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Part 1: General Information
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Specialization

NN9AANIG

Management

4. AMIUMENANEFTEURRBANANEAS

Total Credits for the Program
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dnAnsndniasynynn azdewinaedinug 36 wiiemin uasAnwieusedsngn 18 wiae
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Student that graduated Master degree will do dissertation 36 credits and study core courses

18 credits

5. suuvaRINANGAS
Program Specifications
5.1 sluwuy
Format
WANgRIszALLSIRYLeN MANgR9 3 1
3 years doctoral degree program
5.2 menild
Medium of Instruction
NENBING
English
5.3 NN195ULTNANE
Admission
- FuindnennauazdnAnsanasnesiniansnads wa 1w eu nensangeldid
NG
- Thai and non-Thai students who are proficient in English
5.4 paNsanatuaaTuaY
Collaboration with Other Institutions
Lﬂima”ﬂzgmmmm@mmﬁuﬁ@“ﬂmm@u‘ﬂmﬂmq
Teaching and learning in the program are entirely organized by University of the Thai
Chamber of Commerce.
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Type of Conferred Degree
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A single degree award
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Program Status and the Curriculum Approval

1)

wangma b w.A. 2562

New curriculum year 2019
1m”ﬁqqimmz§”mmmiﬂi”uﬂg‘wﬁmgmimmmzﬂﬁmmiﬁmmuﬁﬂqmmﬁmmmwﬁ
AR (MANGAIUIUITIE) ilafuii 6 une 2562

The Curriculum Development Committee of the Doctor of Management Program
(International Program) has agreed with the revised curriculum at the meeting held on 6
June 2019.

4n1311n173 iﬁﬁ@ﬂim’méfummmiﬂi“uﬂ@wﬁmgmmﬁmmmwﬁﬁmﬁm (Mangms
WINTR) sl,umiﬂ@:ﬁm%ﬁ 3/2562 Liladufl 12 Nnuneu 2562

The Academic Council of the University of the Thai Chamber of Commerce has considered
and confirmed the revised curriculum of the Doctor of Management Program (International
Program) at the meeting no. 3/2019 held on 12 June 2019.

ANNUNINENAY LA UNAANTALUANGATNITAANTAHT LTWNR (MANQATUIUITIF) Slanns
ﬂ?:sqm;‘éﬁ 4/2562 (335) Sedu 12 NINNIAN 2562

The Council of the University of the Thai Chamber of Commerce has approved the revised
curriculum of the Doctor of Management Program (International Program) at the meeting
no. 4/2019 (335) held on 12 July 2019.

\UARoUNANgAINITIANIARN IR (MANGRAIUIWNTIE) N1AsW Tn19Ane 2562

The revised curriculum of the Doctor of Management Program (International Program) will

be effective from the first semester of academic year 2019.
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Readiness to Demonstrating the Program’s Quality and Standard
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The curriculum will be ready to demonstrate its quality, and standard compliance with the

qualification framework for National Higher Education 2009 in academic year 2020.
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Prospect Careers after Graduation
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The program emphasizes the importance of integrating theoretical, methodological and
practical learning so the DM graduates will work effectively and efficiently in top-level research
and development positions of organizations, as well as striving to be academic professors and
researchers, in both the academic and real world business environments. The prospect careers
include;
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Academic researcher and lecturer in specific areas of expertise
8.2 fLivnssvaugaluasAnsvialuniaiguazianau

Executive management level positions

8.3 fsznaunne/ 1AN184NANI3

Entrepreneur/ Business owner
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Faculty Members Responsible for the Curriculum
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1 &;J’:ﬁj")f;l A7.Li Li D.B.A. Finance Thammasart University 2550
ANamsNansel | Dr. Li Li Monash University,
Assistant M.B.A Business Administration Australia 2540
Professor Engineering Mechanics Hunan University,
B.Eng & China 2533
Sci
2 21198l AT.RINUS Ph.D. | Management (Marketing) | Royal Holloway 2559
AAAGIIN University of London,
Lecturer Dr. Siripan NITARA UK.
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3 Haae A9.13e D.B.A. | Commerce Agra University, India 2552
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Instructional Venues
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University of the Thai Chamber of Commerce
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External Situation and Development Affecting Program Planning
11.1 A0UNISTUUTANMSNRIUIUATHGAA

Economic Situations and Developments
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Concerning the increasingly competitive environment in the 21 century, it is very important
that businesses nowadays learn and acquire business knowledge pertaining to management,
marketing, and finance; which are three main functions in every business organization. Additionally,
globalization and technological advancement stimulate organizations by continuously improving
the way in conducting business more effectively, efficiently, and innovatively. In order to achieve
business goals, it is therefore imperative that businesses pay more attention to research and to
developing new knowledge as well as learning best practices. The School of Business recognizes
this and the need to produce graduates who are specialists and experts in areas of management
with the aim of producing high quality managers and researchers in order to develop our national
economy.
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The School of Business proposes a curriculum to produce graduates with knowledge and
research expertise in the areas of management along with a good command of English and
business ethics. This will enable qualified business personnel and researchers to be a major force
in the development of the national economy. This will also help alleviate the burden of higher
education in public universities, thereby saving foreign currency to pay for postgraduate studies
abroad.
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Social and Cultural Development
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Social and cultural factors have changed dramatically in the modern era. This has impacted
the process of conducting business an example being the problem of global warming which affects
the well-being of people in society. The concepts of business administration for the environment
and business administration for society are reviewed so as to improve the relationship between the
environment and people. In addition, people in society should have good cultural knowledge,
business morality and ethics. If businessman have an established grounding in ethical principles
then ethical behavior should be the result. The School of Business, University of the Thai Chamber

of Commerce, has taken these factors into consideration in developing / improving curricula for

preparing business administration personnel who are able to respond to the changes in the world.
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Effects from Topic 11.1 And 11.2 on Curriculum Development and the Relevance to the

Mission of the Institution
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Curriculum Development
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The principle of curriculum development or improvement aims to develop doctoral
management who will have the knowledge and expertise to prosper in management; who can
explore and develop new bodies of knowledge that contribute to both academic research and
practice, and that integrate changes in economy, technology, society and culture; and who can
adapt to an ever more complex environment.

122 AaAgtasiuRusiarassaniy
Relevance to the Mission of the Institution
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The mission of the University of the Thai Chamber of Commerce is to produce graduates at
all educational levels, ranging from undergraduate to graduate degrees, with knowledge and skills
in business (Business Smart) and who will be at the forefront of the country. Befitting the aim of
producing high quality graduates, this curriculum is aligned with the mission of the University of the
Thai Chamber of Commerce. The central aim of the DM program focuses on producing and
developing students with the knowledge and research expertise in management who can work
professionally, adapt to changes in the business world, encompass good ethics, are responsible
and honest to self and society, and can work hard to develop the business and economic prosperity

of the country.
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Relationship with Other Programs Offered by Other Schools / Majors in the University
131 ngadraedrlunangasiidlasaulasamy/nais/mdngasay
Courses/Groups of Courses in the Program Taught by Other Schools/Majors/Programs
g
None
13.2 ngudtvsedTlunangasiiilasaulianz/madt/mdngnsay
Courses/Groups of Courses in the Program Provided for Other Majors/Programs
Taid
None
13.3 N1FUTUITAANS
Program Management
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Tl pnavdninausisvue TngaenAfeeiUNIASTIUNANIEEUTAINNINTIUAIRTT AL
TTuARANEN
The Director of the program is responsible for appointing the course coordinator
for all subjects to coordinate with the course instructor, to organize the teaching and learning
evaluation, to ensure that learning quality standards are achieved in accordance with the TQF:
Higher Education.
13.3.2 f8wnamavangraviwifit fuguanaziaumsngns Taalsvauiuan
mﬂﬁﬂgmm%ﬂmuwﬁwmﬁﬂ LL@zﬁﬁﬁmmﬂmzzﬂﬁmﬁ?mmmmﬁm:m
The Director of the program is responsible for the curriculum supervision and

development in coordination with the committee appointed by the University and the Commission

on Higher Education.
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Part 2: Specific Information of the Program
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Philosophy, Importance, and Objectives of the Curriculum
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Philosophy
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To initiate and develop new bodies of knowledge, to implement this knowledge to improve
organizational ethics and corporate responsibly and to enhance the efficiency of Thailand's overall
economy.
1.2 InguszaeA
Objectives
a Ao a aAa o = o Ao = Ny
1.2.1 NARABIUUNANNAIMNTOULAZLTEITIYATUNTINE Nﬂfnumg gpouaulalunig
v v K = di o I [ o
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To produce Doctors of Management who are competent in practice and research,
encompass a yearning for knowledge, and possess an enthusiasm for management development
1.2.2 aFwasApaufluidunisdanisnaiuisadseynsld luni9uiung ivaunnsdadss
WaLLATHgNaLazrdIny

To generate a new knowledge of management in order to promote and enhance social

and economic development



2.

WHUWEUILTULg

1"

Program Improvement/Revision Plan
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Teaching and learning

development

- Constantly monitoring changes in
the economic, social, cultural and
technological trends in order to
adjust and advance teaching and
learning.

- Encouraging faculties in
conducting more research with the
aim of broadening the ideas in

supervising the DBA students

- Minutes of the curriculum
committee meetings.
- Number of research

conducted by each faculty
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Plan
" AgWEWNLINANE “afefanssufisfuduliindne 88 | - SuuRanssd St
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o vl =] o 0 A o
-ap WHNsHNausNyinee lun19194a

A o a
uanwitiaannlunangnsinemoy
NYINIERANNTIUYLRNIZN

NANENanAINFUNTINANEN

(ANNUN3TNT, Academic
Conference, UANgRATALITN
WAL
) o =K ¥ 1

- AUIUINAN LT IH
TA79N19

- AUUENA1TEuTURa LS
INALTAUBNAINUAITINS

(Conference proceedings)

Student development

- Create events (i.e. seminar,
academic conference) that focus
on enhancing research
experiences and skills in the
particular specialization area

- Provide special training courses
specific to particular research

methods and areas.

- Number of academic
activities (i.e. special
seminar, research talk,
academic conference,
special courses training etc.)

- Number of students
participating in the activities.

Number of DBA student’s
paper (i.e. proceedings

publications)

nsulasuulasqaniv
YBINANGAT IALINIg
4 .
WLt v

[ %

&1ATY

» e - Py—
“Wauilanvesuangmsliium
té’fmma‘mmmumiﬁwmLm‘i:fgﬁ@
hazdaNaadLssmA

= o d-dl o o %
-Hn1sunmaTulas Nyiuase g0l b
NN9EUUNIEAU NNANTINLT

Ufumnisiclunazuenantiu

- g lTouann wardiudin
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Haonuanalaluaanug
AINAINITO AT NI 1INT
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NNUIUTEALIR
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WHUNITWEIUY/ nagns wé’ng'm/ﬁ"n_iﬁy
wWanuuilag
Improvement/Revision Strategies Evidences/KPIs
Plan
Adjusting the focus of - Develop the program to meet the - Satisfaction of the graduates
the program by adding demand of the economic and employers in required
new content development. knowledge and skills.

- Bringing modern technology to use | Documents regarding
in teaching and learning curriculum revision.

Organizing practical activities both

inside and outside the university.
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WNIAT 3 FEUUNTAANISANET N1sANUNTS uazlAseas1sIaanangns

Part 3: Education Management System, Implementation and Curriculum Structure

1. §TUUNITAANISANTN

Education Management System

1.1

1.2

TeuUU
System

nnsaansAnELduLLLnINIA

The regular academic year is divided into two semesters.
NSAANISANHINIAYATEY

Management of a Summer Session

v Y v
o 1

Hn19dpnIsEEunfsaaunIAnafen 1 01 ax 8 AUa v vialiauagfuniafiansunzes

AIYNIINNNTLIEAMANGAT

A summer session for 8 weeks may be offered depending on the consideration of

program committees.

1.3

NN LLALNRUENA Ll UTELILNINA

Credit Equivalence to (two semesters per year) Academic System
1

gl

None

2. NMSANNUNSUANEAS

Program Management

2.1

22

U - LIR P UNITANLUNIFTLTEUNTAAY
Study Period

NARL LAAURINIAN — LARUSUINAN
First Semester August - December

= =
natans IABUNNIIAN — LABUNGHN1AN

Second Semester  January - May

nengian PAUNQWILY — LABUNINGIAN
Summer Session June - July
AMANLRUBILTNANEN

Qualifications and Entry Requirements

¥ e ] o 9 L4 o] wa @ ;
2.2.1 gaumwﬁLﬂuunﬁnm%mmuQmauummmﬂlﬂu
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Applicants must possess all of the following qualifications:

1) gudansdnesraulsayanin a127313unegena AsegAnans uastinyd vee
mm%'uj anuniAngdelulszna wdessssmafildfunsfusesan na.
Graduated with a Master Degree in the areas of business, economics, and
accountancy or in relevant field from any domestic or international university
accredited by Office of the Civil Service Commission of Thailand.

2) Lﬂucliﬁshummsﬁma‘ﬁmLﬁ@m}j@ﬂm wazeunisaaudun it ALNITNNIg
Uszamangms
All applicant must be past both requirements and an interview arranged by
program committee.

3) dudiliflsndrauseiidugUassasiansidey
Good health: No serious illness which may obstruct their studies.

o =

4) dludniauantiinsaainszidauinndnanaananisfin nadiaoanisane lu

o o

s AULTUTAMANSN W.A. 2558
Holding qualifications that meet the University of the Thai Chamber of
Commerce’s regulations regarding the graduate accreditation 2015.

¥ ¥ K o

5) fazidiAnsszAuLFaayensedEunan1Taa LN SN HANINUIINIATIY

2.

4

1 1 dl 1 = A [ dl dl Yo o a a o v
'amﬂmfamwmmiﬂu m@mummmmmgm@uimmimumm@mu LAZAINNTD LV]EIULﬂENﬂuVLﬂ

o

N

e

WNAUTNIASFIUMEIAINOR AT SEALLINMUTNASLUUKNANTAAL

TOEFL | TOEFL | TOEFL | TOEIC [ELTS CuU uTCC uTCC

(paper) | (CBT) (IBT) TEP BEST | Advanced
BEST
500 173 61 600 5.0 60 485 60

Applicants must submit an official result of the Test of English proficiency based on

one of the test scores listed below, or other equivalent standardized test scores.

Standardized Test Scores

TOEFL | TOEFL | TOEFL | TOEIC | IELTS | CUTEP | UTCC uTCcC
(paper) | (CBT) (IBT) BEST | Advanced
BEST

500 173 61 600 5.0 60 485 60
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6) lunstiffazidnAnmssAuFayentinanisaeunisdangelaiiuldaainost

1
¥y =K

Anvualy mﬁvﬂqmmwﬁm?mﬁuLﬁmﬂmﬂﬂmﬂﬁ?ﬂmmLﬁumﬂumﬂﬁmzmﬁmm?
ﬂizﬁwﬁﬂqm mmlﬁd@uhﬁ%ﬁmﬁN@ﬂ”}i‘@@ﬂﬂ’n&’]ﬁdﬂq‘ﬂmmmmemﬂlmﬂmsmruﬁ\i
dnedu unfiunnelusyezinanlaifiv 2 In1sAneusn
If an applicant’s qualifications do not meet the above requirements, the
application may be reviewed and approved by program committees based on the
condition, which will require applicants to submit an official result of the Test of English
proficiency within the first two academic years.
2.2.2 NMSARRANHLINANMN
Entry Requirements
1) fuansBauedeavanszsulsonnlisingd 3.25 vise [euwi

GPA from Masters Degree must be at least 3.25 or equivalent

o

2) fadpIazrdedilnsednresnuddenaulaaantiuninu Lazaanunsusesann

@ o o o

a‘dl = v o dl a
ﬂ’]@’ﬁﬂ‘i’]ﬂ?‘ﬂ‘]ﬂ’] NIBHLN UUYTT MUIU 3 911y alsznaunisNansn
The applicants are required to submit a research proposal and 3 letters of

recommendation from an academic institution or work.

