁllﬂ'mﬂfl‘?ﬁﬁﬂ ﬁ'lfUﬂﬂLi‘]"] Lm%ﬂ'liﬁhﬂ?‘]ﬂﬂﬁ%\iﬁﬂ
Examination of qualitative social science and business Examination of qualitative social science and business
research methods, particularly rationale behind these methods, | research methods, particularly rationale behind these methods,
how and when they are employed, and processes of analyzing | how and when they are employed, and processes of analyzing
field observations, Delphi, meta-analysis, oral histories, and | field observations, Delphi, meta-analysis, oral histories, and
in-depth interviews. in-depth interviews.
d (v o a
- DB771  NgHHUAZNAGNEMIIAMIVUGY 3 (3-0-6) | 719N
(Advanced Management Theory T
and Strategy) New
a2 9 =
fﬂWi’JlﬁJ‘VI1J1‘1/]‘1JE]QV]QHQLL&%ﬂWiﬁ‘iNT]E]H@]iM Course

A1 MNeIT0IRUNITIANITETND §1599015ANINVDS
nouq ludumsitenazmsd fiianiegsne aeudiudo
Taudamanguindiag afreanuduineduasans
UNAIUNINIBFINITAIUNITIANITFIND WAIU
a a d a
anvansaraanlumslnnsiuazlsaiivunanumig
a Iq ¥ S a a A
1015 Mslszgnaldnguuazuuinanvainralgie
a A 9 9 4 a
FIUTwANUAAN a1 NM leeeAsanTungums
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Tansnegsnagaeziunisadiennudilaluyuues
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annegagoud efuiugulumsianauisonas
mylgiianimssamsgine lueuing

A broad overview of the role of theory and theory
building in business management related. Explore the

implications of these theories for both business research and

practice; Investigate some of the important debates of these
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HangAIIAN W.a. 2555

Curriculum Year 2012

nangaslsuilye w.a. 2560

Revised Curriculum Year 2017

Hawa
sznou

Reason

theories; Become familiar with academic publications in
business management; Develop an ability to critically analyze
and evaluate such publications; Application of various
business management theories and concepts to integrate the
diverse schools of thought toward an inclusive theory of
management in business that would give a greater
understanding with theoretical and philosophical perspectives
used in business research in the current business literature and
serve as the backdrop for future business management

research and practice.

DB772  mseenuuutazsdevIimsivg 3 (3-0-6)
(Research Design and
Methodology)
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Nﬁﬂﬁ’Ji]ﬂml‘]Jalﬂf FINVITYIUTTUATINITIVUUNIVY
Concept; theory; advanced research design; meaning,
characteristics, and nature of advanced research; research
methods; research process; research project write-up;
principles of research design including both quantitative and
qualitative research; mix of research application methods;
content analysis; use of computer programs for advanced
statistical data analysis; data interpretation; research report
write-up; synthesis and implication of research result; ethics

of researcher.

318391
Ty
New

Course

DB781 dunszAuQuimiiamugsne 3 (3-0-6)

(Doctoral Seminar in Business)

5187291

Iny
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HangAIIAN W.a. 2555

Curriculum Year 2012

nangaslsuilye w.a. 2560

Revised Curriculum Year 2017
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sznou

Reason
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4 9 [} Y a v o a
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J o A awv 1 { A
lumaas lunsautiuaudseldsznnasgnianuaule
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Y 2 aa 4
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Critical analysis and discussion on concepts, theories,
and current issues in business administration, management,
marketing, finance, and related fields from international
business management academic publications and related
fields to develop conceptual framework. This aims to develop
conceptual framework in interested fields, to review and write
the literature, to design the research methods, to present and
discuss the research outcomes, which are the basis for the

development of research proposal and dissertation.

New

Course

v
Y a o

DB782  #39039uMImuEsnTuga 3 (3-0-6)
(Advanced Research Topics in
Business)
v Y 1 av 9 [ a A I
32 HIVDANVDINITIVIAUIANT§I NI U
v o v Y A A A Yy o
msa3alemalumsianriivenaulannesveanunis
Aa o a o o I Y Y a
Aenragsna luilegiiu wazdudunsnszquliiia
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anuAeadeassataziduasing myadeanudlaluy
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Address various topics in business management
research which will provides the opportunity to pursue a topic

of interest related to an area of current research in business,

and will be used to encourage creative and logical thinking,
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structuring of clear arguments and critical assessment of
evidence. The topic is individually chosen to suit the student's
background and aspirations to pursue the development of
specialization in the chosen research topics of interest.
2. mytlszagpedlneszauguiiadia Tairfusiriaeda
Doctoral Symposium Non Credit
HangAIIAN W.a. 2555 nangaslsuilye w.a. 2560
isznou
Curriculum Year 2012 Revised Curriculum Year 2017
Reason
a U = a U = a
DpB721  msdszyuedneszaugul 3(3-0-6) | DB721  misilszgneflNuszavan] 3(3-0-6) | AuAY
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(Doctoral Symposium)
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Symposium for doctoral students to present their
research concepts and work-in-progress to their colleagues
and faculty members in a rigorous but supportive
environment. Suggestions and Feedback are provided by the
committee in order to maintain and enhance the quality
standard of dissertations. Required active participation in

every semester.