'
A ¥

3)  Tunscune ﬂﬁm:nﬁ@m@uu"ﬁiﬁr;mmwzﬁ“ﬂmmsﬁiwﬁwmﬁﬂﬁmum Tvingflu
ARENHAYBIANILNITUNNILITAUANGAS
If an applicant’s qualifications do not meet the above requirements, the
application may be reviewed before being approved by program committees.
2.3 ywaasun@nmiusnidd
Problems with the New Students

o o

o =] M ¥ o =3 =2 o o dl =2 ! val
Uﬂﬂﬂiﬂq1u1m@ﬁLﬁ‘@ﬂ’]’iﬂmﬂ’]@’m@ﬁﬂﬂiﬂﬂI?]'Nm_I‘MZ\]ﬂ@JM?LL@ZZﬁqﬁl’]Wﬂﬁ@QQZﬁﬂE’] ANAISEEY

12 1

A v o 1 = o ¥
wummgw-ﬂLﬂummmﬂﬂwmzﬁmu@ﬂ

New students, which have not graduated in business related degrees, affect the
fundamental knowledge required for the course

24  nagnslunsaiumaivanntailgm / dadrdnaasindnenluda 2.3

Strategy to Solve the Problem Mentioned in 2.3

o

= o ~ A a o & P PP 4 ol o o o ~
UN ﬂﬂ‘]ﬁf’]qzm@\i@\'W]:fL‘]J?;lul,?ﬁluqu]ﬂ?UwuﬂquLW’ﬂﬁlﬁﬂquﬂqungq Lﬂu@qﬁﬁ“]_lﬂf]ﬂ?ﬂulu

wangns MaiseRtnazsesameiiauliat lunasitiaresnnznssunistseaangns

a

New students must take the prerequisite courses, as per the suggestion by the program

committee, in order to standardize all doctoral students before the first semester starts.



17

o o o9 Yo & <9 a
25 LLNuﬂ’]ii‘Lluﬂﬁﬂ‘i:l’]LLﬂzﬁdﬂﬁLi’Qﬂ’]iﬁﬂH’]ulu%‘:ﬁﬂz 51

Projected Number of Students and Graduates in 5 Years

ATUIUUNANELARZLNISANE (AU)

sTAUTUL
Number of students
Year
B.E. 2562 | B.E. 2563 | B.E. 2564 | B.E. 2565 | B.E. 2566
2019 2020 2021 2022 2023
14515 1
10 10 10 10 10
First year
4317 2
- 10 10 10 10
Second year
F3l7 3
- - 10 10 10
Third year
EREV
10 20 30 30 30
Total
ANATNIAzALFANITANEN
10 10 10
Projected graduates
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2.6 uUlszaTUAmNLRY

Projected Budget

- wilszanafigainisuaasil
ek Annual expenses
Category
B.E. 2562 B.E. 2563 B.E. 2564 B.E. 2565 B.E. 2566
2019 2020 2021 2022 2023
Ruaau (8n9lud) 264,000 290,400 319,440 351,384 386,523
Salary (New Rate)
ANABLLNL 315,000 337,500 337,500 337,500 337,500
Compensation
ANIAR) 6,000 6,500 7,000 7,500 8,000
Stationary
FANIUANUUNNG 585,000 634,400 663,940 696,384 732,023
Operating budget
ARSI 30,000 - - - -
Durable goods
FANILAIN U 30,000 - - - -
Total investment
SINTIRY 615000 | 634,400 | 663940 | 696384 | 732,023
Total

2.7 STULMSANEN
Academic System
srnunsAnsTuutuGou mussifounmanendavenisdnlng dndes ansAne T
22PN TUT AN W.A. 2558 (NIALWIN N)
Academic system is the classroom type as stated in the University of the Thai Chamber
of Commerce entitled of graduate studies year 2015 (Appendix A).
2.8 maaulaundaanm
Credit Transfer

o " = 1 a ¥ a o dl o o
nanunaginisnaulauniaa s IﬁLﬂuiﬂlﬂ"lllﬂizﬂ’]ﬂﬂ‘ﬂQVIUQQNMWQVIﬂ’]@ﬂ LIBRN URNLNTUN

nameuleunanisFauszaLBydgnsAns lussun w.a. 2545 uazuAnINUENNINELTT
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wazlaumneis lussidaunnananasdngag nsAneluss i TRRANET W.A. 2558 (ANAELIN
n)

Credit transfer procedure follows the regulations of the Office of the Higher Education
Commission on Credit Transfer, year 2002, and the Academic Regulations of the University of the

Thai Chamber of Commerce on the Graduate Studies, Year 2015 (Appendix A).

3. Mé’ﬂ’éﬂﬂmzmmﬁifﬁﬂﬂu
Curriculum and Lecturers
3.1 uangns
Curriculum
3.1.1 RIUIURUENA 54 BU2ENA
Total Credits 54 credits

3.1.2 Tnseadranangns
Curriculum Structure

MUIUNENATINAARANANGRT 54 waenn

Total Credits 54 Credits
1) NENITILAL 18 WU

Core Courses 18 Credits
2) puinug 36 WieAm

Doctoral Dissertation 36 Credits
3.1.3 918317 LU AR UNIAITILALINUIURUIENA
List of Courses
3.1.3.1 Y&
Course Code
318395097 lundngaan1adananEUugn (MANgRIWIUNTNR) aziisa
-] v dl a v v o/ o/ % d’ = %3 1 da,
vutdenanine ldunueme faansshasfiiaa dalaanuuNiafasalili

Each course for Doctor of Management program has a code using the

English alphabet and numbers as shown below:
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o o

IRNET 2 FLIN

First 2 Letters

DM PR AENUMFIAAN113TIN99ANS
DM refers to Doctor of Management Program
WwaTiaranagl

Hundredth Digit

A% 7 UNNED PeRaNTE AUy LN
Number 7 refers to Courses in the Doctoral Level
=3 aa '8
LA 8 17PN mqa:rguwuﬁ
Number 8 refers to Doctoral Dissertation
LAUTHAVANAL
Tenth Digit
= | a o &
LA O 1ZPNNIAN ﬂqmmﬂiuwuﬁm
Number 0 refersto Prerequisite Courses
LA 1 WNEDS  NANATIUNY
Number 1 refersto Core Course
= 1 a a o aa s
LA 2 1ZPNNIAN ﬂqmmm@ﬂ@:ﬁumﬂmmmuﬁlwgu‘wuﬁ
Number 2 refers to  Doctoral Symposium Courses
LAIRANAN UL
Unit Digit
=® o o 0 a
LA 1-9 1ZFEIN mmuﬂimwsm
Number 1-9  refer to Course Number

3.1.3.2 518310
List of Courses
ngudtdiuiugiy lilmdefn
Prerequisite Course Non Credit

o v o o o KX dl ° @ = o -dl 1 dl ¥ [ a a
Y ']Mﬁfuuﬂﬂﬂiﬁf’ﬁ/]@')L?@ﬂ”lﬁ‘ﬂﬂ‘]ﬂ"]?gﬁﬂ‘]_lﬂ?‘ﬂa_,lQAWIVIIHZQ’W’WIVLNLﬂﬁl’)ﬂﬂﬂﬂ‘]_l‘]_l'iﬂ’]'iﬁq?ﬂ@ AT

=2 dl o0 @ =2 o -dl dl ¥ o a a M v s ' [
uﬂﬂﬂ‘i:f']“ﬂ@qLﬁ‘@ﬂ”lﬁ‘ﬂﬂ‘]ﬁf”lﬁ‘?&ﬂ‘]_lﬂ?‘ﬂ_lwQ_,I”IIVIELHNW“IIWVILﬂﬂ')‘ﬂ’ﬂﬁﬂ‘i.l‘i.l?‘l)i’]?ﬁq?ﬂ@ LLmi@N@@@Uﬁ]’]ﬂQ’] A

B+

fnnsdananisdAnsiiu dau vize Tk uaglidumiaeinsanlunangnsinisgsnans])

o a = S [ dgj
LTUNE HTV1EATIAN miﬂu



For students who do not hold any degrees in business administration or related fields.

Students who obtained less than B+ in prerequisite courses shown below during their master’s

degrees in business administration or related fields.

Evaluation: satisfactory (s) or unsatisfactory (u); and do not add to the doctoral program

credits.
SUR 18RI TN
Code Course Name
di < e
DM701 1 IneiNeanisaagnglLILILss

DM702

DM703

DM704

DM705

DM706

DM707

(Intensive Thai for Communication)
ﬂ’ﬁ:r’]ﬁ\iﬂE]HLﬁ'aﬂ’]??ﬁl'ﬂ@’]ﬁ‘LLUUL‘N’S“/ﬂ
(Intensive English for Communication)
A[LUN1IAANIT

(Management Research)

WO ANITNBIANIFUAZAIEN
(Organizational Behavior and Leadership)
NN9AANITNITNU

(Financial Management)
N12AANIINITARTA

(Marketing Management)
n1saAN1TNNTLIRANNg

(Operations Management)

wuaanm
(ussEne-U)iR-AnuAamAuLaq)
Credit
(Lecture-Lab-Self-study)

wauly

Prerequisite
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NANITILIAY 18 UUIEINH
Core Courses 18 Credits
SUA PRl G Rk
Code Course Name

DM711 wqa:ffjLLazﬂ@qwﬁmﬁmmﬁ?u@;q 3 (3-0-6)
(Advanced Management Theory and Strategy)
DM 712 nnseanuuukazszilaudonsias 3 (3-0-6)
(Research Design and Methodology)
DM 713 mﬁﬁaﬁaﬂ?wm%u@q 3 (3-0-6)
(Advanced Quantitative Research)
DM 714 mﬁﬁaﬁmmmw%uzgq 3 (3-0-6)
(Advanced Qualitative Research)
DM 715 ﬁuumazﬁuQizrf]ﬁmﬁmé’mmﬁmm@ 3 (3-0-6)
(Doctoral Seminar in Management)
DM 716 ﬁq%ﬁﬁﬂmqﬁmmﬁmma%uzga 3 (3-0-6)
(Advanced Research Topics in Management)
nsuszguaidsiassaunuiings ldidumbein
Doctoral Symposium Non Credit
TUA snedadan WU
Code Course Name (ugsene-UJUR-AnuAenuLag)
Credit

DM721

a [ a o a
nsiseguanlseseau e ) LuTin

(Doctoral Symposium)

(ussEne-Uim-Anwnaas

(Lecture-Lab-Self-study)

(Lecture-Lab-Self-study)

H“UEN A

AULDY)
Credit

auly

Prerequisite

waula

Prerequisite



aa (4 1 a
AL UNUSG 36 NUEINA

Doctoral Dissertation 36 Credits

SUA L LR

Code Course Name

DM800  Aufinus

(Doctoral Dissertation)

23

wU2ne
(ussEne-Uim-Anwaas
AULRY)
Credit
(Lecture-Lab-Self-study)
36 (0-0-108)

auly

Prerequisite
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3.1.4 WHUNIFANE

Study Plan
3 | mamsinen $7219%7 FUIUAUNUENR | AWIANHINAU
Year Semester Course Names Number of Credits Prerequisite
1 DM711 wqwf]LLmﬂ@ﬂqwﬁmﬁmﬂw%uzgq 3 (3-0-6) -
(Advanced Management Theory and
Strategy)
DM712 | nnseanuwuukasszideudanisias 3 (3-0-6) -
(Research Design and Methodology)
1 DM713 mﬁf«%ﬂﬁqﬂ?mm%uzgq 3 (3-0-6) -
(Advanced Quantitative Research)
DM721 | nsdszgnensusyiunu]ings - -
(Doctoral Symposium)
R E 9
DM714 mﬁﬁﬂﬁq@mmw%uzgq 3 (3-0-6) -
(Advanced Qualitative Research)
DM715 zﬁ“uumizﬁuQizrf]u”msﬁmé’mmﬁmma? 3 (3-0-6) -
(Doctoral Seminar in Management)
DM716 ﬁq%ﬁfvﬁ“ﬂmqﬁmmﬁmmﬁ‘%uaq 3 (3-0-6) -
? (Advanced Research Topics in
Management)
DM721 | nsuszguantsessAunuingin - -
(Doctoral Symposium)
ERE 9
DM721 | nsdszgnensusyiunu]ings - -
(Doctoral Symposium)
Summer — —
. ALIAAANLR
0QIAU
(Qualifying Exam)
R E -
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il | nmansAnmn $7219%7 FUIUAUNUIENR | AMIANHINDU
Year Semester Course Names Number of Credits Prerequisite
2 DM800 | Auf)inus 9 (0-0-27) -
(Dissertation)
1 DM721 | nisussgnendsessAunuingin - -
( Doctoral Symposium)
594 9
DM800 | Aufinus 9 (0-0-27) -
(Dissertation)
2 DM721 | nstssguaiisassiunsgings - -
( Doctoral Symposium)
EREY 9
DM721 | nstssguaiisassiunsgings - -
( Doctoral Symposium)
Summer
3 anuLAnTATR B InuE
fnTau

(Proposal Defense)

CRP B
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il | nmansAnmn $7219%7 FUIUAUNUIENR | AMIANHINDU
Year Semester Course Names Number of Credits Prerequisite
3 DM800 | Aufjiinug 9 (0-0-27) -
(Dissertation)
1 DM721 | nisussgnendsessAunuingin - -
(Doctoral Symposium)
594 9
DM800 | Aufinus 9 (0-0-27) -
(Dissertation)
DM721 | nstssguaiisassiunsgings - -
2 ( Doctoral Symposium)
anuRariuns]inug
(Dissertation Defense)
594 9
SANIARY 54
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3.1.5 AMAEUNA5189%

Course Description

3.1.5.1 "“amﬂ%'u'ﬁugﬁu lahifuvdaein
Prerequisite Courses Non Credits
DM701  munlneifiamsdasnsuuuisedn -
(Intensive Thai for Communication)
Wuinwensldnim Ineninsgau udnnisws nasya N9eu waznIa@ew n1s
e nenileinaneannnuAnesnailussuy wazanunsoansnsldesndilss@nann
Development of Standard Thai usage skills: listening, speaking, reading, and

writing; use of Thai to convey ideas logically and communicate effectively.

DM702 AE1DINGHNANITADRITULILLTIGH -

(Intensive English for Communication)

o o v [ 3 dl dl aa o o v o

Wrzumwm:fzﬂﬁﬂmmmmﬂqmmmmamﬂummﬂaﬁzmqu Tmmuummﬁ:maﬁq
WeadulapaudnAty uaraneaiasnaINtaANUTALNAUNUIAWT  NINATINNIY BRFAULY
AUNUT WUIAUIEY AauUiU nNuAzRaudeyaatinede n1seudanINTEALtaninating
' dl [ [ a [~ = v :j/ ;/ 1
Nl °‘] L‘W@@‘Llsl@ﬂ'J’m@’]ﬂﬁyLL@ZLL@@Q@QWN?)@LM% mmmmmmm@uj “Lugﬂuuumiﬂummu
dediannsating

Development of English communication skills in everyday life focusing on listening
to short passages or conversation for main ideas and details, greeting, taking part in small
talks, introducing oneself, welcoming, asking and giving basic information, reading short
passages for main ideas and expressing opinions towards what being read, and writing

short passages in both general and electronic forms.

DM703 2]8n19amNIg -
(Management Research)
1 1 v
WWARAAYAN TBNNT LATAMANTINENTaIALINNFIAENINNIFAANIT AINNITAIAININ
NN9998 NIINUNIUITIUNITHN UATNITaaNLULLLILAaLINNNeUN dn1sTnszidayauas
ATUNALBNANNTINE 39N T9NNIRANTNT R ALAZ TBIAY 893 BNNTINUUARZULIL WBNANTL
=X a < a [ ¥ Y v a aial 1 0 A o o
saunenranlietszifudd oy uasdalaudan19a3aassuNiuasani1sMnNIaan199ANIg
Core concepts, methods, and values involved in conducting management

research, from formulating research questions, reviewing the literature, and designing a
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questionnaire to carrying out data analysis and presenting research results. The examination
of strengths and weaknesses of each research method. Discussion of the wider

philosophical issues and ethical controversies that affect management research.

DM704 WQANSTNAIANITUAZNIIZHUN -

(Organizational Behavior and Leadership)

NINAUIANLNINTBIBIANT ANNANAUTITNINANENINTDIBIANTUATINE ANTTH
VBIUFRZYAAR NAN UATNTNTINYDIBIANT NIAIUNTZUIUNNT %Lﬁuiﬁ’mqmi’qﬁméluﬁm
ANANAUTIENTNYAAS nszuaunsauuamiedumatulad AYNNLANANNTBINGHN
FN°] TUBNANT A998LTTU UATNNIIANNIIEUINLTUNA

The knowledge on developing organizational competence; the relationships
between organizational performance and the behavior of individuals, groups and overall
organizations. In the process, emphasis is given to the importance of interpersonal issues
and to issues arising from technological change, workforce diversity, ethical challenges and

internationalization.

DM705 N1§AANISNI5IAY -
(Financial Management)
mﬁﬂim:ﬁugaﬁw@m?:mﬁ@mqm?ﬁu N193LATITINLNITAN Y N9 AR
LTHN N1999UHUNNNTRU miﬁmau"lﬂL%\m@qmﬁﬁmﬁuimm%’wmiﬁuLL@:uIﬂmﬂmi
AN RULTUNG mﬁmunumnmmm‘v;uu,@:mmmmﬂmwﬁ mu%\imﬁmm@ﬁunumuﬁﬂu
Valuation of financial instruments, capital budgeting analysis, corporate valuation,
financial planning, strategic decision making regarding financial structure and dividend

policy, raising funds from equity market and debt market, and working capital management.

DM706 ﬂﬂ’i%ﬂﬂ'\‘iﬂ'\‘é‘ﬂﬂ’]ﬂ -
(Marketing Management)

LLuQaﬁﬂﬁﬁ"ﬁlﬂﬂ’ﬁ‘V}’Nﬂﬁﬁ‘m@qﬂiﬂﬁlLﬁuLLuQﬁmﬂWﬁ"N\‘iLLNuﬂWﬁ‘ﬁ]@’]ﬂLL@:ﬂ’Wﬁ‘ﬁﬁiﬂIﬁalj
v 1
?Qﬂﬁﬂﬂ”liﬂ?uﬁuw@LL@&@’JUF’]‘NLLNM N137ATIAUAT mﬁ\%@mwwma‘mmm‘%qg@mm?ms

NAUNHARATUT N1FAITIATBAZNNTAANITTAING LUN1TAA[UUNE
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Marketing management focusing on concept, marketing planning and
implementation, evaluation and controlling, branding, integrated marketing communication,

product development, pricing and distribution channels.

DM707 n15amn1sN1sUiRNNg -
(Operations Management)
n13aAN1INTUUFRNTTuazNNIaRANsvsldgLn1uluniseeniuunNIINERLAZNNg

IhEnenildsz@ninm WALATNLTHIULAZITNAMNIN N1INEINTRS NFIANIIAUAIAIAAT

ﬂ’]ﬁ".l’]\‘lLLN‘L&VI’E’VV\IEIWT]?LL@Zﬂ%‘LﬁIS\Iﬂ?Z@W%ﬂ’w\ﬂ]ﬂ\‘m’]ﬁ‘ﬁ’]L‘ﬁu\‘i’}usluﬁq’j‘ﬁ@

Operations and supply chain management to design effective manufacturing and
service operations. Qualitative and quantitative techniques, forecasting, inventory

management, resource planning to improve business performance.

3.1.5.2 A911U9AU 18 NULNA

Core Courses 18 Credits

DM711 wquﬁLLmnaﬂqWEmifﬁ’ﬂmﬁ’ugq 3 (3-0-6)
(Advanced Management Theory and Strategy)

NINSINLNUINTRIN BT N3aFImn e waznagng luarzminaadesiunisdanis

g9 13anisfrnaemg s luAunsidauaznisdiiniegaia seuadudaliudanis

9

a o ¥

N EYNEIATY 4F19AMNANLAEALINTAITUNAIINNINTTINITAIUNITIANITINA WA
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A broad overview of the role of theory, theory building, and strategies in related
business management. Explore the implications of these theories for both business research
and practice; Investigate some of the important debates of these theories; Become familiar
with academic publications in business management; Develop an ability to critically analyze

and evaluate such publications; Application of various business management theories and

concepts to integrate the diverse schools of thought toward an inclusive theory of
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management in business that would give a greater understanding with theoretical and
philosophical perspectives used in business research in the current business literature and

serve as the backdrop for future business management research and practice.

DM712 N1S2aNbULLASSEIUUITNI5998 3 (3-0-6)

(Research Design and Methodology)
WUIAA M) N1PBNULLASHTUEY ATINUNIEY ANHOIZIAYEITNTIATEINIIIqE 1Y
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Concept; theory; advanced research design; meaning, characteristics, and nature
of advanced research; research methods; research process; research project write-up;
principles of research design including both quantitative and qualitative research; mix of
research application methods; content analysis; use of computer programs for advanced

statistical data analysis; data interpretation; research report write-up; synthesis and

implication of research result; ethics of researcher.

DM713  n1sRasndaLlFannudugs 3 (3-0-6)
(Advanced Quantitative Research)
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Concepts, theories, and practical application of the most common tools of
empirical analysis, including fundamental philosophy and research objective, research

design, scale construction, test of validity and reliability, non-linear models, instrumental

variables, techniques of correlation analysis either with or without parameters, Concept of
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multivariate analysis, multiple regression analysis, path analysis, discrimination analysis,

canonical analysis, and factor analysis.

DM714 n1539eEIAUMINIUGS 3 (3-0-6)

(Advanced Qualitative Research)
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Examination of qualitative social science and business research methods,
particularly rationale behind these methods, how and when they are employed, and
processes of analyzing field observations, Delphi, meta-analysis, oral histories, and in-depth

interviews.

DM715  &NNUISEALAE)UMAAAIUNITANNIS 3 (3-0-6)

(Doctoral Seminar in Management)
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Critical analysis and discussion on concepts, theories, and current issues in
management from international management academic publications and related fields to
develop conceptual framework. This aims to develop conceptual framework in interested
fields, to review and write the literature, to design the research methods, to present and

discuss the research outcomes, which are the basis for the development of research

proposal and dissertation.

DM716 223 aanINmIuNISAANISTUES 3 (3-0-6)
(Advanced Research Topics in Management)
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Address various topics in management research which will provides the opportunity
to pursue a topic of interest related to an area of current research in management, and will
be used to encourage creative and logical thinking, structuring of clear arguments and
critical assessment of evidence. The topic is individually chosen to suit the student's

background and aspirations to pursue the development of specialization in the chosen

research topics of interest.

3.1.5.3 nsuszgnandsiaszaunufingn Tviumdeenia

Doctoral Symposium Non Credit

DM721  msuszanailsaszaunuiiugs -
(Doctoral Symposium)
nsdsrqueRdmadiuiuinAnessdudiygien Wednaueidlasuas
pufaniaesAseuiinAnsuazannasdlunsngadnadudunielfussanisi
dudsusionainide TnaiulmindAnsdesdnsantszguaitlsannnianisdinem
Symposium for doctoral students to present their research concepts and work-in-
progress to their colleagues and faculty members in a rigorous but supportive environment.
Suggestions and Feedback are provided by the committee in order to maintain and enhance

the quality standard of dissertations. Required active participation in every semester.

3154 AEHUNUSE 36 waEnn

Doctoral Dissertation 36 Credits

DM800 AHJUNUS 36 (0-0-108)
(Doctoral Dissertation)
o Y o K a aa o‘d! v QI o o 1 dJ v
muumiuuﬂﬂﬂm Lmﬂquguwuﬁmm ANNAUBDINTITAUNLRAIRAN Q_,Isl,ﬁll DINB
o Qldl dl ¥ 1 Y a
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A candidate is required to write a dissertation embodying the results of a significant

and original investigation. It must make a real contribution to the related discipline of

concentration.
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3.2 @ WINANA FULNUILAZAMYAIDIANANTE

Name and Qualification of Faculty Responsible for the Program

3.2.1.2121980 5 URATAUNANGAS

Faculty Member Responsible for the Curriculum

. ALAUINIG : Ausan1sAnmIan
AAU - da-ana | AmgAl AU . 1 w.a.
1IN fA01UU
1 &E“ﬁ')f;l A7.Li Li D.B.A. Finance Thammasart University 2007
ANGATIANTE Monash University,
Assitant M.B.A Business Administration Australia 1997
Professor Engineering Mechanics Hunan University,
B.Eng & China 1990
Sci
2 a1a19el 9. 830US A Ph.D. | Management (Marketing) | Royal Holloway 2016
Lecturer Aagssu University of London,
NI17IRXA UK.
U, NWNINLIAENANITAN 2541
AAANART Ing
.. NWNINEREIY TN 2534
3 Has 91360 D.B.A. | Commerce Agra University, India 2009
ANARINANTE L%IHN@$@@ NWINLREINTHT
Assitant n UBN. | UIW9gIna ANGRT 2538
Professor aINIINNINENAE
A1, ARINENIUINELAY 2531

bbIZbbT

(MNeIFDNTUAUADY)

3.2.2 HAIUNINITINITUAZNTLNURDUIDIDNANFHLSURATALUANGAS

Publications and Teaching Load of the Faculty Members Responsible for the Program
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Assistant

Professor

AT.Li Li

Asst. Prof. Dr. Li Li Country Specific
Determinants of Froeign Direct
Investment in Major ASEAN Coutries
NIDA Business Journal Qﬂ’uﬁ 2112017
dauanaansnduuldanngudeyasl
N19814984913875 el (Thai-Journal
Citation Index (TCI ng« 1))
Chunhachinda, P. and L. Li (2016),
Tobin’s Q of Asian Banks after
Recovering from the 1997 Financial
Crisis, NIDA Business Journal, Volume
18, 142-160.

Li, L. (2015), Economic Freedom and
Foreign Direct Investment in BRICS
Countries, Proceedings of The Third
International Con-ference on Advances
in Social Science, Management and Hu-

man Behavior, 61-64

aangel

Lecturer

AT RINUT

aa
AANETIN

Hosany, S. & Deesilatham, S. (2017).
Sports and Fitness Wellness Tourism:
Segmenting the Muay Thai Tourists by
Travel Motivation and Quality of Life
Perceptions. (Best Paper in Track Travel
& Tourism Marketing Track Prize) 50th
Academy of Marketing Conference
“Freedom Through Marketing: Looking
Back, Going Forward”. Hull University
Business School, Hull, UK, July 3-6.
2017. Academy of Marketing.
Deesilatham, S. & Hosany, S. (2017).

Segmenting Meditation Tourists Using
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Partial Least Squares-Prediction
Oriented Segmentation (PLS-POS). 24th
International Conference on Recent
Advances in Retailing & Services
Science. Vancouver, Canada, June 26-
29. 2017. European Institute of Retailing
and Service Studies.

Hosany, S., Prayag, G., Van Der Veen,
R., Huang, S. & Deesilatham, S. (2017)
Mediating Effects of Place Attachment
and Satisfaction on the Relationship
between Tourists’ Emotions and Intention
to Recommend. Journal of Travel

Research. 56(8),1079-1093.

el

e

ANARI1AN el

Assistant

Professor

A7 1360

= o =
LRENASRRNNA

TUhAN Neaal uay Usdl lauazes
fnd nsuengueLFlnanansiataus
i@snpaaaaululAngamnEIuAs Ine
lifadtiungAnssuUsinaLarAN
Y de o
FRIN1INNARAIULTLANN9NITAAA

o 4
PENUALIHBIAINNTU TN T s

o

UNLAUBNAINUAR TR MANHTZ AU R

n
P = =
ATIN 12 Un13ANEA 2560 (17 AYUIAN 2560)
(V131 604-612)

= o o
99198 8101 uaz Uil Banaveesing

1 1 ¥ 1 o a a

nsutangudegendeneulafiianluian
Tandpaaiziagldiiadusnugiuiunig
ANHLTIN WORANINNTusaNU Uz
ANHNABINIIAIULTZANNNNIAA AU

Ay nasdsegunisiannig

JLALTIR ANaNLFNIgInANazNN 9Ty E




36

MITINUaOU
[ d
. o , (mw/alanti)
an AUTIHY A - ﬂizaumimuaz 3
- ¥ - HINana WANTHNIIVING ” Tlm‘l!
U MIIBINT iﬂﬁﬁlﬂi’)“ﬂiﬂ ' '
aA T Y U =
nuagLal HangaInNwe
ilalval
o = o
ATIN 5 (27-28 WEHNIAN 2560) (WD 1433-
1442)
a Qr a o e a N A
ATNEA LL@\?QQWHL@?@ Ay U9l lee
o 1 1 D‘ﬂl Y a % v
[TABRNNA ﬂ’]iLLU\?ﬂQNEﬂVﬂ‘ﬁU?ﬂ’]??’]uﬂq
dandszinnginsaiiinluds wingasmnd
Tneldifady Aunginssunisliuinisiu
wazauisnalasadiulszannisnana
k% al a o a
ANLAN N9z TINISILAL TR
AN9N13M999NAUATNINTIYT AT 5 (27-
28 WE|HNAN 2560) (W11 2362-2369)
o o [ %
3.2.3 aansdszauangns
Faculty Members of the Program
AU
s y a a 0o & =] s -
GRIZM N3 %"a - ‘Nf]'& Qm'gm /U111 ALFTANITANENIAIINADTIUY ‘lJ NW.A.
A%N"g
1 210136 A3 fisney K\Iﬁ% D.B.A. Management Nova Southeastern University, Florida, 2545
Lecturer USA.
M.B.A. Management Information Nova Southeastern University, Florida, 2541
System USA.
B.B.A. Marketing Florida Metropolitan University, USA. 2540
2 Ejf]hﬂ A5.25557 Ph.D. Finance Southern Illinois University at Carbondale, 2549
Mans10158 | uFuTIes USA.
Assitant M.B.A. Management Information The University of Texas at Arlington, USA. 2542
Professor System
SILRT) MIBUIMTUAZMNTRY WNAINITAINIINAD 2538
3 Ao A5.19n¥Y D.BA. VIHIIFIND Nova Southeastern University, Florida, 2543
Manssd | eddnana USA.
Assitant UB.U. MIFUMITUIANG unInendenilnu 2539
Professor UB.U. M3TAMIIUNE3 1 unMInedeg Tuiess s 2538
1.1, Aenssuloes unIneaaso v 2534




37

ZRIIRVAVA]
a1nu N9 da - ana AT 1IN AnFanisAnsainaniiiy 1 w.a.
A7N1g
4 I?jfﬁ?ﬂ a5l D.B.A Commerce Agra University, India. 2552
Mansnsd | Bewazessing VB UIMIFING wmInedeinsasmans 2538
Assitant .1, Sainemslinpuazuuz | nansaiuninedy 2531
Professor Hul
5 Wzlﬁl;’JEJ ﬂi.ﬁ‘ﬂlu‘ﬁ’ Ph.D. Marketing Texas Tech University, USA. 2546
Mans1050 | duns lnwea UB.W. M3RW,MIARN PNAINTAUNINAY 2540
Assitant L. Sanssunouiames PNAINTBUNHIINGID 2536
Professor
6 A0 AT.UAITT na.a. MITAMIFIND uNInedeaIugaa 2553
Mans1Nge ﬂqu%ﬂﬁ M.B.A. Marketing University of New Haven, USA. 2537
Assitant U5, MUY UMINGIAYTIWAULH 2535
Professor
7 210136 AT UIUNT D.B.A. Business Swinburne University of Technology, 2548
Lecturer UAIMNADY Australia
LSTR (MIVINIITMIEU) aninfadiaimuuTnsmand 2537
M. (nuasmand) Meshion URINNFUNBATAANS 2532
Sudunil
8 W:lﬁl;’JEJ AT %SH‘U Ph.D. Marketing The University of Manchester, the UK. 2553
Mans1Nge mﬁlﬂ?}{ﬁ?ﬁﬁ] M.B.A. International Business Saint Mary’s University, Canada 2543
Assitant U5, MIVAMT PNAINTAUHINAY 2539
Professor
9 mmsﬁ ﬂi.g‘ﬁﬁ D.B.A. Business Nova Southeastern University, Florida, USA 2545
Lecturer AR M.B.A. Business Administration University of Indianapolis, Indiana, USA 2538
B.S. Material Science, Ceramics. Chulalongkorn University. 2536
10 910130 A3.HaR 15.9. UIHISFIND PNAINTAUHINAY 2542
Lecturer Wam‘:ﬁlfj M.B.A. International Business University of Wisconsin, USA 2534
.. gaNAnw PNAINTAUHINAY 2532
UB.A. MIDVIYNS wnMnderen1sa Ing 2527
11 910130 A d3us n9.0 MITAMIFIND UNINNATIFAYAIUA T 2553
Lecturer SLGINEY VDL, UIHISFIND wiImdenensa lno 2539
UD.U. MSUIMITNMTAIIA JJWW"SV]Eﬂﬁlﬂﬁﬂﬂ']iﬁ"]‘lﬂfJ 2532
12 210136 m.ﬂiz?m?; D.B.A. Business Administration University of Manchester 2552
Lecturer EATEALRTLS M.B.A. International Banking and University of Birmingham, UK. 2538
Finance
M.A. Economics (First class Hons.) | University of Karachi, Pakistan. 2534
B.A. (Hons) Economics University of Karachi, Pakistan. 2533