(Doctoral Symposium)
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Symposium for doctoral students to present their
research concepts and work-in-progress to their colleagues
and faculty members in a rigorous but supportive
environment. Suggestions and Feedback are provided by the
committee in order to maintain and enhance the quality
standard of dissertations. Required active participation in

every semester.
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iszneu
Curriculum Year 2012 Revised Curriculum Year 2017
Reason
DB731  duumnszavguiadiaiuns 3 (3-0-6) - gnLan
M3 1 ERURER
(Doctoral Seminar in Management Cancel
1)) Course
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Critical analysis and discussion on the current issues
and international academic publications in management and
related fields aiming to the application of dissertation writing,
and to develop an interesting idea when proposing the research
project.
DB732  duiNIzAUgHHTMAaMUMS 3 (3-0-6) - gnLan
M3 11 31679
(Doctoral Seminar in Management Cancel
Course

1]

90191801200 NYYYNITIANIT HAZIIUITN
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Discussion on management theories and related

researches on management from top-tier journal publications.

This aims to develop conceptual framework in interested
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fields, to review and write the literature, to design the research
methods, to present and discuss the research outcomes.
DB733  dunmnszavguadiaguns 3 (3-0-6) - gnLan
M3 11 PRCRE Y
(Doctoral Seminar in Management Cancel
110) Course
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Critical examination and discussion regarding trend in
future publications in top-tier management journals in the
areas of human resource management, corporate strategy,
organizational behavior and international management. The
basis for students to develop and present their research
proposals for their own topics of interest.
1
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Marketing Major
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(Doctoral Seminar in Marketing I) Cancel
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Critical examination and discussion regarding the

current issues in top-tier marketing journals in the areas of
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marketing management, marketing models, marketing
strategies and consumer behavior. The review of statistics,
theory, peer-reviewed literature, and research methodology is
emphasized with the aim of developing an interesting idea

when proposing the research project.

DB742  duNMNIZAUQHHTUNNY 3 (3-0-6)
mMiInaina Il
(Doctoral Seminar in Marketing
1)
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Critical examination and discussion regarding
contemporary publications in top-tier marketing journals in
the areas of marketing management, marketing models,
marketing strategies and consumer behavior. The basis for
students to develop the research conceptual framework,

review the literature, design the research methodology for

developing the research proposal.

gnLan
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(Doctoral Seminar in Marketing
111)
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Critical examination and discussion regarding trend in

future publications in top-tier marketing journals in the areas

of marketing management, marketing models, marketing

gnLan
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Course
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strategies and consumer behavior. The basis for student to
develop and present their research proposals for their own
topics of interest.
\J =)
33 NQUNIINU
Finance Major
. - . . IANa
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Critical examination and discussion regarding the
current issues in top-tier finance journals in the areas of
corporate finance, financial institutions, investment and
international finance. The review of statistics, theory, peer-
reviewed literature, and research methodology is emphasized
with the aim of developing an interesting idea when proposing
the research project.
DB752  duNNIzAUgHHTMNNY 3 (3-0-6) - gnan
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(Doctoral Seminar in Finance II) Cancel
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Critical examination and discussion regarding
contemporary publications in top-tier finance journals in the
areas of corporate finance, financial institutions, investment
and international finance. The basis for students to select their
dissertation topics and advisors who are specialists in the area
in which students are interested.
DB753  @uumszAUguiUafhaau 3 (3-0-6) - ynian
38U 11 31791
(Doctoral Seminar in Finance IIT) Cancel
a Ao A d awv
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Critical examination and discussion regarding trend in
future publications in top-tier finance journals in the areas of
corporate finance, financial institutions, investment and
international finance. The basis for student to develop and
present their research proposals for their own topics of
interest.
a A
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Evaluation of the quality of organizational leadership
by focusing on top-level leadership in a variety of
organizational settings across the private and public sectors.
The elements of successful leadership and governance in
cross-cultural and diverse environments. The role of ethics
and the systems of ethical decision making leaders experience

in contemporary business environments.

DB762 m3fdnaulaBangAnssumazms 3 (3-0-6)
19591619509
(Behavioral Decision-Making and
Negotiation)
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A research overview of the field of behavioral
decision making and analytical perspectives of negotiation.
Examination of the implications of imperfect behavior for
theoretical development and the implications for training
individuals to make shrewder decisions. An intensive survey
of the intersection of analytic and behavioral perspectives on

decision making and negotiation.
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(Advanced Financial Risk
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An advanced theory of financial risk management.
The measurement techniques for different types of financial
risks (equity, fixed income, currency, commodity) and
instruments. Risk management tools: duration, portfolio beta,
factor sensitivities, portfolio distribution analysis, and value at
risk (VAR). The discussion of how risk measurement tools
can be used for active management of the risk/return profile

of financial institutions.

DB764  M3IIAMIUIANTIN 3 (3-0-6)
(Innovation Management)
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A basic framework for understanding innovation
processes. The study of types of innovation in different
industries; models of innovation processes such as demand-
pull, supply-push, and the chain-linked model; strategies for
innovation with the focus on defensive, imitative, offensive,
opportunistic, traditional and dependent innovation strategies;
internal and external sources of innovation; link between

competition, firm size and innovation; organizing innovation

gnLan
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Course
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inside the firm, managing research and development projects;
and commercializing innovation.
5. QUi tinus 36 DA
Doctoral Dissertation 36 Credits
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lszneu
Curriculum Year 2012 Revised Curriculum Year 2017
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A candidate is required to write a dissertation
embodying the results of a significant and original
investigation. It must make a real contribution to the related

discipline of concentration.
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A candidate is required to write a dissertation
embodying the results of a significant and original
investigation. It must make a real contribution to the related

discipline of concentration.
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