(First class)
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a1nu N9 da - ana AT 1IN AnFanisAnsainaniiiy 1 w.a.
A7N1g
13 I?jfﬁ?ﬂ AT.J1UAT U D.B.A. Business Administration University of the Thai Chamber of 2559
AANT191T fj' Ny (International Program) Commerce
Assistant M.B.A. Business Administration The American College in London, UK. 2540
Professor .. LﬁiHiﬂWﬁﬂgqﬂﬁWWﬂiiﬂ UHINGIRUT AW 2528
14 910138 A5.080 Ph.D. Operation Management Aston University, UK. 2554
Lecturer ﬂ'q 5354 M.M. Telecommunications University of Dallas, USA. 2539
M.B.A. Industrial Management University of Dallas, USA. 2538
V.1, M3TANIIYATINNITY wIearemsm Ing 2535
15 Eﬂi]‘liﬂ( A5.5391 F3ena Ph.D. Family Business University of Central Lancashire, UK. 2557
Lecturer Entrepreneurship and Service
Quality
M.Sc. International Hotel University of Surrey, UK. 2547
Management
UD.U. ﬂ']iﬁlﬂﬂ"liii%!iil!m%ﬂ"li 1!1’71"31/]81ﬁlﬂ1fi6ﬂ']§ﬁ’1‘11/18 2543
il
16 210136 A3.q59WuT Ph.D. Management (Marketing) Royal Holloway University of London, UK. 2559
Lecturer ?]?fﬁ'ﬁﬁiu UD.W. N1IANAA MWW%VIEHE%’EJW?JﬂWiﬁIfI‘ﬂﬂ 2541
M. Adamans UNINTBYIN 2534
17 910150 A3.0UNAT F1709 D.BA. Business wiInedenemsa lne 2555
Lecturer M.B.A. Business University of Southern Colorado, USA. 2545
.. IINTTURAA NS wInedensasmans 2541
18 Wz}“ﬁﬂﬂ ﬂi.Iiﬁ]uﬁﬂé D.B.A. Marketing and Management Charles Sturt University, Australia. 2546
manngd | Tawdladnual LGIRTE M3TANIAAIN annfutiudaimuLimmans 2535
Assistant M. madamsunng PNAINTAUHINAY 2528
Professor
19 Wz}“ﬁﬂﬂ fA3.Li Li D.B.A. Finance Thammasart University 2550
MANINGE M.B.A. Business Administration Monash University, Australia 2540
Assisant B.Eng and Sci Engineering Mechanics Hunan University, China 2533
Professor
20 210136 A3.3n505UNT Ph.D. International Marketing Kyoto University, Japan 2544
Lecturer ﬁ’fiy’ﬁ M.A. International Marketing Kyoto University, Japan 2541
B.B.A. International Business Assumption University 2538
Management
21 810158 AT.gNHNITINU Ph.D International Management Strategy, University of Leeds, UK. 2550
Lecturer %szﬁug and Marketing
Diploma Social Science Cardiff University, UK. 2547
Research Method
M.C Small Business Management The University of New England, Australia. 2544
and Entrepreneurship
3. VINsgne PNAINIAINNIINAD 2543
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a1nu N9 da - ana AT 1IN AnFanisAnsainaniiiy 1 w.a.
A7N1g
22 I?jfﬁ?ﬂ f9.¢q 50 Ph.D. Commerce University of Birmingham, UK. 2550
ManINge wmgmmuﬁ M.P.A. Public Administration National Graduate Institute for policy 2546
Assistant Studies, Japan
Professor GATE symand PNAINTAUNINAY 2542
23 910138 AT.LUAIANT Ph.D. Labor and Employment The University of Illinois, USA. 2559
Lecturer sz “Vl%f,] U Relations
M.A Human Resources and University of Minnesota, USA 2551
Industrial Relations
M.A Labor Economies and Human | Chulalongkorn University 2547
Resources Management
B.A. Political Science Michigan State University, USA. 2545
24 910138 a3 M3 san Ph.D. Organisation and management | Imperial London, UK. 2559
Lecturer Faumviny UB.W MINA1A aominfudiaimuuImsmans 2552
L ATH BINYHFIND UNINOTE A TN Ty 2550
25 210136 As.AnANa Ph.D. Strategic Management and Washington State University, USA 2558
Lecturer ﬁaﬁ‘%qa Entrepreneurship
M.B.A. Business Administration Chiang Mai University 2551
B.A. Economics Thammasat University 2541
26 210136 Ag.ARATUN Ph.D. Business Administration Old Dominion University 2560
Lecturer N1 sG] (Marketing)
STLRY MIaaIa annfutiudaiauLimsmans 2542
UB.A. MInaa PNAINTAUHINAY 2539
27 Eiald A3.531 Nalyail ma. INBATIYASOUUILNA umiInedeinyasmeans 2546
MansINge M.B.A. Finance and Strategic Sasin, Chulalongkorn University 2552
Assistant M.Sc. Management New Jersey Institute of Technology 2537
Professor .. Environmental Engineering uInendainyasmans 2533
FernsuTos
28 704 a3.daandad Ph.D. Entrepreneurship and Swinburne University of 2552
Mans1ngd | g Innovation Technology,Australia.
Associatte M.Com. Business Macquarie University, Australia 2548
Professor M.Sc. Internet and E-Commerce Assumption University 2545
Technology
B.B.A. International Business Assumption University 2542
Management
29 Wi}“]}’f]ﬁl m.n?gﬁuf Ph.D. Operations Management The University of Nottingham, UK. 2553
mansnsg | 119105a0 M.Res. Management Science Lancaster University, UK. 2550
Assistant LY. IFINTTNYAN AT PNAINIAINIINAD 2545
Professor A, IFINTTNYAN AT wANdunEaImani 2543
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30 I?jfﬁ?ﬂ ﬂi.‘i.qliyjl,af”{ Ph.D Finance University of Essex, UK. 2553
Man115e | FesudiTsanl UB.Y (USM3301) PNAINTAINIINAD 2547
Assistant .U Gaanssu i) PNAINTAINHIINAD 2538
Professor MesAteNoUAaDY
31 Wzlﬁl;’JEJ A.a001 Ph.D. Finance Illinois Institute of Technology, USA. 2554
maninsd | masauaed M.S. Finance Illinois Institute of Technology, USA. 2553
Assistant M. ma TuTagmsaumana PNAINTBUNHIINGID 2546
Professor M. 5309 PNAINTAUNINAY 2542
MsLiy®
32 Wil“ﬁﬁﬁl A3. 079 Ph.D. Marketing Lincoln University, New Zealand 2553
MaANTINGG 'f"’fc‘:i’c]’ ala M.B.A. General Business Tennessee State University, USA. 2539
Assistant US.U. N1INaIA VHTINGBIT AN 2535
Professor fl.1. FInNINBWATUYBEING UHIINOAUTTTUMARS 2533
33 210136 AT.NAYT Ph.D. Business Administration University of Illinois at Chicago, USA. 2554
Lecturer flauneg M.A. Economics The Ohio State University, USA 2547
M.A. Economics Kobe University, Japan 2545
UD.U. NMSTUINITUAZNITNU ﬂWWﬁQﬂiiﬁMﬁ1aWU?ﬁ‘U 2542
34 910138 m.?nqm% Ph.D. Interdisciplinary Engineering Northeastern University, Boston, USA. 2555
Lecturer qunstd al M.Sc. Electrical and Computer University of Massachusetts, USA. 2550
Engineering
i1 mnssuneniiine’ wiInedeviemsa lng 2546
35 210136 AT.IHANU Ph.D. Finance Tllinois Institute of Technology, USA. 2556
Lecturer @:ﬁ ’Jf”ﬁ?; M.S. Finance Illinois Institute of Technology, USA. 2551
M.B.A. Finance University of Oregon, USA. 2548
e AT IINTINYANINNT PNAINTAUHINAY 2544
36 210136 AN Ph.D. Organization and Imperial College London, UK. 2557
Lecturer qﬁaqaﬁ’ﬁum Management
M.Sc. Management Lancaster University, UK. 2549
0.1. anyImansiude PNAINTAUHINAY 2548
37 910138 A7.95%2370 Ph.D. Marketing (International Mahidol University 2557
Lecturer unsanl Program)
M.M. General Management Mahidol University 2554
(International Program)
B.B.A. Marketing (International Mahidol University 2546
Program) (First Class Honors)
38 210136 ﬂi.’fﬁuﬂﬁ‘ﬁi Ph.D. Business Administration Syracuse University, USA. 2557
Lecturer ﬂ%fﬁn%ﬁmﬂ M.S. Human Resources and The Johns Hopkins University, USA. 2550
Organization Development
3., AwdNTszIszme | punasnssinIIneds 2542
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RIS
a1nu N9 da - ana AT 1IN AnFanisAnsainaniiiy 1 w.a.
A1N1g
39 91158 AT Ul 5.0 MINAUIBIAMILAZ T UNINFYIN 2556
Lecturer | A@fRQINT M.A FamMsaussauzYeYEd | Shorter University, USA. 2550
B.B.A. Leadership Shorter University, USA. 2549
40 810138 f9.¢q ias Ph.D. Management (Concentration McGill University, Canada 2559
Lecturer off ﬂmﬂm:ga in Marketing)
M.B.A. Marketing and Finance ganfutiudianamysmsmeanas 2553
B.A. NsmIMaaiiay UINNAEEITUNTAT 2549
Fodsuinwy
41 019158 | as.gndui D.B.A. Doctor of Business wnMnderensa Ing 2558
Lecturer U5a1ima Administration
M.Sc. Manufacturing Systems University of Warwick, UK 2546
Engineering
eliAT IINTTNYAN NG winInedema Tuladwszaoundisuljs 2544
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4. aerdsznauneganudszdunisalniAguN
Components of Co-operative Education (if any)
aidd

None

5. dafIUUALNEINUNISYINIATINY USAINUIRE
Dissertation Regulations
5.1 Aasunglassa
Brief Description
o o aa I's £ o =S % Yy a K ai o [~1 ai 1 =
mmmmﬁm{]uwuﬁ%mmmma‘ﬂﬂmLL@muﬂmmmnmmﬂuﬂ?muﬂmmmiumw

[

=2 1 = o = ada dl ¥ o o & =2 dl
NITANTININDY I@EINﬂ’]ﬁ‘ﬂﬂﬁuﬁizmﬁlu%ﬁ@@ﬂm@ﬂ@ﬂ@@ﬂﬂll')ﬁlf]{ﬂﬁ‘ﬁ@\i AUBNINITANTN LNE

o o ¥

inldgnisuansuatesnisdunudadidoy ol %qmmﬁuméumﬂgmmmﬁLﬁmﬂ’m@ﬂw
RN

Development of a Doctoral Dissertation must study and conduct in-depth research on
issue never been studied with the use of research methodology relevant to the research
objectives leading to the real contribution of new knowledge that support the fundamental of
real knowledge.

5.2 NASFIUHNANNTITEUS

Learning Outcomes

o =]

unAnmazdeaiiannidnlalunis@neuasnunouassunssNie sz A NENATYTY

dl o

dszifiunazinnsdnusnllieimuinsauuuaAn1ean1sdninnunus uaziaaudnlans
nazaumesilunuAsefiethiauananisineldmudnguszassTiniuunfatansdiiinm
TAuuzn

A candidate is required to pursue an understanding in conducting an academic
research pertaining to; the review of literature for identifying research gaps and proposing the
research conceptual framework; clearly designing of research methodology concerning the
research objectives. This aims primarily in achieving the outcomes that contribute to both
academic and practice.

5.3 €694/

Timeframe

o =K al aa r:J/ 1 % =) =® dl

uﬂﬁﬂm%wmpzrguwu mumm@q@ﬁ@u YANLNTANEIN 1

A candidate is expected to start writing the Doctoral Dissertation in the Summer

semester of the first academic year.
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5.4 AMUIUNUIENG
Number of Credits
AEANUS 9119 36 MEAA
Doctoral Dissertation have 36 credits
5.5 NGLATENNG
Preparation
vnAnEnaamfaunus it nunatiiivua A lunaunisine Tagasdesiiaua
'Imﬁ'w@Hf}ﬁwuﬁmﬂ"lrﬁ’fm@@JLmemmifﬁﬂ?ﬂmLﬁlfa’tﬁ’mmzﬂﬁmmiﬂ?xﬁmﬁﬂqm
faNTUNAUN T8I TRNLATY LAIALBLUE LU NIl TN a
A candidate register the courses according to the stated study plan. Dissertation
proposal must be presented under the supervision of the advisor to the DBA curriculum
committee to consider the research topic and give proper suggestions for conducting
dissertation in further stage.

5.6 NsruUAUNITUszINUNS

Evaluation Procedure

I
= ¥

unAnsazsiesasuieaiugu)inusrennznssun1sniANTeaT sy luiadeddei

9 o ¢

Heazlasunisusiefsazaznssunislszanangns Tnaaauruarlaiudyanenl S uazaau

o

Yo o o "

Tunuaglasuduanenl U Inanslianienssunizdanunsanansoin WiinAnsianisdsunslalu

o

ol ¥ !

natifnudnusidaunnses vie delianysal Tnapniznssunisaunsnamsainsusdewls
Iﬁﬁm@m@uﬂ@qﬁuﬂwﬁﬁwuﬁ%ﬂﬁﬂiﬂﬁu@q TUARLNHALATHATBIANIZNITNNTADL

A candidate is required to presentation to the dissertation committee arranged by
program committees. The dissertation will be evaluated as “S” in case of the majority of
committee approve and satisfy with the dissertation. The “U” will be given in case that major

correction or unsatisfactory results from the majority of committee. The dissertation defense

may be required considering the evaluation results of committee.
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UNIAT 4 NANISIFEUS NALNENITRAULASNITUSLIUNR

Part 4: Learning Outcomes, Teaching Strategies, and Assessment

1. NMSWAUIAMNANEUEALAEUBIUNAN T

Development of Students’ Features

ATIANHUSNLAL

Desired Features/Characteristics

NAYNENTANANTTNURIUNANEN

Strategies or Activities

LAS AU
mm‘mm%"%‘lLﬂ%‘ﬁ’mm’mﬁqiﬁmm:m\im?
e lanalsaninuandeun1egsnaLaznig
= iy < < @

1 NINENITIUaguLUasnNgIALEY
Networking

Able to construct business and research
networking systems, considering the

rapidly changing business and academic

environment.

o

nazfulinAnsdiladuauniisalag
avAnsgInanazatuayuliinAnsdnson
Uszguuardunun1eianig e lshinAnun
aunInaamradnasenInaiuldiduadnem
Encouraging the research students in
attending both the special seminar
arranged by business organization; as well
as supporting the attendance of the
academic conference. This aims primarily
at stimulating students to construct

networks.
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ATIANHUESNLAR

Desired Features/Characteristics

NAYNENTANANTTNURIUNANEN

Strategies or Activities

4 d
ANusUAardszaun1Tal
HAruFAuamnsnLazinlsTaunI TN
dszgnsildlunisvinauasslaudaainau

=
NN9TANEN
Knowledge and Experience

Have an adequate knowledge and

experience of future work after graduation.

ARTLULNNTEFEUNTADUTALILTUAIN1TW LN
& Q/dl Yo o a a &
BARNNIN LA IANNNITANEN INUE LAY
anndszaunisadlunimnass el
unAnElszaumNgIFaUazAINNIOYIIUN

e

?;// 3 a a dl
NITYNNN ﬂWuQmWﬂW?LLZ\IZWW\?ﬂ{]U gaiflu

o

fednarusannstsynanendwliinomi
maldl

The learning system emphasizes both
developing the knowledge resulting from
the dissertation; and gaining real world
experience in conducting research using
various research methodologies. This
therefore allows the research student to
achieve and integrate both dimensions
regarding academia and practice which

are important to career advancement.
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ATIANHUESNLAR NAYNENTANANTTNURIUNANEN
Desired Features/Characteristics Strategies or Activities
o 1 A = :// = Y o KR
NMAUBELNRRA UaNLUUAAINN9EaR g U EaULAINANE

ﬁmmﬁu%iuﬁf;lfm WFBDNNNUIIN BANU A AANIN A NN U LA S LA UR N AITUN N
Lo o

= =D a ?/ o a o a
el iesnenenn Hpanusuiareyly AN UTEALTIRALAZ T ALUIUNTNR

q

ATz TN LN e LA UAIAN | [aTias I AN LS sena st un

¥ 2’/ = a o & a o a o a
1 suialiyadnnnuazninansnimn NUARRTRIAUEY FINT LFAnANAsEaTT]
o dld [ 1 o
ANANNA ADLETTH ANTUNATALIAAANAN WAL
Work Smart AIARAN AAAALNUNITANEN

Confident, ready, patient, committed and In addition to classroom studies, students

responsible, commitment to duty and will be encouraged to attend and present

industry, and to society. Personal integrity | heir academic work in both domestic and

and social orientation. international activities. This helps improve
and develop the confidence of research
students in working after graduation. The
issues pertaining to ethics, social
responsibility and the environment are also

taken into consideration and integrated

throughout the program.

2. MSWAIUINANISIFEUS lULANEAY
Development of Learning Outcomes in each Area
2.1 ATUETTN ATUFTTN
Ethics and Morals
2.1.1 HANTSITEUSATUATLETTN ATLETTN
Learning Outcomes of Ethics and Morals
= dl o & a dl 1 v dl 1 1 del 1 %
(1) HAANTRANLYATHA TAATNADUUIN ADAULANLACADE DY TdieFaenidday
9adl = al =
HAU HANAANY LALAAZLAZINEITWEINEINY

Honesty and duty, self and others; not taking advantage of others;

characteristics of patience, sacrifice, commitment and endurance
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2) fpnunaisadunanlunisaiugdn InsdauuaAnANNesTinl AN
NG LATN19aF 9 HANTY
Have integrity and ethics in both professional and daily life; know how to be
just and compassionate.

(3) ﬁﬂmmﬂfmwmﬂg suiley TatiaAUFng y YAIBIANTHATLAZ N ANSUR AT
sadaanTnasn waziastsssulunigminads Lﬁﬂﬁ%ﬁmm@m‘mmﬁﬁﬂﬂw
WNNZAN
Respect the rules and policies of the organization; be responsible to society
and be ethical when conducting research studies in order to develop
appropriate knowledge.

(4) ﬁ%mzﬁwﬁﬂLLazﬁuTuﬁﬁmﬁ%LLﬂﬂLmemgﬂrﬁf@q ANLF LATANNTA
Know how to differentiate the good from the bad, right from wrong.

2.1.2 nagnsmsgauiildwaunsiFaufiunmsssa a3aaseu

Teaching Strategies for Developing Learning Outcomes of Ethics

(1) ﬁmmfau@m&muLL@:@?ﬂﬁiimeﬁmﬁLﬁmﬂi’m
Ethical issues and concerns are integrated in relevant courses.

(2) ﬁmimmmﬁ‘ﬂﬂmmﬁ‘uLL@:@?ﬂﬁﬁMuLﬁﬂuﬁmﬁﬂu W%"@N%\mﬂﬁfmﬂw
tsznay
Insert ethics in specific topics of the course, using case study example or
approaches.

(3) N3FEUFAINANIUNNTDIAT nsdnfanssnlududeurienisAnEiann
NIUANT
Learn from real world situations, activities, and cases organized by the
course or program.

2.1.3 nagnsMsUsziUNaNITITaUSAUAMETITN 585N

Evaluation of Learning Outcomes of Ethics

(1) dszilunanisFauiainnsFauseng1asuangens
Evaluate the learning of the relevant courses in program.

) ﬂﬁ‘uﬁquﬁmm?maLﬁ@uﬁﬂﬁﬂm anansemEne B1ANFETABY AN
PAIANLIU

Evaluate behavior by fellow students, advisor and lecturers.
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Knowledge

2.2.1 NANSIFAUSAUANING

Learning Outcomes of Knowledge

)

)

= v ¥ o a a o v o 1 a
(1) NmmgLL@:mmLmﬁslﬂslum?mmumm%mqmum?@mm‘ilﬂuﬂmm
Have knowledge of research in management.
a v ¥ a dg/ dl a d” o [ [ %3
Nﬂfﬂﬂ\lgmzm’mL“IJ’]I@IW.I?‘LIVILL@&%@WW]Lﬂuﬁﬂﬁwuﬂf’]uﬁﬁwiUﬂ’]ﬂmﬂ’]?
AELNANTIUAZNIN9TLN 11 FLIN1TIANTTNITRY N1TIANTNTAATA LA
N19AN13N13UNIRNNT
Have broad and deep knowledge and understanding of important contexts
and contents which are the basis for management studies such as finance
management, marketing management, and operations management.
= v v = ac a o dl aal o
Nﬁ@ﬁmgu@tﬁ’)’mL‘?J’]GL’QSLWEZLUHUQﬁﬂW?Q@HWM@WﬂM@’]ﬂQﬁ uazdnungnun
UszgnelldunisFauldatinamunzas
Have knowledge and understanding of the various research methodologies
and approaches in conducting research in specific fields of study.
aNsnRmL ARGl nnedudTInisuarAINT B N9REN LG

o

ARLUAZNIIAANIT TINDIN m’mLiﬂqmqé’mmﬁmm@ﬁqquﬂﬁ BASNN

JUp

Have knowledge of new developments in academic and professional areas

=

related to research and management; have understanding of theory and
practical areas of management.

% 6 o aa & v ac = aa I8
mmmwmmmﬂﬂQﬁuﬂuﬂﬁimqqﬂguwuﬁ meLm”LfmﬁmmauQH{]uwuﬁ

Have knowledge of dissertations; understand how to write dissertations.

2.2.2 NAYNENISRDUN MENMUINFIFEUSATUANNG

Teaching Strategy for Developing Learning Outcomes of Knowledge

(1)

nsaaunaggluinlusedamuuangss lawn nnslialsnen nnsussene
a a o = ¥ Y ¥ a8 a

19801918 N19978 NIIANHIAUAIIANEALLEY NTUANE NNTLTLUTILNNY

LL@::ﬂ’]ﬁ‘Zﬁ’]\?LL‘]_I‘LI“S’]Z\]@\‘i

Using various teaching techniques and approaches such as supervision,

lectures, discussions, research, independent study, case study, report

writing, simulations.
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(2) MsENUPUF n1sausN insen19nidey waznns LA BnE fuALNAnET
IF5uNaumung
Practicing and training in research development skills in various research
courses as well as supervision by assigned faculties.

(3) mﬁmﬁmmizﬁquﬁﬁmsﬁm NTIRFNNLILATNNTUTTINN19ITINT
Symposium, Seminar and academic conference.

2.2.3 nagnanislssidunamsiFauianuanug

Evaluation of Learning Outcomes of Knowledge

(1) dszidunanisBauiannisEauseie Tnanisaaudaidien
Assess the students’ learning by written assignments.

2) ANt lunieinads Tneiinnsatuanuaslssiiuiuseey
Research development progress is monitored and assessed periodically.

(3) N19UNAREENY N19RAUMY TaglsziHEaNn ARIZNIINNNT
Presentation, discussions are evaluated by the research committee.

2.3 Nnueynetloan
Cognitive Skills
2.3.1 HANISIFEUSMUNNHENeTy N

Learning Outcomes of Cognitive Skills

(1) aunsaipNuasneduilsrensdldiueuddawaznisdnnig i
Able to apply knowledge and theory to research and management.

) mmmﬁﬂmuﬁ@‘fﬂﬂﬁ@iﬁﬁmﬂwimﬁ%&mﬁmmm@zmaﬂ@ﬂﬁ
Able to conduct academic research with the aim of contributing to both
academia and practice.

(3) @NITDALAU AUUN LazILATIZTRYA @ﬂ'wﬂmzuumzﬁLwlm@ﬁ%ﬁﬂﬂ
Wiy laiueenem
Able to search, classify and analyze information systematically and logically
to identify possible areas for development in high impact research studies.

(4) @N1INAFINNIDVUUIAA AAUAINTW LAZBBNEBIARAINE FINTIAINITOYTTUN

nsANitardszaunisnd derndediinasdnenluieldinys: lagidiis

¥ a v a om6) Yo a
NINATUITINITUASNN mu'ﬂgum%ﬂ ugIna



50

Able to conceptualize, synthesize and expand specific knowledge areas and
disciplines, and be able to integrate knowledge and experience to suggest
academic and practical contributions towards specific business study fields.
(5) ﬁmmﬁm’i’ﬁiu ANNITOLAININILADN LLMN@?J‘-TESLWM 29NDIANNTD
ALATILINIUADN LAUBULINTIMUNZ AN LA HAANET LE AInnns3TE 17
BEANNANUS lAaeINEANININ
Able to initiate and search for new alternatives and research findings; and
analyzing alternatives and respective effects towards the research study and
propose an appropriate ways to conduct high quality dissertations.

2.3.2 NAYNENSRDUN MENAMUINITIFEUSA TN HeNyan

Teaching Strategy for Developing Learning Outcomes of Cognitive Skills

v
v v = o o

(1) nssaulaansyfuligizauianupsstuluiadeddsdenaliiiase laais
lupued3TIN1sHaTn13U LR
Encourage students to initiate research topics that contribute to both
academia and practice.
QI v I o =K o v a di o ]
(2) WL N LN AN E TN SRR LA ZAT19NIBLAINN AR LW@MMQM?
v a o v 1 =
a51ansruaunisiae laduesne
Enhance the way in which students develop and conceptualize their ideas
toward well-structured research development processes.
(3) Tnnsuuzihifinmadddsy@ninmiaaannatsegruiynisluiadeias
iy
Provide effective supervision by an appropriate faculty in the area related to
the specific research topic.
(4) PaUANNITLNIUNNTRAEatingsalliaslnsAULNITNNITIAY
Continuously monitoring of research progress by the research committee.
o a a ¥ ¥ o
2.3.3 nazjwﬁnﬂiﬂizLuuN@m%waugmuwnﬂzwwﬁmjm

Evaluation of Learning Outcomes of Cognitive Skills

1) ﬂimﬁumm?F‘iﬂufmﬂmiﬁmmmﬁmLL@m”\amquﬁﬂﬁmmiﬁ’muﬁﬂu
A
FULTLU

Assess outcomes and learning progress of each students by supervisor.
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(2) U3 HUENAINBAINNIININTANHIAUATIAQLALLEY 117N AT 11990

o

3498 nnanlmensilAne
Regular Assessment of outcomes from overall learning and dissertation
progress by the research committee throughout the doctoral symposium

course, proposal defense, and dissertation defense.

2.4 NINBHEAMNANNUETEUINYAAALAZANNSURATAL

Social Skills and Responsibilities

2.4.1 NANITIFAUTAUTINHEANMNANNUSTEUINYARAUAZANNTLRATAY

Learning Outcomes of Social Skill and Responsibilities

(1)

AuNInilszanunu HnysedNiusATUASANRIAWAT N TuAZTWIYNNg
Have ability to coordinate and build good relationships within both academic
and professional society.

a a tal o a a; 1 dl % aid
ANUNTDAATLIINLAZUIAUBAINNAANLANFINAIN AU LL@ZLﬂuQW\‘mﬂ

Able to think creatively and present ideas that are different from others; Being

a good listener.

° v

annsovinenlungs wazuansninzfuingninlaatiamnnzan waziaonu
FUNATL

Able to work in ateam and play the leading or subordinate role appropriately.
Being responsible for work and society.

ANNNTOUAAIAN N AATIEINULAZ AN AALTIUNN AN LANF1NREN9AT 19679 A LAY
o a =3 QJIdI

'iuﬁqmwmmummg@u

Able to creatively express different initiation and opinion, and listen to others’

opinions.

1 v v
o o

Hypannnianan e lulaznnauen muiadAuainnsn unadndeny
Have a good personality both inside and outside, and be able to be involved

in society.

2.4.2 NAYNENITAAUN LERAUINIFIEEUS A UNNHEAMNTNNUETTUINNLAAR

WALANNSUNATAL

Teaching Strategy for Developing Learning Outcomes of Social Skill and

Responsibilities

(1) nEenNFIANUATANNTURATaUYNFRULAARAWNTN TR
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Social skills and responsibilities are taught and integrated in relevant
courses.

2) N92un s uTiAaadarudsAn s AN ARt UE LA FUNTT UL AN
ananse BN Aneninug
Issues regarding social responsibly are integrated into courses by assigned
supervisors throughout the dissertation process.

(3) &mi@m@ﬁ%ﬁmmﬁﬂmmqﬁammluﬂiqqﬁuﬁﬂzgmiﬁﬁma?ﬂ-i”mﬂw@ﬁﬂiw
IUIRYUAZNTFNNUN
Provision of opportunities to develop social skills through the research
discussion session and conference arranged by the program.

2.4.3 NAYNENITUTHLHUNANITIE U AT UNN LA NANAUETENINYAAA LAY

ANNSUNATAL

Evaluation of Learning Outcomes of Social Skills and Responsibilities

(1) dszilunisFaniineemsdinnuasanuiuiagenluseda
Evaluate the learning of social skills and responsibility in relevant courses.

(2) ﬂﬁ?zLﬁumiL?ﬂui’LL@xmﬁ‘ﬁwmﬁﬂﬂxquﬁ“ﬂﬂumef;’m‘?uamsn@mrm
nszuaunnglunsliANLTNEN
Evaluate the learning and development of social skill and responsibility
through the supervision process.

(3) dsmwinmennsdenuuaranuiuiaranannmsidiusanlufanssui 145
HALNNNE
Evaluation of the social skill development through participation in arranged
activities.

2.5 WnEENSIATIENTHNAT N1sRaans wazmsldinaluladansauind
Quantitative Analysis, Communication, and Technological Skills
251 HamsiFauAuineenisitasziideiae msfass uaznsldinalulad

AV1TAULNA

Learning Outcomes of Quantitative Analysis, Communication, and Technological

Skills

(1) ANNITDDNULLBAZASINTIDLLUIAR Lﬁ@ﬁﬂiﬂzjmﬁf%“ﬂfmﬂ?mmiﬁ

Able to design and conceptualize ideas for conducting quantitative

research.
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(2) arwnsailszynsdldgluuunisatinanans adf uazdsidalsunulunis
Ainmriayafisausuanld
Able to use mathematical models, and statistical and quantitative tools to
analyze collected data.

(3) HANla ANNNIIALATIZITLA LI BN UE AT I IAN NN TS e T B Tae
ANMNIDEBLAZUNAUBNA LAY NEDY
Able to interpret and understand quantitative results; thereby indicating
quantitative findings in both writing and presentation.

(4) awnsalddeya n1sieans wazwaluladarsawnalunisiinmsidalsum
1
Able to use information, communication and technology as a tool supporting
the quantitative analysis.

252 nagnsmegauiildnmuinisiFauiauninuznisiinsziidedaen ns
aads wazmsldinalulagansauma

Teaching Strategy for Developing Learning Outcomes of Quantitative Analysis,

Communication, and Technological Skills

(1) ﬁﬂﬂﬁ‘@'ﬂ%iu%ﬂ%ﬁﬁﬂ‘?ﬂﬁug’mLLﬂxa‘ﬁﬁﬂ/\iﬁU i ARENTAANTT NITIRELTS
ﬂ?mm;fuzgq Lmﬁsmﬁluj fliAeata
Prerequisite course and core course such as management research,
advance quantitative research, and other related subjects.

(2) #AnM9aUsHABNNIREFLULLIRNIE Wiy N9AAseillscAvBnwaasLnee Y
(Data Envelope Analysis: DEA) g‘ﬂ WuLaNN131ATeAIS (Structure Equation
Modeling: SEM) LL@%%W‘]

Special research methodology and program training courses provided by
the program such as data envelope analysis (DEA), structure equation
modeling (SEM) etc.

(3) Hnsleauifnanuesangudeyaseulad (dua1sans R
Self-study through access of academic online-database (i.e. journal,
publications).

2.5.3 NALNENNSUSZHUNANITITEUSAIUINHENITIATISWTIRIATY N15RAAS

waznislgmalulatansauing
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Evaluation of Learning Outcomes of Quantitative Analysis, Communication, and

Technological Skills

(1) ﬂizLﬁum?L?ﬂui’mmﬁﬂﬁﬂmmmmmm”%ﬂmuwm N9 BLATANT
UNAUALBNANTNINATINNG
Assess students’ learning by individual assignments, writing academic
papers and presentations.

(2) ‘ﬂ‘;?:Lﬁumﬂm’igﬂu;}:ﬂﬁ\‘imr}miﬂum TAENNTI AU ULAZNTUNAUE
EXalINglR!
Evaluate the learning of specific training though the assignments, writing

reports and presentations.

3. AMNANNUETDINANITIZEUS LASNARNELLFLUAINNIATFIUNITAANANE
Relationship between Learning Outcomes and Desired Outcomes of Higher Education

Standards

|
=

ﬁlﬂNﬂi:ﬁﬂ’]ﬁﬂﬁ‘ZWﬁ"NﬁﬂHW%ﬂqi bIBN mmﬂmmi@qmuﬁﬂm W.A. 2561 NIVUA

o v o

NIRTFIUN 1 ATUNAANEH e AST)

According to the announcement of the Ministry of Education on Higher Education
Standards B.E. 2561, the standard No. 1 Learning Outcomes is set as follows:

dld v % 1 % o

(1.1) Lﬂuuﬂm@wum’mgmmmmm LAZAIMNIBUIATUAN jiuﬂ’]ﬁ‘@?’]\i’&ﬂuﬁ
BTN AYINTUAIUAZATININTIFTBIFBIAY ATALIATY THTL wATdIAN NYinHen3BauInann
aa ol ~ | e o = o a
TIB IﬂﬂLﬂuENQMﬁ??N AITHLNET YW UINUY LL@ZZE@NMIM@??EWU??MQ‘H’]‘HW

Be a person with knowledge and ability, and have knowledge in various fields to build
a career stability and quality of life for oneself, family, community and society; have lifelong
learning skills which is a moral, perseverance, determination, diligence and adherence to
professional ethics.

v ¥ o o a o dl =
(1.2) Lﬂuamumwmmmmmm UNNBEANITTEHN 21 ummmmmlumﬁmmq
e 1 dl o =l o = o v ¥

NNTANAATHA °'| LW@WGM%WM?@LmeﬁD&IMWW’NZﬁQmJ N@m@ﬂ‘]&mmﬂ‘mﬂ\lLﬂuﬂquﬂ'j‘tﬂ'm_lﬂ’]ﬁ‘ PININ
o dl o/ ¥ al 1 Y o
Vluﬂ’]ﬁ‘Lﬂ@F;luLLﬂ@\W’ﬂ\m\‘imJLL@Z”E@QI@H @WN’]?H@?’NI@W}’& LL@ZLWNH@ﬂWIMﬂUﬁluL@Q fqmu
AN Laziszine

Being a person who is innovative, has 21st century skills, has the ability to integrate

various sciences to develop or solve social problems; has entrepreneurial characteristics, can
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keep up with social and global changes, can create opportunities, and add value for oneself,

community, society and country.

¥ '

(1.3)  unallasduuds Spanundiuiynieasasss ﬁmﬂuluﬂqqugﬂﬁ@q TADLAN

a4 9

1 v
o o

wazsnaanmiuing équﬁmquwﬁaLﬁ@m"’wmiﬂ‘ﬂwﬁmmLmzL@?ﬁu@%ﬁqzﬁ“uﬁmﬂﬂwmiu 9
luserauAsauAdy guTu Aapd Lazilsvaianlan

Be a strong citizen, have ethical courage, adhering to the right thing, know the value
and preserve Thainess; join to create sustainable development and peace development for

family, community, society, and the world community.
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AU WNan15Leaug NRANSKHLFHUAIUNINTFIUNS
Area Learning QANFNA
Outcomes Desired Outcome
Wilaug W3 waiilav
ANNdIN1SD | d59d55A fl
TaUMATU uinngsy | v
Knowledge, | Creative,
ability innovative | Strong
citizen
ALE39N (1) Ao uTdedndgasn v
5815951

Ethics and Morals

o Dy A
TAATIADNUIN D
o .

AULDILAZADE DL 4]
e faezaugan
al
dAadrTuanniy
al =
LAURAATLATLINYT
N8N

Honesty and duty, self

and others; not taking

advantage of others;

characteristics of
patience, sacrifice,
commitment and

endurance.
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(2) HATNNaLA 9Ly
o o a aa
WAN MNFANIUTIR
TngfiAuIAnAIN
=
wadszunl AN
WANA WATN196519
a v o
NHANNY
Have integrity and
ethics in both
professional and daily

life; know how to be just

and compassionate.

(3) HAvniAansiang)
sifey da1l9AUsing
°] YANDIANTUATUAE
NAusuinTaume
dapulagsan uazdl
@i?mmimm\‘lﬁq?ﬁ@

Respect the rules and

policies of the

organization; be
responsible to society
and be ethical when
conducting research
studies in order to

develop appropriate

knowledge.
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= =

(4) Handinuaziniy
f77NNATUNLEY
v al
ANDNADY AINHA
LATAINTDD
Know how to
differentiate the good
from the bad, right from

wrong.

ANg

Knowledge

(1) HA2ufuazmany
v lalunnsg
ANTLUUIIUTA Y
NIIATUNIIIANIT
wluaeinag

Have knowledge of

research, and business,

in the area of

management.
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(2) A2 uFuazmanu
Winlaluuiunuay
Heaniiiduian
ﬁugﬂu§WM§Uﬂﬁ?
@”ﬂﬂ’]@@ﬂwﬁﬂ%\umz
N9192919 LU
ATIN1TAANIST
198U N199ANIT
N1TAANA LALNNT
AANNINTUT LIRS

Have broad and deep

knowledge and

understanding of
important contexts and
contents which are the
basis for management
studies such as finance
management,

marketing

management, and

operations

management.
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(3) HAruFuazmaNw

=

ti1laluse ey
a a a [ dl
3TnN394 e
PAINWANLIT LAY
REREL R R
Usegneldlunisg
al U 1
LTaulaaeng
ANZAN

Have knowledge and

understanding of the

various research
methodologies and
approaches in

conducting research in

specific fields of study.
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(4) AINNTONINUIAIINT
Tudianiasiu
FIINITUATAINN
drurynIsiieany
N1393e8ULALNIT
o =K =
AANIT TINDNHALNY

¥ v
iinlanieaunisg
AANIININIING 1]
WAz LR

Have knowledge of new

developments in
academia and
professional areas

related to research and
management; have an
understanding of theory
and practical areas of

management.

(5) ATNITONNUIDIA
) =

AN IUNNIN AT
ANus hazidnla

= a

EREEIC TS,

[e))

HUwug
Have knowledge of
dissertations;
understand how to write

dissertations.
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nnrenviloyaun

Cognitive Skills

(1) 11191 AINT
=
LAWY N
dsrynebd iy
NUARBUazgINale
Able to apply
knowledge and theory
to research and

business.

(2) ANNITOUNNIUANE

lTdnaldida

deeTadudvianna

FEINITHAZNY

U
Able to

=

conduct
academic research with
the aim of contributing
to both academia and

practice
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A v

B)dAT7NW1TDRAUAU
AULUN WALILATIZH
¥ 1
Taya at19idu
= .
TTUULATHLINRANAN
Azl W un
e lmiduntng
=
A
Able to search, classify
and analyze information
systematically and
logically  to identify
possible  areas  for
development in  high

impact research

studies.
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(4) a14190&519NTAL
LWUAAR ANLATIEU
LL@Z‘IJE]’WEI'EN@%Q’]N?
muﬁmmwammq
nisAdINTuAY
Uszaunisal ey
FefvannsAnen Tl
naldinndszlaad
Fan1ad11AnAg
WATNINA UL IR
Tifiugana

Able to conceptualize,

synthesize and expand

specific knowledge
areas and disciplines,
and be able to integrate
knowledge and
experience to suggest
academic and practical
contributions  towards
specific business study

fields.
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(5) A1H170AF19NTAL
LNAA d9tATIed
WATUENUBIAPITNG
FANTNANNNTDYITUN
nisAdINTuAY
tszaunisnd iiiein

A9nn1n19@ne1 Tl

nalmiinss el
Fann9guieanas
WATNINA UL IR
Tifiugana
Able to conceptualize,
synthesize and expand
specific knowledge
areas and disciplines,
and be able to integrate
knowledge and
experience to suggest
academic and practical
contributions  towards

specific business study

fields.

N (harnrsatezaiuanu
ANMUFNWNUS o v o el o

, NNy ANAUSN AN
FEUIUAAA -
LaZAI] AIANTIAIUTTINS
SuRaaay uaTdIUIYNNg
Social Skills Have ability to
and coordinate and build

Responsibilities

good relationships
within both academia
and professional

society.
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(2) ATNITDAATITNLAY

1
=

UnlauanITuAAN
LANFN9ANNAUE
wazidudilaiia
Able to think creatively
and present ideas that
are  different  from
others; Being a good

listener.

(3) A1N1TONI9IULT

NAN BLAZLANINIIY

¥ o ¥

guadainlaatng
WMUNZAN LaziA
fUdpATaL
Able to work in a team
and play the leading or
subordinate role
appropriately. Being
responsible for work

and society.

4) a7N1TDULA A

1
Aa aa

AAMNAATLTHLASAITH
a (=3 a;d 1
ARALAUNNAITNLLANAIN
1 % & o

AUNNATINATTIALAL T
WA NAnTILIeLEY
Able to adjust
himself/herself

according to different

situations and cultures.
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k2
%

a a ndld
B) HYAANNINNAN
angluunazniguan

Y o
FAINNINANNAINNTD 13
NN dAN
Have a good
personality both inside

and outside, able to be

involved in society.

NABLNIS
AAFTIZIALT
AILA NS
Z0d15 uarnIs
Tl nalulad
d1aduned

Quantitative
Analysis,
Communication,
and Technological

Skills

(1) AN1TRANLLULAY
AFNNTALUUIAA
Weunlgnasiae
\daTunouls

Able to design and

conceptualize ideas for

conducting quantitative

research.

(2) anunsndszenslld
AR ISR VAR TRET MRS N
ATUAANARNT 405

wazasimasunnlu

)}

N133LATNTYITaY A
3qU39NNN L6
Able to use
mathematical models,

and statistical and

quantitative  tools to

analyze collected data.
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(3) "AHE1la &@N19D
AATIZHLAZINENN1
dl Y o
Haflasuannnng
Aaededsune Tag
ATN1TOLTLULAY
o b2 v
U1 L’&‘L&‘ﬂlﬁiﬂﬁgﬂﬁ]ﬂﬂ
Able to interpret and
understand quantitative
results; thereby
indicating the
quantitative findings in
both writing and

presentation.

(4) arnnsnldtaya N9
deans uaznalulad
antaunAlunig
PIGERPA TG N ERla)!
6

Able to use information,

communication and

technology as a tool
supporting quantitative

analysis.

4. LLNuﬁLLamm‘a‘mmwmm%”uﬁmm@ummgﬁuwamﬂ%‘augj’mnuﬁngmémﬁm

Curriculum Mapping
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wanslidindusazsefe lundngrafuiageuseninsgunanismeni e munszylu
wnand 4 48 2 TnsvyguiluanniuiageunanvizesuiataLses
The curriculum mapping displays how the teaching of each course meets the standard of
learning outcomes by indicating the main focus and secondary focus according to the above
section 2 of Part 4.
=)
Namﬁlﬁﬂuflumﬁw
Learning Outcomes in Table
AMMETIN ATLFTTN
Ethics and Morals
= dl o s a dl 1 v dl 1 1 iﬂﬂl 1 o Ddi
(5) NANMNTRAANLZITHA TAATIADUNUN AAAUIDILAZADEAU ladianfalenidsey AR
a al =
HANNDANY LALAATLAZINEIWENYN
Honesty and duty, self and others; not taking advantage of others;
characteristics of patience, sacrifice, commitment and endurance.
= = o o a aa = a =
6) maunalvesiunanlunsaliuam lnatiauuiAnAMNNaLTENIL ANTNE

Y o

LURINA LL@:mm%’Nqﬁqmu
Have integrity and ethics in both professional and daily life; know how to be
just and compassionate.
(7) HAaanpnsnsiang seilley datisAusing o) 2esedAnsuazuaziANiURATaL
sadipnlneisau LL@Xﬁ@??ﬂWU??MW’Nﬁ;?ﬁ@
Respect the rules and policies of the organization; be responsible to society
and be ethical when conducting research studies in order to develop
appropriate knowledge.
(8) fandriinuaziinlusssuiiazuanuazannugnias Aud uazaauds
Know how to differentiate the good from the bad, right from wrong.
ANG
Knowledge
(6) HAruFuazandnlalunisantiusudsaneaunisdnanisiluecingg
Have knowledge of research, and business, in the area of management.
7) ﬁmm;?u,mmmL%’ﬁ%sluu?ﬁummmﬁ@mﬁLﬂuﬁmﬁugmzﬁﬁm‘*ﬂmﬁmm@
AHNIANTAUAZNI 9919 19U ATINNIANNTNNSEU NNFFANIINIAATA UAZNNS

AANNINTUG LIRS



(10)

70

Have broad and deep knowledge and understanding of important contexts
and contents which are the basis for management studies such as finance
management, marketing management, and operations management.
= v k7 = ac a o dl aal )
NV’WQWN;@LLN‘?&@QWNL°]J’]1“’\11&?5LUEI‘].I’JﬁﬂWﬁ‘Q@F;IV]M@’Wﬂ‘VI@’]EIQﬁ LL@%’&’]N’]‘J’DH’]T]J
dszgnaldlunsGauldatramunzan
Have knowledge and understanding of the various research methodologies
and approaches in conducting research in specific fields of study.
AN AN IMHIN1eAuaTInIsua ANgIwIy N aREaiuNIg
a o o =K a ¥ ¥ o ?.: =l
AULLASNITAANT ?QND\?NF]Q’WLsﬂ’]slﬂﬂ/]’]\‘]ﬁ’}uﬂ’ﬁ@ﬂﬂ’]ﬁ‘i’l\‘ﬁ/l’]\‘mf]‘]:’rgLL@ZZ‘V]’N
11
Have knowledge of new developments in academia and professional areas
related to research and management; have an understanding of theory and
practical areas of management.
o & o aa & ¥ aa = =

mmmwwmmﬂmmi‘lumﬁ‘mﬂwguwuﬁ LL@ﬁLﬂﬁI@Qﬁﬂ%‘Lﬂmuﬁl‘]ﬂr{]

Hwus

Have knowledge of dissertations; understand how to write dissertations.

NneznNilun

Cognitive Skills

(1)

(2)

o v = Y o a o a v
’&’W’]ﬁ‘ﬂu’]ﬂ'ﬂ&lqﬁj‘LL'ZW‘V]E]H{]QJ’]‘]J?::E‘!ﬂmﬁL‘ﬁﬂ‘]_lx‘ﬂuQ@ﬂLL@ZQ?ﬂ@VL@
Able to apply knowledge and theory to research and business.
ananinandde e liinadsslomiianidanisuasnel i
Able to conduct academic research with the aim of contributing to both
academia and practice

A ¥ ° a Y 1 = all o
RAMNITNALAU ATLbLN LAZILATICULRY AN @m\‘]Lﬂm‘zummmmmm:miﬂ
o a o v 1 =
Wmu’mm@ﬂmﬂuﬂmqm
Able to search, classify and analyze information systematically and logically
to identify possible areas for development in high impact research studies.
ANN1TNA5NNTDUUUIAR FILATITI LAZAEEBIAAIINS FINDIANNNTOYTIUN

| 1 v
nisanufuazilszaunisal ineindsiiannsdnen linalfiiailse Taaaing

o

v a ¥ a Y o a
NIATUITINTITUASNIY muﬂgu 5 LA ugIna



71

Able to conceptualize, synthesize and expand specific knowledge areas and

disciplines, and be able to integrate knowledge and experience to suggest

academic and practical contributions towards specific business study fields.
(5) HAYINARTIIN ANMNTDUAWUINILALN WazHATaE 1] 29NTNaIN1I0 3R

A dl ) o o‘d‘ % a o =

NIUADN LAUBLUIN NIUNIZAN LAZUNNAANEN LA A1NN1T998 NLTew

a a % 1 =

fawmuwuﬁﬂm@mmemw

Able to initiate and search for new alternatives and research findings; and

analyzing alternatives and respective effects towards the research study and

propose an appropriate ways to conduct high quality dissertations.

NNHEANNRNAUETENINYAAALASANNTURATAL
Social Skills and Responsibilities
(4) a1N190U 92287118 ﬁuuwﬁmﬁuﬁﬁﬁﬁu ”qmmﬁ"aé”mﬁmmﬂmzﬁﬂmmmi
Have ability to coordinate and build good relationships within both academia
and professional society.
(5) anananAmBuuanhALeANARTILANGNAIN AR waziTudaTin
Able to think creatively and present ideas that are different from others;
Being a good listener.
(6) arugnrnnuilungy uazuananazgingainlaatamnnzan Laziagny
fUdpTaL
Able to work in a team and play the leading or subordinate role
appropriately. Being responsible for work and society.
(7) ANHNTOUAAIANNASBBNLAZAMNAATILTT ALLANANIEaEIEss Ay
sulspauAniuresdEu
Able to adjust himself/herself according to different situations and cultures.
(8) ﬁqﬁﬁﬂmwﬁﬁ%\amﬂmm:mﬂu@ﬂ A Nanananlunsdndens
Have a good personality both inside and outside, able to be involved in
society.
WnEENsIATIEiEeeaa nsRaas warmsldinaluladansauind
Quantitative Analysis, Communication, and Technological Skills
(5) anwnsneeniULLAza NIaLMLAn e ldgnsisudeSunnlld

Able to design and conceptualize ideas for conducting quantitative

research.
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(6) arunsnilseynsldsluuunaatinaians ats wazdsiEalTunnlunng
Ainmeideyafisaumuanld
Able to use mathematical models, and statistical and quantitative tools to
analyze collected data.

(7) AAnidnla ANNTDALATI LW LAL I LN AT IS AN NI4T e 5 uN 0
Tragunsn@sunazinauana lagnses
Able to interpret and understand quantitative results; thereby indicating
the quantitative findings in both writing and presentation.

(8) #unsnlddeya n13dedns waznaluladansaumnalunisiiaseida
UFunoulsl
Able to use information, communication and technology as a tool

supporting quantitative analysis.
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WHUNLARAINISNTEANEANNSLRATAUNIATFIUNANISIFAUFAINUANEATEI12AT7 (Curriculum Mapping)

® AusuURATAaUNAN (Primary Responsibility)

O AnusuRintausas (Secondary Responsibility)

5 L o .| YnuzmsIATIEn
NNBEANMNANNUE | _ o
Qmﬁ‘a“a‘&l \ LINRAALATU NN1TADRT
a FEURINYAAANAS o ~
Q3EUHTTH . . o wazng lginalulas
- ﬂ')"l&lg‘ wnuzmmffcyzyﬂ AAMNTUNATRU
518971 Ethics and ANTAUNA
Knowledge Cognitive Skills Social Skills and
Course Morals Quantitative Analysis,
Responsibilities
Communication, and
Technological Skills
2134 21314 1123|4512 |3|4|5|1|2]|3] 4
naNAITIUSuNUF U (Prerequisite courses)
DM701 a1 lneiianisaedsuuuLgasa
. . . ® OO0 @ e O 0O e O O ® O
Intensive Thai for Communication
DM702  MM#189NEENenIsaeansuuLLsin
. | o ® OO0 @ e O 0O e O O ® O
Intensive English for Communication
DM703  3/8InN99ANNT
O 0O e ® 0O e OO0 ee OO0 ® OO
Management Research
DM704  WaAnssuesAnIsiazn19eiiin
o | , OO0 e O ® OO0 @ OO0 ® O ® ®@ OO0 o
Organizational Behavior and Leadership
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5 © . .| YnuEnsIATIER
NNBEAMNANNUS o r
ATUETTN , LVE9AILAT NN9ADET
- FEUINLUAARLAL o -
Q586950 . 3 o wazng nalulas
- ANNG Nnueyetliayan AMNSTUNATAU
F181911 Ethics and ATAULNA
Knowledge Cognitive Skills Social Skills and
Course Morals Quantitative Analysis,
Responsibilities
Communication, and
Technological Skills
2|3 23| 4 112 (3|4 112345123 4
DM705  AN9RANITNITRU
o OO0 e ® OO @ OO0 0O eO0 e OO0 OO0 o
Financial Management
DM706  N199ANIINITAANA
, O 0O e ® OO0 @ OO0 00 e O ® O e O e
Marketing Management
DM707  NM9AANNTNITALEUIIU
, OO0 e ® OO ® O 0000 e OO0 e OO0 e
Operations Management
Nax311I9AL (Core Courses)
DM711  vmjuaznagnin1sdnnisdigs
Advanced Management Theory and Strategy O ® ® o0 ® e Oe O O ® ®
DM712  nireanuuuLazszidauisnisiag
@) L AN BN ® O o O 0 [ BN AN ®
Research Design and Methodology
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518967

Course

ATUETTN
Q5URTTH .
ANNG
Ethics and ¥
Knowledge
Morals

Nnueyetliayan

Cognitive Skills

NNHEAMNANNUS
FEUTNYARRUAL
ANNTUNATAL
Social Skills and

Responsibilities

NNBLNIFILATIEN
\39daLaa NN9Raans
uazng linalulas

A1THULNA
Quantitative Analysis,
Communication, and

Technological Skills

112 (3|4 |1]2|3)|4 1123|4512 |3|4|65|1]2|3| 4
DM713  n139aeieLTnnaedugs
O ® O e O Oe e e ® e e o
Advanced Quantitative Research
DM714  A13AQEl TN INTUgS
@) ® O Ol e O e e e o ® O ®
Advanced Qualitative Research
DM715  &NuuIseAuaE]Uufind1unisdnng
OOl e e o o Ol e e O e OO0 ® O e
Doctoral Seminar in Management
DM716  #ada338nI9AuN193AN391g9
O |Oe e e e eeOCe0eee OO o0 ®
Advanced Research Topics in Management
nsuszrnailsaseauns)iuyin (Doctoral Symposium)
DM721  nislsvguanilsaseiunuingin
Oee® O0OO0OO0O e e OO0 e o0 O e ®
Doctoral Symposium
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NNBENITILATIEU

NNHLANMNINNUL . -
, VAR N1SARENT
FEUINUAAALAL
: uaznsldinalulat

AMETTH
Q3EUHTTN . . ol
- AANG Nnueyetliayan AANNTUNATAL
F181911 Ethics and ATAULNA
Knowledge Cognitive Skills Social Skills and
Course Morals Quantitative Analysis,
Responsibilities
Communication, and
Technological Skills
112 |34 2134|5123 |4 112134512 |3]| 4
Qﬂﬁﬁwué (Doctoral Dissertation)
DM800  Amfjiinug
( AN AN BN J ( AN AN AN AN AN AN BN J o0 06060606 OO0 o
Doctoral Dissertation
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[ o o a v a o =g [ 1 = =
5. m’mmmwm‘nmNaawﬁm%‘l,'islugmﬂﬂuﬂm%‘ﬁnﬂﬁ iquﬂuLLmazﬂmiﬁnuﬂuﬂiU)
FLHULLIAURINANF RS
Expectations of learning outcomes at the end of the academic year. (Specified in each

academic year until the completion of the course.)

Year of Program Description (s18azL28R)
(Fual)
= % = v a o ?/ o
Nﬁ’JWNgLL@ZNﬁQWNLﬂHl@ ﬁlmqmmmdmi@mmﬂuqﬁmuﬂ?mmﬁ
UL 1 1an
Year 1 Capacity to learn and understand the advanced management
course work in Doctorate Level
?/ dall = o v o 3’/
dULln 2 34mmmmaﬂumiuﬁmmgm\‘lmi@mmﬂu@;\‘l ANRNLUULAS
Year 2 AHuNNanNdalaNe TATINNTIAEIAAIN NS
Capacity to integrate knowledge on advance management to
design and conduct the research proposal for the dissertation
Y = = o o a a Y @ - S
dULn 3 mmmmmaﬂumi@mmqmmuwuﬂmmwugim LASANNN
dl 1 d’ S a S
Year 3 NANTUN Lﬂumuuuwmqmmuwuﬁ"’l,mﬁimmmmﬁ‘
Capacity to complete dissertation research project and publish a
part of dissertation in academic journal
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WNIAN 5 UANLNN LUNITUTSLNUNAUNANEY

Part 5: Criteria for Student Evaluations

1. ngim'ﬁﬂuu?'aué’nmmwﬂumﬁﬁ'ﬁzﬁumuuu (snsm)
Rule, Regulations, or Criteria for Grading
[ % o [~1 =< = a o 4 1 ¥
ﬂ’]ﬁ")ﬂN@LL@Zﬁﬂ%‘@’WLﬁ‘@ﬂ’]ﬁ‘ﬁm‘_‘f’]LﬂuiﬂIFI’]%J‘J‘Z?LUEIUNMW’W]EI’]@E]M@H’]?@WiVIEI AT
N3ANE TUsTALATURAANEN W.A. 2558 (ANANWIN N)
Evaluation and graduation is subject to the “Academic Regulations of University of the

Thai Chamber of Commerce 2015 (Appendix A).

2. NILUIUNMIMUFALNIATIIUHARNONTURIUNANEN

Process of Verification of Student Achievement Standards

6

2.1 dpvindeasuliluinsgiunindnglsrasdlusadsuaziinuninginas iazuuw
SR IS Lﬁ@lﬁﬁm@uﬁmmgmmﬂﬁﬂmuu Tnenawnzmeififldaauninndd
1 AU
Develop examination with standard according to course’s objectives and provide
grading regulations to create standard of grading for the instructors, especially course
teaching more than 1 instructor.

2.2 N@ﬂ::LLuuﬂ’]ﬁ‘ﬁﬂ‘]&’Wtﬁ@\‘iiﬁﬁJﬂ’]ﬁ“l’l‘]JVl'JuLLﬂ?.:‘ﬂiéﬁJvﬁ@’]ﬂﬂmzﬂﬁ‘ﬁ‘mﬂﬁﬁ‘ﬂ%"ﬁ’mﬁ/ﬂ@ﬁ?

The final results will be reviewed and approved by an evaluation committee consisting

of program committee members.

3. WNURNITANFANMTANEATNUANGAS

Graduation Criteria

(1) ﬁﬂmi’m%qmuﬁqummﬁﬁwumiwﬁﬂam Tmié’mmuumﬁmmuiﬂﬁil”mdq 3.00
AIN9ZUL 4.00 UTALNLLILYIN
Complete all the required courses with a G.P.A not less than 3.00 from 4.00 grading
system or equivalent.

(2) HuN19dRLIAANANLIR (Qualifying Examination)
Pass a Qualifying Examination

(3) thunaaueinlasaneinusuazasuaeiuneinug

Present and Defend a Doctoral Dissertation Proposal and final Dissertation.
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(4) davnpudinusidunimdingy wazdederunisaeuineanznssnn1sTIasiag

dszneudaagnaeagnqmainnialubazniauenuuIdanegde Hall nasnunuinug
v Yo a a e A 1 % o a ¥ A ] dl Yo
avfaalasun1IRRNW vizeatetesaiuns A uTadiunilarasnadwlaFunig
o val a o QI a & a d‘ o =

gANFUIHRANNIW LLANTAN1TVIRAINNANINAITINIFIANNN @ne. FUTes laalngsunng
AEUANNIFINNAUNTEY (Peer Review) naun19onNw waziilunean sy lugnundasii
The Doctoral Dissertation must be written only in English and approved by both
internal and external honorable committees. Moreover, the Doctoral Dissertation must
be published or a part of the dissertation must be published in any of Higher Education

Commission accredited peer reviewed journals or proceedings.
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UNIAY 6 ﬂ']‘iﬁ/ﬁuuqﬂm']‘i']‘iﬁ

Part 6: Lecturer Professional Development

NISLATANNITAINSUDNANTE LA

Preparation for the New Lecturers

1.1

1.2

1.3

1.4

nslidnsunisausuauuangns “n1sWmunanansellud” aaanuaneae daiu
o v 1 % Y o val % v dl o
uaninustenasdlusinausetdrfuniseusy Wiaufasuidilaneadu

o

UANGATUATNITLINNTITINITVDINU DN ALY UNUIMNEINTB981ANFTHNNINNAE

[

val o dl o o = dl v v a o

WASATTIENLTTOUAT LL@::IWJV]ﬂHtLﬂEI"JﬂUﬂWﬁ"Qmﬂ’]ﬁ‘Lﬁ‘ﬂuﬂ’]i'N’ﬂuVILuuQL?ﬂuLﬂum’]ﬂﬂ&I
ﬂ’ﬁ"&ﬂu’&ﬂmm‘j‘ﬂQMﬁ??NLL@Z“ﬁEIﬁ??N LL@Zﬂ’]ﬁ‘ﬁﬂuiﬂﬂlﬁ@LL@ZLV]F]T‘L&I@?I@’]?@HLVIW
To attend the training program “New lecturers development” organized by the
University. From the program, new lecturers will have the required knowledge and
understanding of the academic programs and the administration of the university; also
will be briefed on their responsibilities, the required level of moral conduct, and
student-centered teaching skills, and how to include morals and ethics into teaching
and how to use multimedia and technology in teaching.

vl vl ¢ a 1 o v d‘ ¥ o o
ma?mwmﬂwmmmm ﬂaﬁmum?mmzqmqmgamwmmﬂumLLuzmLL@:Lﬂu
NEnEURINTUNNIAANNSIFLUNNTAAU LAZNNTALTELNNWASE
Assign supervising doctoral lecturers or qualified mentors (i.e. Professor, associate
professor, assistant professor) to provide advice and consultation services pertaining
to teaching, research and learning.

NITUASUAZUULUIMANGAT 92301 Tundngms
Explain and recommend the overview of curriculum and courses in the curriculum.
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Assign new lecturers to prepare teaching notes on the specific topic that lecturer has
expertise in. Try to teach under the guidance of the supervising doctoral lecturer or

the director of the course or degree level.



2.

81

nsWmuwIANNsuasineliunananse

Knowledge and Skills Development

2.1 NMSNAIBINNBENITAANITEILUNITADU NIFIALALNITUTSLNUNA

The Development of Teaching Skills, Measurement and Evaluation
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Lecturers are required to attend training programs for self-development in

5

teaching skills, measurement and evaluation, and research skill development. The
policy of the university requires assessment and evaluation of teaching skills in
order to encourage all lecturers to continuously improve teaching quality.
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Provide opportunity for team teaching, and allow the lecturers to have the
opportunity to experience the role of course leader, course coordinator and team
member.
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Promote the opportunity for lecturers to share their knowledge and teaching
experiences, or research or academic publication.
o vl [ % 1 o o=l 1 . dl % ] a o o o
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Arrange reward and recognition programs such as “Best Lecturer Award”, aiming
to recognize and encourage all lecturers to continuously improve the quality of

their teaching skKill.
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2.2 MMSWRIVINTINITHALITITNAIUD Y

Academic and Professional Development

(1)
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Encourage lecturers to participate in training, seminars in academic or

professional areas organized by both inside and outside the university, at least

once a year.
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Encourage lecturers to deliver academic or research papers or in other formats

aiming for international publication; or to present papers in international academic

or professional conferences, at least 1 paper a year.
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naAN 7 MedseiUANNUANE RS

Part 7: Quality Assurance of the Program

1. MEMNUNIATFIU

Standard Monitoring
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The management of the curriculum is operated under the announced Curriculum

Standard and according to Thai Qualifications Framework for Higher Education or

Qualifications Framework for Program, as the following procedure:
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Faculties responsible for the curriculum are appointed from the assigned faculties
and have responsibilities to manage and improve the curriculum, studying, and
teaching. Three of the faculties responsible for the curriculum must graduate with
Doctoral Degree or equivalence, or a professor holding at least Master Degree or
equivalence, and have an academic publication that is not part of the Doctoral
Degree’s graduation requirement, and have at least 3 academic publications
published within 5 years according to the criteria of the academic position
appointment, and at least 1 publication is research publication.
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Planning, improving, and evaluating the curriculum on the specified timeframe. The

curriculum performance will be planned, evaluated, and reported every academic
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year (TQF.7). Data from the evaluation outcomes will be used to gradually improve
the curriculum at least every 5 years by the approval of the Committees of
Curriculum Improvement and Education Standard.
1.3 mwﬁLﬁumumuﬁqﬁq'gmma‘ﬁﬁLﬁu\ﬂulﬁ@ﬂﬂ?ﬂ?zﬁu@mmwu@”ﬂzgml,mzm@ﬁ?ﬂu
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Performance based on the key performance indicators for the quality assurance of
the curriculum and teaching under Thai Qualifications Framework for Higher
Education as follows:
13.1 fvunalienanstdfuiinreuetialesfosay 80 fdausanlunsdszguiiie
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Faculties responsible for the curriculum must participated in the meeting at
least 80 percent to plan, follow, and review the curriculum performance.
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Curriculum has detail based on TQF. 2 template related to Thai Qualifications
Framework for Higher Education or Qualifications Framework for Program.
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Performance of all courses are reported based on TQF. 5 template within 30
days after the end of semester.
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Performance of the curriculum is reported based on TQF. 7 template within 60

days after the end of academic year.

2. Uu9in
Graduates
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Quality of the graduate is evaluated based on the desired attributes specified by the

curriculum. Graduate having the desired attributes are the following:
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Have morals and ethics
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Have knowledge and understanding on advanced management and research to

develop doctoral dissertation.
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Have intellectual skills in creatively analyzing, criticizing, suggesting, and/or

evaluating. Able to apply academic skill and/or understanding in systematic

problem solving.
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Have interpersonal skills and responsibilities. Able to provide appropriate opinion.
Able to adjust to work with others and have responsibility for constant self-
improvement.
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Have skills in quantitative analysis, communication, and usage of information
technology. Able to apply fundamental mathematical and statistical techniques with
appropriate information technology to analyze data and effectively communicate

both in speaking and writing. Know how to select and use appropriate form of

presentation for different issues and groups of audiences.

3. UNANE

Students
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Have admission process, prior study preparation, academic suggestions and consultants,

retention,

3.1

graduation, satisfaction, and appeal management of students as follows:
N5EUAUNITIUUNANEN

Admission Process
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The curriculum has set the qualifications of the applicants as the following:
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Graduated with a Master Degree in the areas of business, economics, and

accountancy or in relevant field from any domestic or international university

accredited by Office of the Civil Service Commission of Thailand.
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GPA must be at least 3.25 or equivalent.
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IELTS (Academic Band) must be 5.5 or above and all bands must be higher than
5; TOEFL Paper-based score must be 500 or above / TOEFL Computer-based
score must be 173/ TOEFL Internet-based score must be 61 or above / an English
language test which approved by the program committee.
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The applicants are required to submit research proposal and 3 letters of
recommendation from academic and work.
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All applicant must be past both requirements and an interview arranged by

program committee.
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Holding qualifications that meet the University of the Thai Chamber of Commerce’s
regulations regarding the graduate accreditation 2015.
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In cases applicants’ academic qualification do not meet the requirement status
above, the final decision will be reviewed and approved by the program
committees. The committee will take into consideration the university’s academic
standard prior to the acceptance of applicants.

3.2 NMSLATLNAMNNSANNDULTIANEN

Preparation before Study
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Curriculum has system and mechanism in the operation of the faculties responsible
for the curriculum to arrange meeting for planning in the preparation of the new intakes and
assigning responsibilities to the advisor.

3.3 mslimEnendTinisuaziuziug nsasag NsdFanISANEN

Academic Advice and Guidance, Retention, and Graduation
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Curriculum has system and mechanism in giving academic advice and guidance to
students for heighten the level of retention and graduation. Facilities responsible for the
curriculum will arrange meeting to set system and mechanism in giving academic advice and
guidance to students, as well as appointing an advisor to take care of students as follows:
o 1 5 rdl =R aid v o o o Y
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The program will assign a supervisor to each student and specify the role

and responsibility of the supervisor.
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The supervisor will arrange regular meetings with his student, aiming to
provide supervision and to monitor the progress of study. Supervision
forms will be submitted to the program every semester to ensure proper
supervision is provided by the supervisor
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The advisor has the duty to advise students in academic area and
activities.
3.4 AMUNIND LAUAZNITAANTTTDI DL ULRIUNANEN
Satisfaction and Appeals of Students
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University and the School offer the opportunity for the students to appeal on various
issues by defining rules and procedures for consideration of the appeal, and promoting the

channels for student to appeal.

4. @nagd
Faculty Members

4.1 szuuwaznalnnIsiuanansd s
New Faculty Members Recruitment
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Faculties responsible for the curriculum arrange meeting to plan and investigate the
qualifications of the curriculum faculty based on the qualification framework of Doctoral
Degree year 2015. Number of existing and retired faculties will be assessed to plan for the
required manpower. If there is inadequate number of manpower, the curriculum will submit
the new faculty recruitment for approval by the Scholl of Business and university according to
the university regulations. Applicants will be screened using written examination, interview,
and teaching demonstration based on the qualification framework of Doctoral Degree year
2015. Moreover, the curriculum will assigned the curriculum faculty having high experience
to give suggestion about teaching.

4.2 sruuuaznalnnsuzmsuazNITNAILIaNIANTs

System and Mechanism of Faculty Management and Improvement
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Faculties responsible for the curriculum arrange meeting to plan on enhancing and
improving potential of the faculties for higher standard by providing support and encourage
them to participate in research training, develop academic work, which will affect quality of
the curriculum. If he or she is a new faculty, the curriculum will promote and support him or

her to train in order to have knowledge on teaching technique and evaluation, as well as ethics

and related rules.

5. UANEAT NMTIFAUNTAAU NTUsEIdiueiFau
Curriculum, Teaching, and Student Evaluation
51 NFEUIUNTTRANUULNANGAT
Process of Curriculum Design
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Process of curriculum design includes assessment of current economic, social, and
cultural situation, assessment of employers’ satisfaction and graduate’s employment, and
assessment of alumni’s and current student’s satisfaction on curriculum in order to use these
data to design and improve the curriculum as well as to update courses.
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System Layout of Lecturer and Process of Teaching Management
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In order to effectively make the progress of teaching, faculties responsible for the
curriculum will consider the study plan of students to plan for opening courses, setting course
schedule and lecturers. The priorities of assignment of lecturers will be considered based on
knowledge and capabilities in course description, and teaching experience. Overlap and
appropriateness of course schedule will also be taken into consideration.

5.3 nsissiiugiFau
Students Evaluation
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Have system and mechanism to evaluate learning outcomes based on Thai
Qualifications Framework for Higher Education by having the system or process to evaluate

students, which are shown in the Evaluation of Learning Outcome Manual based on the

Qualifications Framework for Program. The curriculum management committees have duties
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to supervise and evaluate the management of learning and teaching, and evaluate the
curriculum under the Qualifications Framework for Program. System and mechanism of
student evaluation are brought into practice by appointing the faculties responsible for the
curriculum to supervise and evaluate the outcomes of learning and teaching as well as the
curriculum under the Qualifications Framework for Program. Evaluation criteria are clearly
identified in TQF. 3 within 30 days prior to the semester begins.
Tumum@\a@mummm’sﬁuﬂmmﬂmm’@mm%mﬁLﬂﬂmuﬁluﬂmiﬁﬂmﬁuj N
wangreazaiunislesifiunanisBeufaunseuninsguagmaesindns luwsazsedan
muﬂ@qwﬁm?ﬂi:Lﬁum@miﬁ?ﬂuiﬁéﬂ 5 f1 MAIANIAAAUNTZLAUNA AN T BEUN TARY

Yo

wazilelsziiunanisFouiaeaindneudn anaistiiuageululsazsneignazaAiunig

U

o o o =

AANITILNIUNANTITIANITLILUNTTADY (NAD. 5) 1849718991 el 30 ‘Tuﬂﬁﬁéﬂ@'ﬂﬂ’]ﬂ
n13AnE Nelsneiiy Aap LATAIIRAaLIedeNa NS LR AT UNANERT

For the lecturers responsible for each course opening in the particular semester of the
curriculum, they will be evaluated based on learning outcomes under the Qualifications
Framework for Program, and the 5 strategies to evaluate learning outcomes. After the
completion of both the learning and teaching process, and the evaluation of learning outcome
of students, faculties responsible for each course will develop the learning and teaching
report (TQF. 5) of each course within 30 days after the end of semester under the directing,

following, and investigating of the faculties responsible for the curriculum.

6. AAEUUAYUNITITEUS

Learning Support

c Yar

wangmIan Rn1sdszguine liananstifuingeunangasuazeiansdilszaudngnamn

a

'
val o

VuiuAgeatiayun1sFeuiNauEan194AN19TEUNIIA0 Y AT UANEATAZ U LAWAGS

a

dl o

ANEATILAZMNaLNEdaNaAiunsAaly
Faculties responsible for the curriculum and all faculties will be arranged to meet for
setting the learning support necessary for learning and teaching. Then, these will be

submitted for approval by the Scholl of Business and related departments.
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7. AILNTHAN19ALEUNY (Key Performance Indicators)

%

ﬂﬁ*uﬁqﬁq%mm?ﬁﬁLﬁumummiﬂummﬂm@mqmﬂﬁmmmmimLﬂuiﬂmwm?mﬁ
A5.0506(1) /91639 aﬁuﬁ 24 fUINAN 2558 LL@ﬂﬁ?‘i.lﬂ’]ﬁ"ﬂléilvﬁ/ﬁu‘ﬂ@uw]ﬂ@ﬂ'mWﬁVlEl’]ﬁﬁl
Iuﬂﬂ@ﬂimm%q‘ﬁ' 3/2559 1{la i 4 WEEHNNAN 2559

Key performance indicators are adjusted based on the Qualifications Framework for
Program referring to Af.0506(1) / 21639 on 24 December 2015 and getting approval by the
University Council on the 3th meeting on 4 May 2016.

AT ULNTNANITANLHWITY 91 |92 | I93 | W94 | I95
Key Performance Indications Year 1 | Year 2 | Year 3 | Year 4 | Year 5
(1) ananselffuRatauvangnssyaLL By ssaeinaloy 4 Ay X X X X X

Yo

uarenanselifuiaTaunangnssraLLsey sy inien atng
o da \ A

1At 3 AL V]?J@Qu'a")msluﬂﬂﬁ‘ﬂit‘ij'mLL[EIZWﬂN LNBAIINLLNY
FARIN LAZNLNIUNNTIANHUINUNANGRAT

Faculty members responsible for the Bachelor Degree
program at least 4 persons, and faculty members
responsible for the Master/Doctoral Degree program at

least 3 persons participate in meeting for planning,

monitoring and reviewing the curriculum operation.

Fo18aziBunI0UENgRIRINLLL 1A 2 TidanAdedty | x X X X
NIBUNIATIIUALAMIEAUGANANHIUNITIR U
NIRTFIUANAILVA1 21T (673)

Having details of the curriculum in accordance with the

format of TQF.2 which is consistent with the Thailand

Qualifications Framework for Higher Education (if any).

nsazifanreeTeiTnuasTeasienaaslszaunisal | x X X X
NMAFUNN (818) AINLLL NAD.3 LAY NAD.4 atnatiay
ﬂ'@umilﬁmaﬂuluLLﬁiaznﬁmm?ﬁﬂwﬂﬁmunmwﬁm

Having details of all the course and field experience (if

any) in accordance with the format of TQF. 3 and TQF.4

before the semester begins
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ATULNTRNANITATL L WU

Key Performance Indications

9 1

Year 1

1% 2
Year 2

1% 3
Year 3

1% 4
Year 4

Un 5

Year 5

(4)

ﬁmﬁﬁiqmmmamm"qLﬁummmim%m LASTIENTIUNR
N12ANRUNNT991s2aUN 1IN AGUN (B1F) AW
NAB.5 WAL HAB.6 N8l 30 TU NAIAUGANITAD LU
v =2 d‘ a) v a
zgmmwmmmmmﬂmwLﬂmmﬂumunmwmm
Preparation of a report on the implementation of all
courses and field experience (if any) in accordance with

the format of TQF. 5 and TQF.6 within 30 days after the

last day of the final exam of each semester.

AANNNENIURANNTANTUNTVBINANG ATATNULIL NAD.7

neaun13asAl sz iunangnaus laiiv 60 Ju naadugnatl
=S

NI19ANEN

Preparation of a report on the implementation of the

program in accordance with the format of TQF.7 before

evaluation of the curriculum, not exceeding 60 days from

the end of the academic year.

ANNINIURDUNANITTEUTUDUNANHIATNNIATIIUNG
= del o 1 ¥ ¥ Q2
NNTLTEUINNINUA BENUBETREAT 40 289712371 TN
AT NNZANU NNATIUNULATNgRAT N naau e
=) = o

@:ﬂmsﬁnmm@mnu@mﬁm

Verification of the achievement of student learning
outcomes in accordance with the learning outcomes
standard at least 40 percent of core and major courses

teaching in each academic year

Hn19mu/UiuiannsdanisiTaunisaaunagninig
e a = v a

AauU ‘1)1?@ﬂﬂ?ﬂﬁ‘mﬁ\lufz\l@ﬂﬁ?wﬂug@’mN@ﬂ%‘ﬂﬁ‘fémuﬂ%‘

o a ai da} 1

ANEUINUN WY 1AD. 7 TNeKNn

The development/improvement of teaching and learning,

teaching strategies and the evaluation of learning based

on the details reported in TQF. 7 of the previous year.
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ATULNTRNANITATL L WU

Key Performance Indications

9 1

Year 1

1% 2
Year 2

1% 3
Year 3

1% 4
Year 4

Un 5

Year 5

vy A

8) @1a1sdlual (1) ynaulafunisdguilinavzesuuzii
FUN1IIANITITLUNNTADL
All new lecturers (if any) have received orientation or

advice on teaching and learning.

9) a1angeflszannnAulATUNIIRMWINIATINIG Laz/1Te
a = Ve A < o
BL G RN R RN EES
Each lecturer has the academic and/or professional

development at least once a year.

(10)aurLARINIATLAYLNTFEUNsAaY (G18) Tasunng
[ a A a = [ 1Y 1A
WENUNITINIT LL@:/mmmmw@umnmamm 50 slat
The number of personnel supporting the teaching and
learning (if any) has academic and/or profession

development for at least 50 percent per year.

(11) szAuAuienalaresinAnmtlaaine/dginludn

a
HFR
AANINUANERT laAe l1tiaendn 3.51 AINAZULLLEAN 5.0
The satisfaction of final year students/new graduates

regarding the quality of the curriculum is on average at

least 3.51 points out of total 5.0.

' % a

(12) szAumINNIne laaasdldingnniseiugialul s
laifaendn 3.51 anATLULLAN 5.0
The satisfaction of the employer to the new graduates is

on average at least 3.51 points out of total 5.0.
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nnaA 8 nsssiiuuazlsulganisaiiunmsrauangns

Part 8: Program Evaluation and Development

1. msudsziiulszansuan1saau
Evaluation of Teaching Effectiveness
1.1 m‘iﬂenﬁunaqwémfmﬂu
Evaluation of Teaching Strategies
111 @nanseilszanfansegusanniu deuaniasuauaniuuasdeiananuznis
linagmanisaanlusedan
Lecturers have regular meeting together to exchange and discuss the ideas
and suggestions for teaching strategies.
112 dsziliunisFeuiaeainAneainngAnssinisuansean nisefilsaldney
nspeLAanluduBen nsvinAanssy LasHANTTAeL
Assessment of student learning by observing students’ behavior, interaction
participation, class activities and examination.
1.2 ms‘ﬂezLfluﬁ'ﬂﬂzmmﬂ']miﬂ"lumﬂﬁmuﬂaﬂqwﬁ'ﬂ’ls‘ﬂ'ﬂu
Evaluation of Teaching Skills

121 WeduganisBaunisaaulumeisn dnAnedsziiunisaauaianseilsyan
211 Toe I uL sl U8 e uA NN NN A BN
Students will evaluate the lecturers at the end of the semester using the
University’s evaluation system.
= o o = P = o o = Lo a
1.2.2 ‘Vlﬂmﬂ‘]_lN@ﬂ’]ﬁ‘L?ﬂugﬂ@\‘]uﬂﬂﬂHﬂﬂﬂL‘VIE‘]_ILﬂﬂﬂﬂuuﬂﬂﬂ‘]ﬂ’]ﬂ@qm@uiu'}‘ﬁ’]
= o
LAEIINL
Test the learning of students by other comparable student groups in the

same subjects.

2. NsUsENUUANEATIUNINGIN
Overall Program Evaluation
a o K =) v A o a
2.1 drziliuannidnAnegainevise g
Evaluate the satisfaction of senior students or new graduates.
a o = Y o a
22 ﬂiuumfmm?mm@mmwmﬂwmsﬁmummm
Evaluate the satisfaction of the employer by survey.

2.3 UilNAINIIEUATURANITININENANGRIANENIIADIEN1EUBN
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Evaluation by experts outside the University.

3. MsUsENUNANITANUBNUAINTIERLALANANGAST

Evaluation of the Program Implementation

3.1

3.2

nstlsziiuaunInnsAnelsyanil mm‘vmﬁﬁqﬂﬁmiﬂixﬁuqmmwmﬂu 7TAL
L TaDG o

Annual quality assurance relating to the indicators of Self-Assessment Reports.
runstsziiunsseiununinng luaessnan

Pass quality assurance requirements relating to such indicators of Self-Assessment

Reports.

4. MeNuUNIUNANITUsEIULazURUFIlgauangRs

Revision of the Results of Program Evaluation and Improvement

4.1

4.2

LWAAUAANITFEUNNTAOUIBINIANITANE B1A19E5zA13 T MUNIUNALTZIRUNS
o =K o a [ a a

aaulpeiinfne uarAatunsliulgelsc@nsuanisaay

At the end of each semester, lecturers review the students’ teaching evaluation to

improve their teaching effectiveness.

s;:@"']mﬂmwﬁﬂzgml,t,@:ﬂﬁmmrﬂizﬂ;mwﬁu NATUINLNIUKHANITALEUI WD
o o = =S ¥ a o XK

M@ﬂ@@?ﬂﬁ‘%@’]ﬂﬂ’]?ﬂﬂﬁ’] IWH?QU?QNﬂ@H@N@ﬂ%fﬂﬁ‘zmuﬂ%f@'autmﬂuﬂﬂﬂ‘]:r’] NAaNg

ﬁmﬁ?mﬁ@mumezLLuu@@uﬂ@’mmmeﬂmzmﬁ‘umimmg’mm?ﬁﬂwﬁ T8N

NamﬁwmﬁuﬁﬂQMimNﬂm:m‘mmﬁ?ﬁwmuﬁﬂ@lmummmgﬁumiﬁﬂﬂﬁ AN

AnLiLTIEMINAnIAEuen (lEUNR LazAmeling naanauseNIuNaN1TU TNy

dl o o a [ % =) =® 1

ANl e euEulsuganisantiueunangas lutlnisAnssialyl

Director and lecturers conduct regular meetings and review the program

implementation annually, including teaching assessment, co-operative education

assessment, external committee’s examination and grade assessment, external

experts’ evaluation and suggestions, alumni and employers’ opinion, etc.
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Appendix A
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Appendix B
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Appendix

suileuNUNINENRENANITAN NG A28 N3N UL AT A AN WA
2558
The Regulation of University of the Thai Chamber of Commerce, on the

Graduate Studies, year 2015.

Adaanmanendavenisfingd des LL[FI'\‘I%ﬂﬂmzﬂﬁﬁmﬂﬁﬁﬁmuﬂﬁﬁ/ﬂQMi
WANGATNIIIANITANUIDTR (MANGRIUIUNTR)

The order of the Council of the University of the Thai Chamber of Commerce
no. The appointment of the Curriculum Development and Standard Committee

of the Doctor of Management Program (International Program)



